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Abstract
With a situation in which Coronavirus 2019 (Covid-19) is outbreaking, it
causes a significant change to the world called “New Normal,” the new standard

for the potentiality of living on as long as possible. Organizational management
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has to adapt for survival and the ability to continue a business. Thus the
leadership of the executives is essential to make an organization reach its
objectives efficiently.

The article presents leadership and organizational management in the New
Normal age. The article proposes five essential things of leadership (Vi-STAR
Model): 1) Vision, 2) System Thinker, 3) Technology, 4) Accountability, and
5) Resilience. These five leaderships will make organizational management reach
the objectives and survive in the new normal society.

Keywords: Leadership, Organizational management, New normal
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