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ABSTRACT

The management of the student care and support system in opportunity
expansion schools during the digital era presents significant challenges for
educational administrators. Rapid changes in multiple dimensions, coupled with
increasingly complex local contexts, require adaptive and innovative approaches to
meet both parental expectations and national education standards. Ban Khlong Sao
Nuea School, a rural opportunity expansion school located in a remote area,
recognized the need to develop a sustainable student support system. In response,
the school created an innovative management model named the LOMKLoD Model,
based on Buddhist principles and modern administrative processes. This model
consists of six integrated steps: 1) Learning-awareness and understanding of changing
contexts, 2) Opportunity-seeking potential through participatory organizational
analysis, 3) Management-implementing the five-step student care system guided by
the Office of the Basic Education Commission, 4) Knowledge-knowledge management
practices, 5) Learning Organization-transforming into a modern learning organization,
and 6) Development-evaluation, reflection, continuous improvement, and dissemination.
The LOMKLoD Model aims to holistically enhance students' quality of life, promoting
desirable characteristics across physical, emotional, social, and intellectual
dimensions. It emphasizes equity in education, allowing all students to reach their
full potential. Additionally, it fosters critical thinking, vocational skills, and social
competencies, enabling students to engage safely and happily in the digital society.
Ultimately, the model aspires to elevate learners toward excellence in line with
national education standards.
Keywords: Educational Management, Student Care and Support System, Opportunity
Expansion School, Digital Era, LOMKLoD Model.
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MaSeus Wy viesayn unasresuesulad nseusu/dsnded Tdmaluladuasgiudeys
LﬁaLﬁULLazmamammmi (Knowledge Management)

5.5 AUETUN1TTEU31INNTINUATY Usenauaie nsadieniniinisiseus an
Uszaumsnd 1y MuszamaniUAs (After Action Review) M3lAvuasmiinamuuuuvuieu

5.6 a¥9svunananazageunanInisuy Ysenaudae msmvuadadinnis
L?Wiﬁ%’mw WU N15E suulamgingsy nsiawIRadugni vesu fuilauas
Uszifluraangieu uazsthdeyaunuiuugsedisieiiles

5.7 Warnegaseilas (Continuous Improvement) Usgnaudig n1sfieadnssias
laivgedslunsiFeus Ufuganagns wdesile uasmnufififieliaeniufuanmiaden
fdvuuaegiane

Sunauii 6 D=Development M5UTUUTILaLHRIN

6.1 MIIATIRadNTIveINU Ao nsanliunslinuussgithmnevisely eels
Aotladuiivinliszauaudia

6.2 masnuyulamuazgUassa Aonsmumuiierlsdedsiiiuguassa 35ns
Sutlefuguasseluegsls

6.3 MadupzviunEey fe Msliseuiorlsannisujufeu ulweinuesde
ogls Wil siamiuindoosls

6.4 MausLLIMIRAABlY Ao uuameieuuAnegdlslumaianinuads
soly fiadlafiensusuasuviderfisifu

GEYY

miu‘%mﬁmmiamuﬁﬂm@jmﬁmqmmwﬁwgﬂLL‘U‘U LOMKLoD Model uinnssu
mMsUImsinnsszuuguatismdeinieudadunalnd diisjatunsiaungdiouss
saunu loglanzluliinun1siseu AuaunIns1aNIeuasinla aungAnssutazdeay
sdafuanudaonsts Tnefinssuiumsuimadassu 6 duseu ldud 1) dunsidous
2) FumsimundivanouazTaguazasd 3) dunisuimsdanisamain (suugua
PremdetniFou 5 9u) 4) Fun1sianisesdanud 5) Sunsasrseadnuiamadous uas
6) FunsuSuUgaLaz AL szuufanandadeslesiugiudoyaansauine OBEC CARE
WomsienzideyainSoudedndsteliasaunsanaununisgua emaetniieu
pg1eflUseAnsnmuszAndaa uenandsaudunisidiusmaingunases suwu uas
wisuAeuen Weatuayunsdamsfnwiiilanuauenia anuminiieuuasnsg
ahalemanisnsfnwuazssgaanmdinidsdusely
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