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Abstract

The purpose of this study was to develop the structural equation modeling of work well-being of
academic employees in autonomous universities and empirically validate the causal relationship
model of work well-being of academic employees in autonomous universities. The sample
consisted of 544 academic employees who worked in autonomous universities by stratified random
sampling. Research tools were questionnaires with reliability of 0.87—0.96. The data were analyzed
by structured equation modeling technique. The result showed that the proposed model fitted with
the empirical data (x?>=411.17, df=377, P=0.11, ?/df=1.09, GFI=0.95, AGF1=0.94, RMSEA=0.01,

RMR=0.02). The causal variables in relationships model could explain the variance of work
engagement and work well-being at 48.30% and 69.90%, respectively. The result of path analysis
showed that, 1) Quality of work life, social support, perceived organizational climate,
psychological capital and spirituality at work had direct effect on work engagement (f=0.27, 0.32,
0.38, 0.27, 0.30, respectively, p<0.01); 2) Quality of work life, social support, perceived
organizational climate, psychological capital and spirituality at work had direct effect on work
well-being ($=0.28, 0.30, 0.26, 0.23, 0.26, respectively, p < 0.01); 3) Work engagement had direct
effect on work well-being (p=0.31, p<0.01) and 4) Work engagement played a mediating role
variable of the indirect effects between quality of work life, social support, perceived
organizational climate, psychological capital and spirituality at work and work well-being (=0.08,
0.10, 0.12, 0.08, 0.09, respectively, p < 0.01).
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