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Abstract

The Personnel management in educational institutions It is an important mission
aimed at promoting educational institutions to be able to perform duties in response to
the mission of the educational institution. to operate personnel management work to
create flexibility and freedom under the law. Regulations are in accordance with good
governance, teachers and educational personnel who are educated and knowledgeable
and competent have morale and morale, be praised, honored, have stability and
professional advancement. The school administrators must perform the main tasks of

personnel management Is (1) Recruitment rate planning and position determination (2)
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Recruitment and appointment (3) Enhancing efficiency in government performance (4)
Discipline and discipline (5) Discharge. Administrators must focus on personnel
management in educational institutions. since the problems encountered in personnel
management are Personnel shortage in a particular discipline And decentralization of
personnel management to educational institutions it is an important mission to promote
education institutions to be able to perform their duties. In response to the mission of
the school to perform personnel management to achieve mobility Be independent
under the law and regulations according to the principles of good governance for
government teachers and education personnel get Competent development Has
morale, has been praised Stable and progressive in the profession, which will affect the

development of the quality of the learners.
Keywords: Personnel Administration, Administrators
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