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ABSTRACT

Performance satisfaction is an essential part of any job success. Whether it is an
operation in any organization or unit. There are 10 components that lead to job
satisfaction consisted of 1) Intrinsic aspect of the job such as knowledge, ability, aptitude
2) Job supervision plays an important role in making workers feel satisfied or dissatisfied.
Supervision can lead to absenteeism or resignation from work. 3) Security, work stability
and perform duties in full capacity and fairness from supervisors 4) Company and
management such as satisfaction with colleagues, Institution's reputation 5) Working
conditions such as light, sound, air, dining room, restroom, working hours 6) Wages
such as compensation or wages in work such as salary 7) Advancement in work such as
promotion to higher positions 8) Social aspect of the job if a job has a working person
who works happily together, it will be satisfactory. 9) Communication, both internal and
external agencies. 10) Benefits such as gratuity, benefits, meals, housing, holidays.
Consistent with Maslow's theory of hierarchy of needs and Herberg's two factor theory
that is essential to achieve greater operational satisfaction. In addition, administrators
must use both science and art in management. Planning in order to lead the organization
to success using both knowledge of management theory. And management principles in
accordance with the guidelines for the administration of educational institutions that are
juristic persons and the administration of basic educational institutions according to the
principles of good governance and society This will be an important part of driving
sustainable success.

Keywords : Performance satisfaction , School administration
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