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ABSTRACT
The Work is of the essence of man. Humans need compensation for their work.
The work will make human beings famous and have things that meet their own
needs. Work is important and affects life. Human beings choose jobs that are in line with
their own needs. Motivation is essential to work. If working with an operational incentive
will enable them to perform well. Neatness and quality, but if the job lacks motivation
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will reduce the ability to perform work. Lack of quality and neat This is in line
with Herzberg's theory of motivation. Factors affecting job satisfaction are: 1. Support
factors are lacking factors, employees are likely to develop job dissatisfaction, consisted
of 1) Compensation and benefits 2) Company policy and administration 3) Interpersonal
relationships 4) Work physical environment, working conditions 5) Supervisor
supervision 6) Work status 7) Security 2. Motivation factor is the motivation factor for
people to work happily, creativity and efficiency, consisted of 1) success in work 2)
recognition or recognized in the work. 3) Work that is interesting 4) responsibility in the
work 5) being promoted 6) career advancement.
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