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ABSTRACT

Transformational learning is one of the theories of learning that aims to create a
deep awareness of changing familiar expectations and an integrative perspective to
accept the new, and make choices. Or do things with new fundamentals that arise.
Applying the concept of learning theory to change in the situation of the Coronavirus
Disease 2019 epidemic is important. Because of the measures to close the
establishment, employees cannot work as usual. Thus, different work-at-home styles
play an even greater role. This academic article aims to encourage personnel officers to

apply the concept of learning theory to change in the development of employee
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learning that must change in the situation of the epidemic of the Coronavirus Disease
2019 and presenting learning changes under the situation of the coronavirus epidemic,
the concept of learning to change theory, learning to change process, and learning to

change for employees.
Keywords: Transformative Learning, Employee, Corona Virus infection
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LnAsmaun1sBouignisuasuutas (Transformative learning) Wunilslungufinns
Boudnemsfnuiisjariumavasuuvadiuieswesmuesnsanmngluvesyanasun i
Foldaufensivdsundadudsujifinaznisysanns wnAnnsieuignisiasuuasls
dwaiBauiniluszduyana anuduiusseninsyaeauazding 4 lulan wufenguinisg
Foudgnaasuntas fefunszuiuwiminisveanisdnnisdnuluanisseil 21 figniun
Buwmdlumsiamminensuyedftiaunmlaeianulily sdusanu dussavsam uay
Usednsnalun1svinau s1ufeanisidase n1eauda jinAuniauilva q agaus
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(Perspective transformation) gn15a31enseudnsdslusisjatunisiuasuuiasnuieses
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(Transformative Learning)
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Jack Merzirow IimumauinisSeudgmaisunasditulud aa. 1975 Huwudn
fithlugnsivasunvasvesyanadsldliniunuisiinissouignisidasuudas fe
nszurumslunsAsuLUaINsaUd1ede (Frames of references) é’uﬂi“ﬂaué’w%’aﬁuﬁw%m
s1eq AAnTUlLTIn (Assumptions) uazAI1MAIAWIS (Expectations) ) filsegnelusyana @9
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NIzUIUNITLTBUSEaNISUasULUaIwaY Mezirow (2000) LAWINNITATNAINMNELUY
AUGNANVDINTIUITNIMUA MIISeuITNNeesiunsasslsraunisallv 9 miﬁauiﬂﬂu
NSEUIUNNSARANUANNUTEAUNSALALTDINULAIES19A UL Tl kAU s aUNTaITY LD
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9149949 (Frame of reference) %159 N1SLUASUNAUY (Perspective change) ﬁqﬂﬂaﬁﬁia
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2) mim’maaummﬁﬁﬂmammaq (Self-Examination with Feelings of Fear, Anger,
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3) NSUTELHUANUAFIULAL 9 881995999 (Critical Assessment of Assumptions)
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LWasuwUasdu UAAa 3u ( Recognition of One's Discontent and the Process of
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5) msfaunmadenivdlusuunuimauduius wazn1sufualng (Exploration of
Options for New Roles, Relationships, and Actions) Tuduil qﬂﬂaiéjﬂ%’mﬂﬁ'aumm%a
Yoduivgruniensouddwasnulvi uaziiudnairanhludiuldfuiinusedifu 1d
aedls 1w unuwilvil anuduiusivl waznsuuRtv Wusiy

6) NM139AUKUINIUA TR (Planning a Course of Action) UARAILITILHULUINS
TunsUFeR wlelugunumlmimnuduiuslvivas s foalm

7) ﬂﬁﬁwmmmiuazﬁﬂwmﬁamiﬂﬁﬁ’ammLqu (Acquire Knowledge and Skills
for Implementing One's Plan) ann unu ity asduiuslval wagnsufodlv du yaaa
p19fesimUIANILasinwE IR TR a o sUfTRM MU e

8) N1INAaRIAINUNUINIIAL (Provisional Trying of New Roles) n15v1Aa89¥i1a3l
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Competence/Confidence in New Roles and Relationships) N158519A210@14150 A3
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10) Maysannisdifuiienuuy fuguvesieulafisvuslaeyuedvsivawu (A
Reintegration into One's Life on the Basis of Conditions Dictated by One's New
Perspective) 1iunsysanmamuedlvsives yanaiinunszuIunsiSouignisivasuudag
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