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Guidelines for Roles and Model of Teacher Development by Faculty of Educational
in Ubon Ratchathani Rajabhat University in a Position of Local College-conforms to

Expectation of the Schools in Educational Service Area.
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Abstract

The objective of this research is to study the expectation of teacher development
administrators from the School and teachers in Ubon Ratchathani educational service area.
University, as a local That impacted to the teacher development, which ware roles of the
faculty of education, Ubon Ratchathani Rajabhat University. In addition, to propose guidelines
for developing of the roles and responsibilities as well as forms of the teacher development,
in faculty of education, Ubon Ratchathani Rajabhat University. To conform the expectation of
the basic educational school under Ubon Ratchathani educational service area.

The sample group in this research consisted of teachers and school administrator
in at the basic educational school under Ubon Ratchathani educational service area 1-5.
Totally 380 experimental units has divided to 280 teachers and 100 departmental chairmen.
This research applied sample size determination according to Krejcie & Morgan table

Data collection tool, Part I: questionnaire. Concerning with current situation, actual
situation and expected situation of teacher development in the faculty of education, Ubon
Ratchathani Rajabhat University. This set of 5-point rating scale questions with the reliability
of 0.97. Part II: Focus Group Discussion (F.G.D.). Applying statistics in data analysis as follow:
percentage, average, and standard deviation (S.D.).

The research results found that:

1. Roles in teacher development of the faculty of education in Ubon Ratchathani

Rajabhat University, the summary found that the actual situation average score was at a
medium level and the expected situation average score was at a high level. Whereas the
score difference between expected and actual equal to 1.36. Subsequently, individually
consideration found that the highest average score of the actual situation roles were

knowledge source, training, and providing academic services. In additional, the average score
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was a high level Besides, the roles that highest average scored in expected situation were
knowledge resource, training, and providing academic services along with the high average
score. While the lowest average score of the actual situation roles were the faculty of
education participate with the educational area network and school organized development
training for teacher by various subject. As a result of the average score was at the medium
level Further, the roles that has lowest average score in expected situation were curriculums
and forms of development for training, which conform to teacher development requirements,
and core competency development with the highest average score.

2. Guidelines for role, responsibility, and development model of the faculty of
education in Ubon Ratchathani Rajabhat University, which conform to the expectation of the
basic educational school under Ubon Ratchathani educational service area, wear as follow:
being source of knowledge and academic service provider, the faculty shall cultivate to be
the knowledge management center, an international training center, with all subject fields
training for teacher to development. On teacher development role, the faculty shall be a
research network aimed to improve learning and teaching accompany with teachers in
school. Providing active learning among district network for development system to motivate
the teachers to participate the development consecutively. The teacher development
strategies, and curriculums shall plan successful development for teachers and departmental
chairmen. Offensive strategy for quality improvement in education accompany with the
educational service area. Brain bank collected folk wisdom from village philosophers.
Furthermore, a novel role focused on academic administration. The faculty shall continuously
develop and improve the teacher training curriculum for the whole system. Evolution in form
of academic showcase and market. For short term workshop program, the diversity of

programs for teacher to participate by their interest. As well as online teacher development.
Keywords : Guidelines, Model of Teacher Development
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