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Abstract

This study examined the level of workplace happiness among prison personnel in Tak
Province and explored guidelines for developing happy workplaces within the province’s
correctional institutions. Tak Province was selected because its border location creates a
distinctive correctional work environment characterized by round-the-clock custody and
security duties, heavy workloads, and staffing constraints. A mixed-methods design was
employed. The study population comprised 153 personnel from Tak Central Prison and Mae
Sot District Prison, all of whom were included in the quantitative data collection. Nineteen
key informants were also selected through purposive sampling. Data were collected using a
questionnaire and a semi-structured interview guide. Frequencies, percentages, means, and
standard deviations were used to analyze the quantitative data, while content analysis was
applied to the qualitative data. Integrating the two sets of data offered both broad coverage
and contextual depth. This design extended beyond studies concerned solely with levels of
happiness or isolated contributing factors and enabled the formulation of development
guidelines suited to the operational conditions of prisons in Tak Province.

The findings showed that the overall workplace happiness of prison personnel in Tak
Province was at a high level. Happy Heart received the highest mean score (L = 4.46), followed
by Happy Family (L = 4.45) and Happy Body (U = 4.38); all three dimensions were rated at a
high level. Happy Relax received the lowest mean score ([l = 4.05), although it also remained
at a high level. The qualitative findings identified supervisory support, positive relationships
among colleagues, activities promoting physical and mental well-being, and a collaborative

organizational culture as central considerations in developing happy workplaces for prison
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personnel in Tak Province. Prison administrators should provide a working environment that
supports both physical and psychological safety, allow personnel to participate in planning
well-being activities, and cultivate a culture of mutual assistance. Particular attention should
be paid to adequate rest periods and relaxation activities because Happy Relax recorded the
lowest mean score. These findings offer preliminary development guidelines for prisons in Tak
Province. The guidelines should be piloted and evaluated before conclusions are drawn about

their effects on work performance and long-term organizational sustainability.

Keywords: happy workplace, workplace happiness, prison personnel, Tak Province
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AU MTATUAYUAINGIANT ANINLINGONNITIINIU ANUAUTUSTENINNUAAS UALAIILANAA
senIe8Ind U5 lngnwddvdiulngduduitanugalunisiaudanuduiusigauln
fumugnTuReedAns Uszdniammsufifanu uazanudduressdng eg1dlsfnm uide
Tuusunvesmhenuiviassaddsiuudida uazdwinns@nuAysuInITuLIAn 03ANTUMS
AIUEY (Happy Workplace) saufuusuvnisufdfnuvesypansiiousiludminnin Jadugesing
psramudiimsAifondelsafumia

YasinsesdanufifeafussAnsisisnnnuguluuunsusiaet

NMIANYINUIT AR MTatuayuaInesins anmuindedlunisienu anuduius
sEMeYARA WazAMANRATEIsTIntun s WuladeiAedesiuguanzuasaugniiuly
$UYBIYAAINT (Bakker et al,, 2023) dmiuausiesias nsAnvudvifiioudlusiisUszima
wui1 MszauazauidsslunmsuFoAnhiduiusfuanueieauaznneualil vasiinineins
arvayulunulidiutivanuansenuaingld (Cho et al, 2020; Costa et al., 2024)

og1slsfiny mansAnwilusadnsmlvdeiFeudiinalsemadslionshunldimuauuinis
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UHURNURMIENUNAIUULUIANDIANTLYIAAI1UEY (Happy Workplace) i oUINaY 9803831

duaszidunuimaimunssdnsuwiauguiidenadasiuuiunvesiousiludmingn

U3LAIAYBINTIY
1. WivefinusEAuAINEURIUAIINT TR LU ImInnIN

2. 1NEIATISALUIN M ITRUIDIANTURIANIATYBIU AN TS auT A Innn

-7
?l@UL‘UG]‘USQﬂ'ﬁ’AJQEJ
A a Y1 Al
YBUANNYINULIBWINANE
mﬁ%’aa%’qﬁa@qﬁﬂmwé’ummqmLLazLmeqmiﬁmu’lmﬁﬂﬂmmmqwamﬂmﬂiﬁauf&w
ludaninnin loglduwiAnasAnsuieninugy (Happy Workplace) vesdntinaunasyuaiuayunis
a%ma‘%mjsumw (aaa.) WunsoukwAnndnlun1sAne %ﬁﬂizﬂaué’wmmqm 8 Usen1s (Happy 8)
Y = Y = . I
laun avnne (Happy Body) Ej“lﬂf\] (Happy Heart) @3Aun (Happy Society) Waupaie (Happy Relax)
b4 . | LN v a
“1AU3 (Happy Brain) v13&9u (Happy Soul) anAla1Y (Happy Money) WagAsaunsan (Happy
Family) 59719 0LaUo kU O ATITARUINNNITHAILIBIANTLUIANLAVMUNZ LA UUTUNNIS
UURMureIauInludninnIn
= o vy o w
vaulwangInuUsEAnsuazyvidayadAny
Uszwnsilglumside loun yrarnsieudiludminnin delfdfauluseudnaiminuas
Feaudngnandaan 31U 153 AU du WivayadiAy lua Huin1s yuaainsiseudn wag
AVTIAAINTRELNE T UNTALETUGUANITUAZNMTHAILIYAAINT MUY 19 AU 119il S19asiden
= o ac a & o oA vy ° | ax o a a o
NeaiuTsnisidentazinuannisdndenyviveyaiiausl ludiuisaniunside
YaULANNgNULIAN
N153FUANIUNITIEMININABUAAIAN W.A. 2566 DuADUAULIEY W.A. 2568 ATEUARY
NIEUIUNITANYIAUATILONANT NMISHAUTIUTINTOLATIUTINAUALITIRUAIN NTATIZITeyYa uay
NNSHUATIEIUUINIINTHRUIBIANTWMIAINEVYBIYARINTIT U lUT v inmn
d' d' v ad 173
YoULIANYINUTINITTIUITINVYA
N153981952 08U 538 UUNAIUAS (Mixed Methods Research) Iﬂammwiamama
IUSINAIBLUUABUAUNEINUTEAUANE VUBIYARINTAINNTBULIANAINEY 8 Usens (Happy 8)
wagtiususndeyaidenmn1nalen1sdun1ualiledn (In-depth Interview) 3N UIMT YARING
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BIANTUYIAIINAY (Happy Workplace) vasd1ineunasuadvayunmsasiaaiuguamn (aaq.)
G?Qﬂﬁzﬂaué’wmmqsu 8 Usen1s (Happy 8) loun @un1md (Happy Body) gula (Happy Heart) &auf
(Happy Society) Houmae (Happy Relax) Mau3 (Happy Brain) measy (Happy Soul) aneinlddng
(Happy Money) AsauA¥adt (Happy Family) wenainil Tunmsfinwmainguszasde 2 AIREIATIEN
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NSBULUIAANITINE
31NNSANIMUIAAAYINUBIANTUNIANNGY WWIAANG Y wasWITeNieITaeiulg

NNINAUIBIANTIRALgUIaIYAaINTEou ludmiann dunsaagusduwnuninlasl

2NN 1
nsaUKLIANIUNITITY

DIANTUINANFVVRIYAAINIITOUTUTINTARN
vaulwaanuarlunsiiny

1. gunWF (Happy Body)

. a9la (Happy Heart)

K-t (Happy Society) HUINNINTTWRIUTIBIANTUNAINUFUVUDY

Hounat (Happy Relax) AN Ioud budminnin

. A4S (Happy Brain)
. MM9eau (Happy Soul)

. anAlga18 (Happy Money)

Lo N o o B~AWLWN

. ATOUATIA (Happy Family)

ad o a a o
A9ANILUUNIFIAVY

N15398A59 I UN15ITIRUUNEIUAT (Mixed Methods Research) Tagldn1s33eidausuna
(Quantitative Research) $3ufiun15398189AMNN (Qualitative Research) ieAnu1seauaIaY

YIYAAINTHIOUTNUTINTANN LAZFIATIZARLININTHAILIDIANTUNIANNFVVBIUABINTLTBUT

i1 10 970 23



9 Q Journal of = o - = o o N

%@g U RU lntegrated Sciences 198719@WRINYINTITLNDNITWRIUN NWW?Wﬂqaﬁiqﬁﬂﬂqmiﬂma

B | for Development ISSN 2821-9708 (Online) | U1 16 aUu#l 2 nsngAN-suNAN 2569
gsmﬁn'\sﬂ"nl Ungvau

o e | () e | R e | Wi | o URU-JISD 298110

Tudamdanin n1eldnsoukuIAneIAnNIUNIAIIUEY (Happy Workplace) AMuuiulIAnAI1ugY
8 Us¥n13 (Happy 8) vasdtinaunasuativayunisasasuguan (aaa.)
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Srunuyaansisuauiite ssysuaeald wasdfddneluriafuieya mafinwyaainsiaun
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wuvdeuauaduanysalasu 153 adu Amdusesay 100 diudlideyadidty (Key Informants)
Tunisduniwal 97uu 19 au laeldi5n1518nuUUL1299 (Purposive Sampling) Wa151910
fundentnd awiUsraunisal wazanuieadesiunisumnsyrains msufvRNUI e
nasnIuNsduasNgUAITRazaualun sy wiseendu 4 ngu laun 1. Jusmsuasginnun
weurengluiFoudn 9w 4 au 2. fUTRNUsEAUTIIMTIHNIERas YA INTIVTNVDUTBUTIONND
wigen $1uam 8 AY 3. funuanniFeusinatsann $1uau 2 Ay uas 4. fnsnanduaziiidmuiendes
meuen $1uau 5 Ay waaiidendlideyadinan wWesnnduyaeafiaunsalifoyaldvidlussdy
ulouny sefuUImg warseiuUFoR suddiyumesanmiisnunsueniifsadesiuguninnie
aunndn M3fnw MaRILIYAaINT warnsUIMIesAns ilvlddeyafinainvas aseunqu
LaainIanTIadeutalaINTaNeuLra SuaztlugnsmMuALLIMINISHAILBIANTUINAIINAY
yesynansdouidininnniiaenadostuuunuazannsmilUUfiRlF s

in3esileililunside

iwsesiiodfoidatiinn a3 esfledldlumsifusiunudeyaifeuium Ao wuvasuny

va o 14

(Questionnaire) NH3T8AT19TUININNITANYONEATT WWIAA N5 wazIIUITENABITBITUDIANT

Y

WIAUAYANMLIAR Happy 8 Usenausme

mou 1 Yeyaniluvesneunuuaauniy

[y [y

Maull 2 LuudeunuiigIfusEAUAINgUveIyAaINssaud ludmiannnuesd Useney

AUEY 8 Uszns (Happy 8) fidnwauzilunnnsidiudssanae 5 szau (Rating Scale) insosfiofnly

' 2
= Y =

Tumsiusiusindeyadal3una fie wuudeunuig3Teasauuannsfnyendls wuifn naud

A v ) 13

waguIdeiietteiuednsuiinuguAINnsoUANaY 8 Usen1s (Happy 8) wundu 2 neu
oA moui 1 Toyailuveadnouluuasuail kasnauil 2 WUUABUAINTEAUAINGUVDIYAAINT
A o v [ o v Y < ! ! LY Ya o

Seudludamdann 91w 41 9o Tdnwasiuniasdiudssanudn 5 seau §33enTI9daualy
ATugailanlaginiuuge U UEURRBRLTEIVIYTINIU 5 AU LIDTINTANAIUADAARBITENINATD
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Y

a

fuymannsideusinanstunanes Sy 30 au slfliussrnsililumsideadad neulinszs
audosiudeAdulsyAnsnoarnuensouuin nan1sTATIZINGT LuudeunaTsatuliAAIL
Fosfuwiniu 0.96 egendninasi 0.70 wansiuwuuasunufinnuaeandeanelusglussiugauas
winzaudmsuihlUldiunuudeyasse

irsesiiodfoidanunin in3esdeltlumafumunudeyafanunin fie uuudunivaiis
Tassa31s (Semi-Structured Interview) & st uainuanishinsgsidayaideUsana uuafn
Mg 8 U513 (Happy 8) waringusyasAn1sie Wiofnwym Anudeans wazuuInens
WALDIANTUIIAINGVTBIYAAINTTOUT LT IRAIN

AsusIusIUtaye

mafunuuteyasbna {ideduiunsveoyginiuteyannmisnuiiisites
MnduuanuuuasuauliuiUsesing w9 153 AU uarTIUTILUAeUN NS UAULT 8117
AIIRARUANNANYalieulATIZYITeYR

Ya v o

mafiusuTndeyalermunin §33eandun1sduniuaii@edn (In-depth Interview) fugl
Yoyaddny S1uu 19 au laglduuvdunwvalifslassai nfoutuiindoyaannsduntunl wazih
fFoyafildunnennnu Tns1ert uardaaszivanfunansiveidsUimna

nsATeideya

NFIATIRNUBYALTIUTU
JAdoTnseideyalagldlusunsudisaguneedn adafldlunmsiinszideya ldun anud
Yovar Aade wardudsauunasgu dmsumsuanadiedsseiumguesyranszeudludmia
ann AderimunnaEinswanaseniu 5 seiu ol Auads 4.51-5.00 vaneds fewavedlusyavann
flgn Anady 3.51-4.50 e fianuguegluszduann Aade 2.51-3.50 vanefis feugueylusze
Ununans Aade 1.51-2.50 vaneds damugueglusyiuties uagAade 1.00-1.50 mnefa finnuguey
Tuszdutieiign

MTATIEVveYaanMAN

fiddeneiteyaannisdunuaidadnlngldnisinsesiion (Content Analysis) A
WuIM9wea Creswell uay Creswell (2018) FsUsznausae 6 Tumeu léun 1. nsdawmiounazdn
seilgudoya lnenandanduaINNITEUNBAILUUARBAILATATIFADUAIINATUL IUVBITOYA
2. ﬂﬁié’]u%’agaﬁ”’quumLﬁ'aﬁwmmLﬁz’IﬂQmWi';mLazmﬁzﬁﬁfg 3. Mafvuasiateya (Coding) lae

Fuundonnuiidanununeaenndoiu 4. nsdnnausiaLaziaundunnavyvseUszinuman
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5. MIUAUINANTIATIIUAN BULNIINTTUWNTTIATIZY bae 6. N1TAAIIULAZATUAIIUVNY
vosdeyalneidoulesiuingusvasdnside uudn ngul waranidefiieates mnduisdansei
nanIlATzteyaTsnan s INiuRanTIlAT i TeyaTsUT I i vuALYIN SNSRI
BIANTUUIANAVTDIYAAINTLT ORI U mInnnlmangauiuuTunkasdnwaensUf URues

PUIBUS IV UN

NN

AnwsEauANgYYRIYARINTTRNTN lUd AN

namsAnwwui1 yaanseudiludiminnndsefuauaulaesmeglusyiunn fidade
i 4.28 asfiouliiuinyeainsinunindinlunisvinnunazinuguauiuifnennswmg

AN (Happy Workplace) agﬂu%ﬁuﬁmﬁﬂwﬂﬁ]

a
f19719N 1

YAUAINGYYIYAAINTITONTI UTINTANIN MINNTOUAINGY 8 Us¥n1T (Happy 8)

fuil ANFVVBIYABINITOUTIIUTMIARN Aads YA
1 AUAUNNA (Happy Body) 4.38 11N

2 augala (Happy Heart) 4.46 N

3 Pudsnun (Happy Society) 4.30 110

4 puruAaiy (Happy Relax) 4.05 110

5 A3 (Happy Brain) 4.18 110

6 AUNeEsy (Happy Soul) 4.30 110

7 AuanAltae (Happy Money) 4.12 11N

8 AUATEUATIA (Happy Family) 4.45 11N
RXY 4.28 an

NPT 1 uanswanIsAnuszduANguTeIyranSouslusmianin avun 8 du
Tnamsan egluszduann (u =4.28) WeRiansunlusiedu nuiduiddnadegean de fugale
(Happy Heart) aglusgauunn (u =4.46) 599093170 AUATEUATIA (Happy Family) agluszduann
(1 =0.45) Waws AU (Happy Body) aglusziuann (u =4.38) Aufiflriadesianie suslsunan

(Happy Relax) aglusgauyn (u =4.05)
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yaansisoudntudwminnin flvideyadiAgdiuiy 19 au dundasiakasdunsizvinuiang
wutaiauoneldnsounugy 8 Usens (Happy 8) titelinsaaeuiisnvestedunuls TR avo
$va KIL-KI19 ilo¥nwmnuduvesiliteya

1. fugUANA (Happy Body)

nanIduABaiNUI SnunrnuesyAaInsieusdsmadagun i eneazisla

a wva Y a
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Wgane wagn1sinanssunnesgravanzan” ElideyadiAy Ki1, dun1wal, 14 nsngiau 2568)

A ATYAENDIT MIBUAITIATEUULSITIMINEaNAUnIIANE dUaSun13nIeavaIm
Uszd Uspillugunnden uazdnfanssusenidsmediynainsanunsainuldlaslinsemusionis
VTR uiensiissuuliduinvnasdstoyaansiidanudssiuaunnislugaas i
Aendios

2. drugvla (Happy Heart)

v v

Han1sdun1valnuIT flitayanands n1stasuauismiennd Taautye) waziiiou

o

F39U MsganFuran1sUf RN wazatainisiimueandnduleuleiiieades fuanugunisdla
Aldeya Windinsgiewmdedusenivdinaiuasnisguad g bmaiduiugiu ddgyves

[ 1

Y3581N1ANTISYINIU 7R A9AINE1ININ “AITES I IRIUSISUTIUMADWALLDDND UN15YI8MEaRINUNY

JENINENENIOIENIN Me1U AIsHsEUUTEedE nS U Mt g waglianudusy Weuus

Y a

wii duluaudhmnevse wevevesuims sadunsasuaid@slabiiuauihng @ideya

o LY

ddny K2, dunnwad, 14 nIngas 2568)
wuefiglidoyataue T msfasruuidssdmivyaainsival mawmuineenisiuil
naznstiiUSnwveshmihay msendesiiufoRend waznsdnatainisfitisuiauiniszues
yAaIng 1 ensdmsuufoRviinginuinisal edeausiene uasyumsinndmiuyns
3. Audsaud (Happy Society)
wamsduAwainud fliideyaiiuin anuduiusiinnelunhsnunazieoinsausinile
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4. arupisuAany (Happy Relax)

NaNSELNERINUIY YaanIAeanIstasnauazaauiidmniuinieuinauiaaienly
n3vi9u uwidesinduiiuil nsseu uarszuunsiliyaansudldannsodisifan sy
iaunansldagneriiia flideyaTuausliiniiuiivnrounenainfiufiufifnuegisdnau dndn
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5. A1um1AY3 (Happy Brain)

namsdunTainudn yaansmsldsulemananauiuasinuredieaiios annuid
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6. AMUN9EIU (Happy Soul)
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7. AuanA1lt3e (Happy Money)
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