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Abstract

The purpose of this research were to develop an English Vocabulary Writing
Programmed Skill Instruction for grade 6 aimed to meet the standardized criteria of 75/75 and
to study students’ effectiveness learning, to enhance students’ learning achievement in
English, and to study the students’ satisfaction of learning English by Vocabulary Writing
Programmed. The sample was consisted of one class of 19 grade 6 students in
Khukanpittayasan School, under the Office of Khonkaen Educational Service Area 4, during the
first semester of the 2022 academic year, gained by the purposive sampling. The study
employed experimental research. The tools used in the research included the English
Vocabulary Writing Programmed for grade 6, the lesson plans consisted of 5 lesson plans for
15 hours, and learning achievement test constructed by the researcher. The test difficulty
indices ranged from .40 to .67, the discrimination indices ranged from .56 to .97, the reliability
value was .85, and a questionnaire for eliciting the students’ satisfactions about the learning
activities which had been organized for them. The collected data were analyzed by
percentage, mean, standard deviation, and t-test. The results were as follow: The English
Vocabulary Writing Programmed were efficient since they were found to have the criteria of
78.13/82.11 that was higher than the expected student criterion of 75 percentage. And the
effective index value was .74. The students’ achievement after using the English Vocabulary
Writing Programmed was statistically higher than that before using them at .01 level of
significance. The students’ satisfaction of learning by the English Vocabulary Writing

Programmed showed an average score of 4.67 which was at the “highest” level.

Key words: Development, Programmed Skill Instruction, Vocabulary Writing, English
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Abstract

The objectives of this research were as follows: 1) to study personnel administration
according to the Four Brahmavihara principles in basic educational institutions under the Office
of Khon Kaen Secondary Educational Service Area; 2) to compare personnel administration
according to the Four Brahmavihara principles in basic educational institutions under the Office
of Khon Kaen Secondary Education Service Area classified by school location, school size, and
experience; 3) to study guidelines for promoting and developing personnel administration
according to the Four Brahmavihara principles in basic educational institutions under the Office
of Khon Kaen Secondary Education Service Area. The sample used for this study was 426
school administrators and teachers in basic educational institutions under the Office of Khon
Kaen Secondary Education Service Area. The tool used to collect data were questionnaire,
and interview form. The research results were as follows: 1) The personnel administration
according to the Four Brahmavihara principles in basic educational institutions under the Office
of Khon Kaen Secondary Educational Service Area was at a high level. The highest mean was
seen in the aspect of personnel management, followed by personnel planning, personnel
development, performance appraisal, and personnel maintenance respectively. 2) Personnel
administration according to Four Brahmavihara principles in basic educational institutions
under the Office of Khon Kaen Secondary Education Service Area with position, size of school
And work experience found that the overall difference was statistically significant at the .05
level, and 3) The guidelines for promoting and developing personnel administration according
to the Four Brahmavihara principles in basic educational institutions under the Office of Khon
Kaen Secondary Education Service Area are that administrators should disseminate relevant
performance of personnel for thorough practice, allow everyone to participate in personnel

management planning, personnel planning with fairness and act as a good example.

Keywords: Personnel Administration, Four Brahmavihara Principles, Basic Educational institutions,

Secondary Education.
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Abstract

The objectives of this research were: 1) to study the current state of risk management

of educational institutions under the Office of Phrapariyattidhamma Education Area 7, General
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Education Division; 2) to study risk management guidelines of educational institutions under
the Office of Phrapariyattidhammma Education Area 7, General Education Division; 3) to present
risk management guidelines for educational institutions under the Office of
Phrapariyattidhamma Education Area 7, General Education Division. This study was carried out
by means of a mixed- method research. The research tools were questionnaires and
interviews. The results were as follows: The state of risk management of educational
institutions as a whole was performed at a high level. It was most practiced in risk assessment
according to the principles of Samudaya, followed by the report and follow-up according to
the principle of Nirodha and the least was the setting of objectives according to the principle
of Dukkha. The results of the study of risk management guidelines according to the Four Noble
Truths found that risk management must be implemented in the following stages: (1) studying
the school environment; (2) setting objectives; (3) identifying risks; (4) assessing risks; (5)
responding to risks; (6) determining controlled activities; (7) information and communication;
(8) follow up and report. The risk management according to the Four Noble Truths of
educational institutions under the Office of Phrapariyattidhamsmma Education Area 7 consisted
of 4 steps: (1) the educational institution is at risk (Dukkha); (2) the likelihood of being at risk
(Samudaya); (3) the search for risk prevention methods (Magga); (4) the success of risk

prevention (Nirodha).

Keywords: Risk Management, control activities, Four Noble Truths
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Abstract

The objectives of this research were: 1) to study the knowledge management
condition of personnel under the Office of Phrapariyattidhamma Education Area 7, General
Education Division; 2) to create a model of knowledge management of the personnel; 3) to
compare knowledge management of the personnel; 4) to propose a guideline for knowledge
management of the personnel. The research tools were a questionnaire and an interview form.
The research results were as follows: The knowledge management condition of personnel was
statistically rated at a high level in all aspects. The aspect with the highest mean was
knowledge system organization, followed by access to knowledge, and the least was
processing and filtering knowledge. However, the overall mean was at a high level. To build a
knowledge management model for personnel, there were five knowledge management
processes, namely: (1) work plan preparation, (2) management, (3) study of the current
situation of the organization; (4) knowledge about using digital technology, (5) knowledge of
knowledge creation, refining knowledge, sharing and exchange of knowledge. The result of the
model evaluation by the school administrators was at a high level. Based on the personnel
knowledge management comparison by comparing gender and experience in the current
position, it was found that knowledge management of personnel according to gender no
difference. As for knowledge management of personnel according to experience in the current
position was different at the significance level of .05. The knowledge management model of
personnel consists of five steps: (1) knowledge and planning, (2) management, (3) studying the
current state of the organization, (4) knowledge of the use of digital technology, and (5)

knowledge in creating knowledge, refining knowledge, sharing and exchanging knowledge.

Keywords: Model, Knowledge Management, Access to knowledge, Processing and filtering

knowledge
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Abstract
The objectives of this research were: 1) to study the effect of development in ability
of problem-solving thinking by using psycho-intellectual activities of Kindergarten 2 Students.

The target group using in this study includes 15 Kindergarten 2 Students with their ages
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between 4-5 years old, studying during the first semester, Ban Nongkung Wittayakarn School,
under jurisdiction of the Office of Khon Kaen Educational Service Area 1, 15 students, selected
by purposing sampling. The instruments using for data collection were: 1) the psycho-
intellectual activity management plan, 2) the behavioral observation of ability in problem
solving thinking, and 3) the problem-solving thinking ability test. Data were analyzed by using
computer program. The statistic using for data analysis included the percentage, mean, and
standard deviation. The research findings found that: For ability in problem solving thinking
between pretest and posttest of psycho-intellectual activity management, it was in higher
level. The ability in problem solving thinking of Kindergarten 2 Students obtaining 8 weeks of
psycho—-intellectual activity, was likely to be improved. In addition, the target group students’
posttest of ability in problem solving thinking, was in higher level respectively. It was showed
that the psycho-intellectual activity management, could improve Kindergarten 2 Students’

ability in problem solving thinking.
Key words: Development, Problem Solving, Psycho-intellectual Activity, Kindergarten
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Abstract

Leadership as an influence process means that it is not a trait or an ability that resides
in the leader, but rather an interactive event that occurs between the leader and the
followers. Influence is central to the process of leadership because leaders affect followers.
Leaders direct their energies toward influencing individuals to achieve something together.
Stressing common goals gives leadership an ethical dimension because it lessens the

possibility that leaders might act toward followers in ways that use coercion or are unethical.

Key words: Leadership, Concept, Theory, Element
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Fonmuduitil iy mavimsdans ddnanidinnuingddmugfuaouniaruuandistusin
Tnmsuimsuazmsdnnisazadeiududessyuuuaslasiaineueiasdnig masidunisnaming
wdn (functions) Fudunalnunfveseadnis iy n1sauau (planning) M153nasdnns/N158nszuY
(organizing) N151138n1511M14 (leading or directing) kagn13AIuAa (controlling) Turuziiniaz
gunidusesiiAsadesfumnudusiusseninsynna (interpersonal aspects) Instamzlugaiiagdudie
11 ameiinAsdesiudesmuudsundasiiiisiunaeainan (change) iuidsaveanisadionss
Juaiala (inspiration) N15a319439341a (motivation/persuasion) NM51481u13 (power) Lazdnina
(influence) Fa1ABadasiuiianis (direction) Aeeliynaulussdnsiulainausadumalug
a;wmaﬁéfaqmiwuaug_]ﬂﬁﬂmw%a miﬁﬁldﬁgnﬁauﬁ'amiwﬁ (doing the right things) fetiu 34
Hudeaidevimi (vision) uazmsvilsiiusiia (mission) feudaaulignaziasvieifesuululae
FURTRI Suagiilugnsussgaa (result) vdemmuiiusyavisna (effectiveness) tues Tuvagil 713
Usn5 A etestuaninga (speed) Tunsidumsieliannsaussqudmneniegananed
Aoensbiegeinga vie msviligndenseuszsideunginassi (doing things right) JuRe N33
1AS9a319 (structure) LagszUU (system) Lﬁasu'wiﬁmsqNaﬁﬁw%ﬁﬂizaw%mw (efficiency) Ty
Fosminneisiunuils (cost-benefit analysis) uloue Sumeu 333 wasnslindnmgaaids
nsaninen Judu Gugvd nnate, 2557) dluiidasiiauafortunnedin Wy wnRnuasmgug
il waresdUsEnouvesnTizdih dwieluil

WUIAA Lazngun1Hin

AU IEVBIN1IZE

azunduainuanisalunisii (capacity or ability to lead) Fadudsddydedngu
mnudnsavesdin amziihldsumiuaulanazinsdnwuidunauundiielndiies sy
psfUsznaufiazdreligindauannsolunini viedaneduniifiussdvina eldfnudau
AMANYNEIBEN (traits) §1112vR3ELN (power) waRAnTsuveadn (behavior) wuusng q Tullaqlu
ffgafinsAnwinnziiinognanaiia wasnenemasmameiihiiisavinaluuiazesdnisuiolu
A0UNITAIA9Y U %aiﬁﬁ;ﬂﬁmmwmmmmwQ’ﬁﬂﬁwmﬂwmal,l,mﬂsmﬁ’u a1l 991nvauLn
devuagenuaulanngduilunisfnsvesiinddeunnsteiu (Yukl, 2002) agnalsfiniu agiudn
daulnglianuvneliaonndesdundiyaduiiuandaduaunsadanguionuumnald 6 ngu
(Northouse, 2017) Fail

nguusn lalvinaudAnyiunadinunie (leadership is a trait) ueednguudazauilnudn vy
awwansreanaulaeialuidulng dud oaefuun Wudnwaznsnionin (physical) dan
(social) LATANHULIANITUBIYAGNAIN (personal characteristics) %ﬁﬁuwaﬂiuﬁ’wgﬁ’l (inherent)
U dnvazviinie daidae anudesiu anudedng nisdndule nmaduaulamenionisidndaay
usiu amgfiuuuiiiuiidfiussnsmssdrenn Wehfuunnndudalildainedummends
(leaders are born, not made) unAwdoifiuvulifuautuihvesdsau (elite) uogrdlsfiniud
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TennfigaInaAudILAnuIfIuANaNITaiAykand e udldlanzaungudes wavaiuise
fimuvionFeunlasgudnvasifioutuld amefiniiissaviuaistesnisfuniifinadnuas
angfungiuaniunisaluazaniudl dowiaenadestuuurAanauil Ao zfunduau
Fnvazianizvesyanai donsnanoyanai ourlug1dmuie7ideenns (Northouse, 2017;
Schermerhorn et al., 2005)

nguiiaes gavuluiFesnuansa (leadership is an ability) nauilsjslufianuannsely
311 (capacity to lead) fuwiRnitausifinuansefiuanseiulaesssuand (natural capacity)
L.wifhléf%’umi?lﬂNuw‘%a‘ﬁwmmmmmiaﬁ?uﬁ%v‘iﬂﬁﬁmmmmmLﬂwﬁﬁ’ﬂuﬂﬁﬁﬂuﬁwuﬁuﬂ G
Huoeghad FeditnFunnsidlstenl faonedostuuudng wu ameduindueuannsalunisuims
s 1hidu wazaseslagduldlagaunsaliauduliinisegmuidvensuasuumsfinniaiu
wseanAziueIlalagn1snaly (inspire) N13nIzAY (stimulate) waznisawuayy (support) 1usu
(Northouse, 2017; DuBrin, 2010; Draft, 2002; O’Leary, 2000; #ndlve qsfauls, 2549; $afinsal
A9eg, 2547)

nguitany Tianuddayiuvinue (leadership is a skill) zitufitamnuassavioaussaus
995101 (competency) Faazuananannnguiiiuanuamsaisssunildadiamnliudifiowns
mstmuludiutug Watuferausodufilududindnlfdusied Tuuneinguidenudoin
ynqALEaNsimuIamuannsavdeanssauaulesld dwnauamsaaLinyE Az
MIANURTR (practice) Mst3sunsaou (instruction) M3i3eu3angdu (learning from others) 130
M3seusINUsraun1sal (leaming from experience) Avibiunfinnigguiladaey anegundu
aussan mvesii i Fumsiauins enszuaumslunisuimsdanisiiteliauussquast el
Useansnan (Northouse, 2017)

nguiia imnuaulaifgadung@inssu (leadership is a behavior) aglvimnuddaiAeafy
unu et (leadership role) M UFTAVSouanteenluantumsaiineg fanansadaunnldlnei
frsrumdnveanginssuialusgasuszian fie ngAnssuiildannnnsyineu (task behaviors) Bsle
INATVINNUVBIFN LaENgANTILALFINNTEUIUNTYINe (process behaviors) Lﬁmmﬂmiﬁéjﬁﬂ
Igelandnuienduinuiienela donuilaenndestuuudonguil léun nmedindungfinssud
AU U e dungRnssunisvhen LLazmzmumiﬁN’mﬁﬁﬁw%wa&ia@mmﬁgﬁuﬁmmamuﬁ
ussguamumneuwazauianala (Northouse, 2017; Svassd Ussiasges, 2544)

najuﬁﬁ'\ uaqmaz@’ﬁﬂL?;Jul,%flawn’mé’mﬁuﬁ‘ (leadership is a relationship) 3jsayuduiusly
nMsAnsedoanssenineiihAugmusnnnitnadnvaziinainvaisvegii Inelianuddyiu
NILUIUNNTTINNGS (process of collaboration) ﬁ";mﬁ’uiw’mﬁﬁﬂLLazﬁmwmﬂzﬂﬁaaﬂnzﬁﬁﬂ 81119
windl uazdvisna Geaenndestufunuifniitninnisaguliin anedih fe arwdiiudseminsi
(leaders) uaggma (followers) ATundsiumnuan1siandefiamewesnsUfoaudsilnin
AanssuviomaWaunudsunvand elvussquiimunesaudu (shared purposes) 1y A1z
nuei e ANFUWUSTA T8 nasenina{in (eaders) uazmu (followers) & wwilwiAnnns
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L‘Uﬁlauu,ﬂmLﬁ@iﬁmiqlﬂmmaiwﬁ’u (Northouse, 2017; Daft, 2005; 13 AN, 2550; GLnw
WadeTIad, 2550)

uaznguganag 5j3luiinszuiunsuesdvisna (eadership is an influence process) 14310
ﬁﬁﬂﬂﬁdmimzﬁwﬁLﬁmﬁﬁm?{mﬂ wensnsgiifed uluaaunisellaaaunisainisilansanzas
Wiy uwidusuuusnvesmgnsuiliAed uwandiifududdududedsstuluauussanadusa Taed
a9A Usgnaundna 111 (leaden) 1Al (followers) WaTanIUNITol (situation) Juwmn nsaluay
anmuandeurne Mietu wu smedindunssuiunisidvina (nfluence) dafuuasfusemringgih
waggfpnuiolriAnn1sUAsuIas (change) Tumsdiiunuussg Tnqusrasdvosoadnis (objectives)
%5 oLd MU S5 u U (shared goal) (Northouse, 2017; Howell & Costley, 2005; Yukl, 2002;
Koontz & Weihrich, 1988; Stoner & Freeman, 1989; 3l53u ans¥aug, 2556; 539  yadeual, 2550;
yaslu qavn3, 2549; weudnd Amansal , 2546; auem u1Ins, 2546)

wuIAAUaENg BN

MNNsANYILLIAR uazngunzgihaziuinldfinstauinisluanssuiiniiuan
nsimunilsslildtideaguiitaauluseninainisinsdetu wudtunsisdewnne i
Unannmssonfuiiuenduvinazdlifuiuiuoudosnnfunsairsuunanlunedenumans
wanduiFesvosiniidy dufu fihdsiondenvguinnefiififiussavsuafiaadmivosdnsvesmu
finfidosnisussandlinguiameiihdudesdilavsvyfuguveamned Sndufesdinnneiii
Beonlddmnumilouvieunndsinnguinneiiidug Alsisnausluamssuiiiuunegisls e
dndulainnefidsnanmnzanlussdnisvesmunioliogsls Faanmsinwinguianizgiily
anssuTinuarluiiruzees Polleys (2002) axwiadu 3 szae fe

szugdl 1 5emine 1900 sasasalanaifiaes Wunslimdenuanedihs s
naufiieriuinineuazaudnuae (trait) w30 nuiansdiluuuandneae (Trait Theory) 1z
ulutamsasuanssumsAnuinnefiuiuidiilaeivuainfihdnadnvaznsoyaan
at13ls (characteristics or traits) §91n3dus199 Woirtawnwuiussauanudusanenisuinss
AnantRfAvuonieanddu tnsandnvardlihanmsumonmeidolduiudostunozuans
fawwldfufifihaznevaussdeaniunsaisnewginssuiviuneld windsannsiseesneaniieuans
nan13senduliimuindguuunudnuas uansstussninefindugdlale g dadu sewing
asnsulanaSafidesdsuamenesse 1960 msfnwamzgiinvasulubunsfinungingsy

szoedl 2 wdsasesulanadafiaosaulatenmssy 1960 axiduiingingsy (behavior) lng
weremAnwdangAnssuvesiihimngaunsiduedisls lnswiulianuddyfunguinginsu
fN@ns (Behavioral Theory) 14U Vli]wj X hagY voduNAngines (McGregor’s Theory X and Y)
(McGregor 1960, cited in Polleys 2002) mwgmqwqmﬂssmmamLuumiﬂﬂqummsmamm
Fasue gislaiiniaiauonnug] Y duifinduan Tasvgud X, Y warZ (Theory X, Y and 2) e iny
vowmnuinnefiiuvuiduanigiuesiuimssongfinssunasssumfvosyes anuidodiudh
Y935 USMIdamaragULuUN15UNTINT e McGregor (1960 cited in Bobic and Davis, 2003) taua31
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INAUNATIUVINGANTTUUYEE JUTMTAWIAAIUAN (control) FAN15 (management) 11 (lead)
navadansagala (persuasion) fouldnaneislnengul X wazngud ¥ 1unuesvesnuduius
uywdAuanssmssiuiy namdengud X Tuwidsluiesnisdanisuazaiuna (the traditional
view of direction and control) Iaemgufiflfideanigiuiiinauliesnyem uagndnidesany
SuRevoulinzieenzeu liAnsEuveulvinisds WuuAnuesnniesdnmsindefunmsiudsuulas
finagld uazgnuasndne Kaiu fuimsfivensunguiiasueseulneadslusdauiteuialulivey
uazvAniAsInTia Jsfeagniaduuaztugseninsnisansg weliaulddenudivmne
¥9909Am3 Tununesiananaulnealundnidesauiuinvey faumzisenzemui uazdosnis
usirmETuAs Uewell, 2006) Fuiysdsduunldufiogiamnnnefiuvutugionisadny augy
MNMBUBAMINATILTBIEAUsBNYWE (Bobic and Davis, 2003)

Tumsssfutumesanufgiudesssunfuysdnamaud Y asuesauludaun efiansan
ndnn1sveangul X udr9ziudnfanund enlesdunisuimsideinermans (scientific
management) @aunguiY avasandeatuyuNeuyweduus (human relations) iad1eAdadiy
LIAAYeY Maslow aevgud ¥ fyuvedvinudugudnarslunmsuimsneldaunigiuiinaulals
vanidsamsihaulaesssund wazsjsiilunuduieiunsindeunienisiau deduysmeses
ngud] ¥ audnilvgfienuiuiisveunazmuaunuiedlagaziiumaiioliussadminguesesdnis
Feaziiuimgud v aslianuddiessduyana uasidimunsresesdnis (the integration of
individual and organization goal) nufiiasilaufguiiiautinaglieusiioativayy Suinveu
vulsiiAvandu uarlinddaldfianudnsFuihauileunisgslesgrsgndosuas ausnaziam
Brshaunsenuiaunuesegaafiiy fuimsityuuemguidluiussumivosuyudlsl
muaxliiadangseifou vieguanusiuedslnddn uifiurarddaaiudneninvosuysslus
A ladsAudyyalen1slidaselunisineu nseduanufnaiieassd wagliusegalanuaumenis
a519a1uNanala (Bobic and Davis, 2003) audnguweAnIsumIansisunge) X wazngud v i
ALVINTANENINNI Mg uin A uandnuny uinguiivandfddlildaseuaquisuunmng
fuusssuvdodafovsaniunisal dnifeddlfeeuiuiinsdnulufyaearagnisinwiaoiunisnd
R IAVEIET

dounevdaldfingud Z (Z Theory) Anauslay Drwiliam Ouchi @ans19715¢ Wi
w1 Ine1as UCLA Turaed 1980 laenguijves Z 989 Ouchi (Ouchi’s Theory 7) 1unguijadune
1ASIETMUNITTANITNANHAIUTEMINNITUTVITRUUENITRLUSNMTE Theory A AUNTUIMITLUY
Fiu vido ) Theory J ndmfievngud] A WunwnmuAnnsianisvesansgeniniesdmsiiunisdig
nusrordy WummumuimLLawm’ma‘ummaumaammiuaaiusumvquwg JJukuiauAnnis
Fansvesguiaesinmaiunisianunaondn winanuidusiuuasamusuinveusossdnisgs
Tnovgu]] Z Wuunanudenmsinnsuaumauseningluasanizeudnlaounsiauss e
gmiinsindulanaganuiviisteusiutudeiy Tuluufedn ssdnsfesiivdninasifiaueuiywd
uinyudAsnmnududaszuaziirnudosnismiiivesduimsisfosusutminevesosdnsls
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danpaesiuimunevasyanaluasAnisliesdusenaundidy 4 Useniseie 1) nsvinluidsagn
Avualiussg 2) mswaudladeRudyuliiauegradvssdnsam 3) nslianulingdaun
AladeAudyn wazd) nisidladedutyuddwswlunmsdedulanielavdnnisdidey 3 Usenis
I I3 v a (% & 1 [y '3 4 = ) [ ~ o a [

Ao Daulussrnsnestedndrenu 2) aulussAnisdewdinududunilswulisnnu uaz3) aulu
psrmsiesinulndadadutuesiawanddunni 1

Theory Theory

Theory

Al 1 vgud Z (Z Theory)

segdt 3 3ulunessuil 1970 Teewdsunnnis@nvmginssuluidunisiidifonuves
anmuIndeuraIn1agdh saudten siaIng i auaniunisal (situational and contingency)
uisUanenmssuil 1970 %3e 40 Viirwandaldfinisfnwmguinzdiuianisuaniddoy
(transactional leadership) wqwﬁmw@ﬁﬂmiwﬁlamlﬂaﬂ (transformational leadership)

Tustmuzvea Northouse (2017) na1271 Tuannmduaswdrnnzdinldidud aulaly
255053399 W manefesdudlreBuiiuTouegeaiedtusniidelies The Prince (311e)
Tne Machiavelli Tl a.e. 1531 wagdnTrusziRvesnneiindidslng) deieunlummsswi 20 Afins
fiundostinnungliisduiudinuemans ingueinet g3fa msinw YseRmans nnsmis
N1INEIVIA NOANIINDIANTT USogYT Senans SgUseAmaumans 3n3nen §9ANIngT Lagenay
mans Faldinauely 6 wundn dil

1. uuIARANANYME (trait approach) Lﬁquwﬁﬁuaqﬁﬂwﬁéﬂwiﬁ (Great Man Theory) L1u
ﬁ'miﬁﬂwmmamﬂ’ﬁmﬂummyijwﬁqwmﬁmﬁmm (social) N151d94 (political) LAZN1TNNIT
(m|l|tary) L% u Catherine the Great, Mohandas Gandhi, Abraham Lincoln, W& Joan of Arc 3
AgLA 1900 DaAUNAITTY 1940 LLauLimﬂwﬂwﬂwmiw 1970 Ingiawizlunessy 1980 Wuldeq
Y94 “5 AasinuziaU (the big five) wielady 5 muwmﬂfysuaq@maﬂwmz 5 AUVBIFi

2. wuaAANgAnTsY (behavior approach) Tutatenmissey 1930 latiunianiungfnssuy
Ingfnwn3ndnvinegnals wWu $1uITeves OhioState University wag University of Michigan Tu
VP399 1940 -NAI359 1950 Uazlinsfnwnee1993933lusumneissy 1960 lne Blake and Moulton
ATunisdel 1964 \HunsAnuiluuIunveseadnsnuingdanis (manager) fintiiiaesusznng
AD NOANTINNIYINU (task behaviors) wazngingsuluauduius (relationship behaviors)

3. wuaAnaaIun1sal (situational approach) fuwifndn luan uni1salf uansegou
foamswinuain1iziiiniiuandng lneEusausuanenessy 1960 Ty Hersey and Blanchard uax
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Reddin wagstaulvadausnaasss 1970 - neassy 1990 nil slunquitu Ao nwiidunied
wWhvtwy (path goal theory) ﬁﬁﬂmdﬁﬁﬂ&m@ﬂ%mﬁﬂLﬁaﬁ’wmwamiﬂﬁﬂ’amuuazmmﬁq
wolalun1sufuanulaegnls uasyuueswes contingency theory ‘1‘7iLﬁumi%@jizwﬁwgﬂqumag
AdfufmLUsIuEnIUN 0l

4. WUIRAAINUAUNUS (relational approach) lunaasse 1990 Tn15@nwLs o9
AwduussEnInegiuazdmy uazadamnguimsuaniudsusyninaiuazaundn (Leader -
Member Exchange : LMX) #ivhunginansduiudifigauninglinadnsidsuandediminndy
Audusidamnnet sunesmudiniusisdaruaulafinwegaudsiagt

5. wwaRan1zguuuulng (new leadership approaches) fnsAinwinnggiwuulng
NA19MAN9TY 1980 13udaund 1985 1ny Bass uazanzd ldidsunguinnaediuvuains i
(charismatic leadership) wagn1eytg3devia (visionary leadership) ﬁlﬁﬁ@ummﬂumwﬁﬁ’]
MswABuLas(transformational leadership) flssunennzihiluasusuaresins

6. Ltuaﬁmnz@'ﬁqﬁlﬁwﬂwﬂ (emerging leadership approaches) in15An¥1A1H1

U
a

Tl q Tumsnssudl 21 1y A1ggthiuyiase (authentic leadership) 1unis@nwianandugiing
Wissvesiin nriiniBsdsiaanal (spirtual leadership) Adnwingildrdonnnuddninlasu
msiFendesazmnuduandnsieduiiioadreussgelalidmn azduiuuuuinig (servant
leadership) fiifundnuesaldla (caring principle) Tavguivhaduiiuldaulanusoanisveay
pudienstaulignuidass fanudinfuwendudduldiduionduy amedundausssy
(cultural leadership) Agguuulan1Adn (g obal leadership) A1gE{U1N15158U3 (leaming
leadership) e¢14l3Af iﬁmmaummLmuimmmmuiu%wu warewan Sudeurmnauiilanléd
mimmmaﬂumﬂwmmmmmmﬂﬂﬁ‘wwmLwﬂiuiaamsaamiamwmLiaLLaumaLuaﬂu{]ﬁ]%u i
MGV (digital leadership) mwwmmmmﬂmaqmwgmazrz‘juﬂum‘ww 2

Emerging ==
New Leadership ]
Relational  —
Situational (1111111111
Behavioral p—

Trait S 1111111110010 EL L

| | | | | | | | | | | | |
1 1 1 1 1 1 1 1 1 1 1 1 1
1900 1910 1920 1930 1940 1950 1960 1970 1980 1990 2000 2010 2020
—— Active

HEEREIR TR

AW 2 fimunnsunAnue gz
w1 ;. Northouse, P. G. (2017). Introduction to leadership: concepts and practice. 4™ ed.
Thousand Oaks, CA: Sage, p.35.
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NNl 2 wnAnfitiauestefunanstifiuinazfililduenduvnaniudaiau us
waRavane wndnldihiluldvienisAnunlundenq fu uavaduayudetuuasiu foudiug
wdnldaameluananuidey winldadnsihunldvsefnwiusguasdlidninanouuidalndly
BUARGIBLYUAY

3 Y o
2IAUTENBUATITHUN

=

amzginiuzesesslésiuna (powen) Mulunuuvesnslédviswa (influence) tienns
Tt (persuasion) T udlamguauaziislasautuvhauiielsiussg TagUszasduesesinis
Tngau@nyneulauselevdlunieauiulunisimuinueinidunwasiniyyin deensedfyusiay
Fruseludl @ugns s WATAIIENG NUNAY, 2559; Harvard Business School, 2006)

n15ldg119 (Power)

grunadudnvazdidyii usinglussuumiadenu (social systems) Nnszuv waziiu
dulsznavdduosmahaulusnsdsnudndwginuedumsavusluanuduaiwdamil
aranevsludsauiarlunsdiBeuandnaglddinsg udedislsfnuldldtusgiuaumneues
fusaztuagiunsiiluldvesdintuies mnfinrsanaumaievesdil Harvard Business School
(2006) uazdugns mafte wazasigns Auvias (2559) Idesuielimenndesiuindudneninlunis
Inasaninenns madndula uazmsvhlifinmsdndulavesiii Ssdhidniiumessnaudgeuilug
nsldgrunatuldegnegnieamzay Tasundsiiuvesdunadl 3 undsieiufo 1) $1u1991n
AU (positional power) UNsTisENIBIWIARILNUINEY (legitimate power) tTug UIADEN
FumansTusgaulasedunils Fanisfisrnaniiiilusundslauny q fasviliiAns uaazauls
N3 eEATOUATEsEIUNIMNTTANS (right) Suweuilazdang seideunisinau veunaneay
AuANaKanITieuTeadliTiduTye aelddorimuauisduaniind annisiavsdnanii
uaglnglannznsiidnsmiesuuszana niwensianduunnsufiiau wu wiesle gunsal
p1asanuil Wiy deavhliiAns unaundiigosnisldluiian siunanunguuned azdeglu
fusannasdy annlusedugean anvduiuasn Juegiuiisedulaviedlafiauiufingeuundil
srunanihfisnndae fadieldsunanungrneliansadiiunisnsewiilddiga 2) s1una
1NANUFUNUS (relational power) 1Hudrumegslildumenisifinainanuduiusssnineyana
weguuiuguvessTiuiienu (coalition) n13fan (dependencies) wararmiduiusdsiunay fu
(reciprocity) Lﬁaammﬁué’mwa&mizjLﬂumamiﬁLﬁﬂéﬁyumnmmﬁ'mﬁ’uﬁ‘suaaﬁﬁﬁum'guﬁ
ausafiundesinsiunavesfiild fufu nisldsiunaidesseuneuuarsedase filunsldogg
WYAAN Uag3) 91u1RdIUYARA (personal power) Wusunafiusieansuntsuazanuduius
Fuunndnuasigdunseninlaluiii wasidvEnaderuAnuasnginssuvesddu Wy uwifn
MBI MwANSY euaansafiay vinwglunisdeans uazamnutdede Wudy

McClelland and Burnham (2003) nanvi madissiunavestiniuiedouasduiussy
wsegdladuynpaaluegiunn lneinuauszanveansldenng 3 dnvae leun
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dnwaril 1 fuhfiduau ffilates) Wudihflognifesvdsaundndundniiunnuguniny
ﬁﬂW@Iﬁ]“ﬂ@ﬂﬁM?%ﬂIﬁﬂ’JWmﬁﬂﬁ}mﬁuL‘Ij’l‘ViM’IEJ?JEJ\N’]‘L!LL@SUIEJU’]EJGUEN@Gﬁﬂﬁﬁ@‘EJ“Tfﬂﬁﬁﬂﬂi&ﬂ%‘lﬁ"ﬂ]z
aauuauamﬂazamsmammam
Snwazdl 2 fuhilugiuiediuyana (personal powen) Wugihiiliaudidgyiunis
wransafisfeuasiurnn e s duiiueuresaudn LAUADITIANITIY
wmalszndulag wasdmnuduuds TuvueigedosiduiFomesnisvenediuna msadadnsna
warliuftRnulfAnnsassassdluantuia
wazdnumed 3 firfiduanntiu nstitute) Wuiifiussandraunniignagldsunaiiide
Usglovdseasdnsdundn wu ldlassdnisedradudeon fa3usssulunisvieediegs doaas
Ustlomidumuiiousslovidimnsn wagsjsimnevesesing
fadu srunadadudnenimlunisdnassmineins nisieaule wesnmsvidlsfinadndulaves
rimanvianglumsUFR eun nswduau msfusiunadiuyana waynsitufiaa iy
nsleanswa (Influence)
dHosndunilussdnstudufissruaussaideousuey uazasnszatnldfidediotinng
wansaantugtuuulagtuuunils awfiuldvesnssiisruauansieseenusliifiuegistaiauly
sUuvuresdniwaiifuaruamsalunisdsunlas 31 viefnansenudenginssuvasdulae
Us1mannnsdanis wiededu agnslsAn Aindndwa (influence) ludndmilsfinuinuaduidsay
Wy fiidvsna (Judu Tnedvdnarsidudimvesvessuneviesiunalnddgylunislésunaile
hlgmadeuutamgingsy vievimuaivesaudulasiiunliidningniiule dedu viedsnns
Tnemsafieliusuasunginssuniesiauad demnieuamiadudou snswafidugeiuzvd
nsldrunamsliuvuieulugaileduend wio “unrslivamueuusinudulimusaufiasls”
fdu svsnadudunalnvesnisléenaieliAnnisiasuudamginssuvieviaunfvosaudy
(Harvard Business School, 2006)
ogalsfinm 1ilesnnluiagduiomeannedihysluiinssuiunisvesdndna (leadership

. . 1 Y o [ 1 o a a é’ a =) o a a r-xi‘l
is an influence process) 1843101 U lailEn1INTEYINLAAT WA B9 SonsnTEiTinTuly

o

A
Y

anunsallaaniunsaivisilengiagaaviidu widuwuuusuresnnfnssuiiindunansliidiu
Lﬂummwumamamﬂﬂwmiamaa’nia Imauaqﬂﬂswnawaﬂmumm (leader) HnY (followers)
waganunisal (situation) iumansaikazaninuiadousian AAnTu Wy a1z ARERVLY
N3rUIUNNINENENE (influence) "?NﬂULLauﬂuiuWJ’NQ‘U’lLLauﬁd(ﬂ'mLW@IMLﬂﬂﬂWSLUaEJULLUaQ (change)
TnssudunuussginguszasAvetasdnis (objectives) w3aLdnmnefidsaudy (shared goal
(Northouse, 2017; Howell & Costley, 2005; Yukl, 2002; Schermerhorn, 2011) Felumedninenay
Bondiidn nsrurunmsBvEwanadany (social influence process) fleuddnyveadeusegela
(motives) wagn13¥u3 (perceptions) vasyanaLtimansfiinduannisnsgyivesin saudsuiun
windeutud U dunusdofuogiels 1y nsrviunsBusendfTRIR enTinanauuny
(instrumental compliance) NS¥UIUNITHNRUAIERANNITAITIN (intemnalization) WAEATEUIUNNT
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aRNLAsULUUNGANIIY (identification) A9wy n1sldgruralunisuiadstiauaifgluls o
NszUIUNITMEUBNIINAzLRLT S asvasnalnlunisigsuna
Wafia15ane 81una Audnswa azwiuisruadudnennlunislauvseseaunsweins
Tunvazdnsnadunalnvenisldsuiaiu §ai Barnes (2000 Cited in Harvard Business School,
a v «. © < a A a Aa a I~ oA o”tug./l a a =
2006) Inanibiin “erurastuurdeiisid luvaleiansnwailuuvee9is1vn” sy dnsnadadu
nalnlumsldgrunavesiiiiieliiinnsidsuwdamginssuviserinuaiverdulagusmainnisgn

e

[y A o o = aa A aa a 1 o £ <
JAUNIDDDNAEN ImEJlIQ'Vlﬁ']ﬁ 3 Y5¢N15 A9 UBNINWANIUNITAINUANTDU VoA hazAuLdu

eXe 2

Fervmmiamadia #ail (Harvard Business School, 2006; ugwa  n1aiis uazasgys fumas,
2559; Yukl, 2002)

Usgn1susn nsfvuansey Wesannseutdunthiensanudnuarialaifilduesin
Wiouinnussasedamiuisesne 39 Pfeffer (1992) nanain “nIsasnnsounsvienudseidu
A F99zsaaimsirsauazsnaulady dnesdnius 1S us oI un ST IIUaRas WET L5
Fo9m13” Bemaimuanseuvesfiintu o1aldsiunadiuyena (personal power) Tunsdngslig sy
nszviSeAnlunaneysmosien s siulutmuneesdnis msaiisanusiuile uazniseeusy
wasgruadlunmsiey fgustlddiansoidvinasegBulaesiunisivunnsouldud fady
nseudadumirinamsmudnuar dnlafifinldueshuiioliifuisamuaiaotlyviuisedislag
Fihannsaidviswasiogdulsshensimuansey

Usznsiiaes Teya N3l dninanudeyadzaruisaniuqunisidugsienisiiiaus
Toraasanazinaiimsgamiuaulaililafiglaamisaldudald mnduhansadaliideyai
gndeadwfedeaslifiendluussifuddyisndyeyldforidnsnadonislduds uazifia
srunslusnuesvasiiildedautuou ey doyaiaududnitnnisesnsiaviwa usgihazses
wiladaunsatagaanuaula wazlianunsoalaudala

warUsEn1Sanving mmﬂu@%wwmamﬂﬁﬂ \fleannnisanauledidng maaﬁﬁwﬁ?u:ﬁ
wninevasiFesdaiarusuduiifindesdifidsamaameduanlimiuug luvnsdedudind
msfinmsiansandsmstauenuderngfisiduseg ety wu waluladasauna lnens
ausuimwIgadunenis mstinnaaesinu Wuiu wiignisminanildliasseasiBeauindnuef
HuBsnsnilaias el idvinaderddu

ety fuiranuseldgunandinedunmadalunisidisdvinavesmuies iesana
aduiudeuvossulugatagturilinisdaduladshdyesintudesendoduuziuagnis
LLﬁ’i’JfgmmﬂﬁL%W'}QJV}Né’mmﬂﬁﬂa&i’mmﬂ

n15lduii1a (Persuasion)

nsldunseunadilédin nsgele iWuddfianumnglndifssdnsnaiduesgiaunn
desnnifunszuiumsigilifauslnefiqnssmneiieliAansivdeuaey vieaduayuiuian
virmuad viewnAnssuvesaudu Wifduilamanauazifilasiwihauieliussginguszasdves
03dms lnsnsysanmseansuasadiioguuiiugunisnunuuasieseideyaedeilseidouis
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frnudlaluwg@nssuvesmwd arwaunsolunisdoas uasmsviliAaemuilindda egralsia
mmﬂmjjua]géfaqﬁmim%mﬁ’;LLam’NLLNusﬁﬂﬁaﬁﬁUizﬂauﬁﬂﬁ'@ 4 Uszn1s Ao (Harvard Business
School, 2006)

Usensusn mnanindedie (credibility) ﬂﬁiﬁﬂﬁwz‘[ﬁuﬁnﬂu?juﬁﬁgﬁqﬁwﬁ’zy,ﬂigmmiﬂﬁa
mmu'wLﬁ?faﬁal,ﬁaqmﬂLﬁuﬁaiaﬁﬂﬁ”ﬁymmﬂ’lﬂﬁuﬁn@ﬂﬁwzé’qmmléfmﬂ 2 dnwuy AD LUIAA
(ideas) WumsihiauswnAnvesfiihiinsfesnsuiunseunauusuifuieigilaldsuiedrsnsudu
Liidudiunadla wazdyana (person) lunudnuazdfvesihfinansiifiufmnuindede
Huitlinda wasfienuaidle defihasdesuansoonnaennatlurmsiivhaumiugdu fafu nns
afumnuidedefdsddnyifiidesauls oid 1) nsa¥reaalingda (trust) Lﬁaamﬂmm
1’31’1&1%LUU@’J’IEJ'ﬁﬂﬂLLa”ﬂ’]’iﬂi‘”Wl (uansgan) maaumamammmmuu% mmmamuua n13
afvayusioyaaa ({Uadulye) warasdnisfieguuilugiuauaanindsuaniiiisadesty
anﬂsimamﬂﬂamﬂmLaauléusuaﬂﬂ'mJLasmLLazﬂflﬁwqwmu flegnelifoulvvesnnie (belief)
n1sRndula (decision) agn13nszyi (action) (Harvard Business School, 2006; é’mqmé ARG Lagas)
g s, 2559) Inefidnuawddey fall 1) venvisteduartaidsveadessndenudilaogag
Forau wazasalnsan 2) viauddyan 3) Saiulunnsssuuaznuavesmules 4) afuayulyid
MsdsamuAniu 5) WuwniusglondfBuinnniusglovinuies uaz2) nsdsaunuidienvisy
(expertise) TundstuifisliAnarnindedoundeg July Taun Suszidrlagauieuazgndeues
uLes afuarmuszaunsainssliiunues srsdaundsieyaiitudede nnasevdenisfigad
Womundans Wernanmesefminmsludoniug DamevieliUatsy Shdaush Sgu3au
NnFPuRTUsTaunsal sIuTImANARiuEenIUsETUlaniAaTeq

Usgn157 aes Adadla i (understanding of your audience) n15# a8 d ud o1y
Audnuaizdrdnyetnmiavesii uazdesimnudilagiliditowiielugnisdaaulalubeds
Soswils fleaduszneuddny 1éud 1) m3szygnguinansvesdviswa (identify centers of influence)
msazlfutmauduluvszidunadiladitsasdedimnudfyRequinarsvesdvina Wunisdum
nquinansvefidanswans efimianudn ieaninazdéurasoyanad uilegsoudredil
anuddyronsituinivesdin wildldfunumlunisdadulafanuuaiidvinanedandula Toun ¢
fivinnsindula (decision makers) ff fiduled1u1doddTy (stakeholders) wazsdan3na
(influencers) 2) N1534AI19IN153U3VBE T4 (analyze audience receptivity) 3) N15UsEITULUY
ﬂ’li%”‘Uf (assess categories of receptivity) 4) N15AMMUALUUNITAAAULA (determine decision-
making styles) Waz5) miau%mil,ﬁaa (politics) nelussAns

Usgmsfiana miummmamummu (solid argument) Lﬂuﬁﬁﬁuﬁmmmuuw&?ﬁé’ﬂiwmmaf’ﬁmﬁu
Srammuaes i nuinduiuguddlunisTiudniifvssansue wu 1) Wieyaaummaunauas
aonndesiutaionis 2) drievdedefunadeniiuuvsiy 3) aszainuazdnnisiuaniunisaives
madleamelu wazd) §198amsTusesnnyarafianufifisnnatsduywuadlifend
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LagUs¥n13aasi1e N3d oansi 4 UseAnS nm (effective communication) N158 @137 41
UszansnmaziensuzauAnuas nlagilsifihasdosmseviinuasiindusgedeilos #3815 4 357
wnszunuiimgiinavesilewosih ldun 1) nsdudusegndifey (start with the hearts) 1u
Sudelassnmsiigndes tauevdngiuiifsgaarwauls msiudifanasslont wasnslidmad
winzay WWudu 2) msdilsianuidngils (don’t forget your audience’s heart) 1u n1sussene
setnauateyargtaau n1sldaguungllue nisldaSeuisunioSouse uasnisly
A nazdsuinislunsiaiies 3) MsenwurAIHeRIL (overcoming resistance) WU M35z
waUszlevtivesrienu nMsdilatieersualvesiiesiu nsasianulingda anudenndesveins
Tdammeuarldlinwinig waznisinaueyuLediofUNo U ILaUDLNNDIVBINLEY kazd) N3
ruIUNISIINLENY (persuasion triggers) i n1si3euiieuliiiunasvsodonndoiunInsgIu
msaannugnuveduveugils msnouwnudeiunarulasfudlinou afrensdenloadiely
Aanisadeenuainaiden unsgiu nieananiuaits nsliddudygiesiadala wagnnsld
Srunadaiudyrdenlesiumnudeawney (Harvard Business School, 2006; é’qué Mg Lazd
SIYNS  NUNAY, 2559)

lngasy mﬂﬁ’uﬁnLﬁuﬂizmumi‘ﬁs’iﬁﬂ%ﬁaﬂﬂmaﬁmmmmaLﬁ@lﬁLﬁﬂmiLUﬁaumﬁau
vidoafuayuuuIAn vimuad viewnAnssuvesaudu TrBuiilamgrauazidulesiuiuiauiiels
us3n TngUsrasdvenadnig lnensysannismaniuasAadfioguuiiugiunssusmuayTinsgy
ToyageilsziUguTs mmmmﬂﬂqummammwwa prmansalumsieans wasnisvilide
muilinsle Tngerdarmundedie armidnladils nsdmawadvinuuy wagnsdeansisl
Usgavinm

aeARUS vl

NnsAnwUIAINasTguin e fihasiiuinnefiniuteswenisldsune (powen) 7
ulunuuresnislédnsna (influence) Mdululuidsuan iesan nsldndsuazdnswalulu
msvnldifisauitaeynaulivszauanuduia wedaugulunisieusiidy widsamis
Usegnaldiuiadinaiusaldognanauniu siilomsliinin viogdla (persuasion) tel¥inu
\Fefiensnsn TmnuAniundosniy uasUftAnuinguszasdvesdyn msizidefioidenla asnsn
udnhludsengAnuduuzih mayngdladesdidadslunsyavdetiauedeyaligdudlomema
wazfirnuiilasaniuiemiiieliussg Ingussasdvetesdns TasaundnnnaulsussTovilundes
fulumsianauesieiirinasIniyya Tom 3 aadusznouveInviulilauenvIneIN
fuwsfiunaduiviudeutuuazifotestu Wy msldsunadnduazdoserdonslifuin (Pp) lriau
duvBedmuiiauifalasgrefidwsin iusadsrtunisldsnnasuiudeaidninadoauduliidn
indwdeanuivlarudoaty (P) lusuzdertuienisidudnuaznslédvina (p) Wuides
aviBunseufifindedlismansuasAaUs fisvhliiBuinmudoduuazasnsuieliausinile
seeudslaneldidmneiifualiamiuiues duandunmii 3
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159U
(Power)

NS lUaNsWa
(Influence)

E1 EN
A15UNENN
(Persuasion)

A 3 laean1izgi

unasy

amgindunszuiunisvesdvsna (leadership is an influence process) 1843101341
Lifldnsnseyhfiintwien wionsnseviiintuluaaunisallaaanumsainisfienizianzas
wihthy widuuuuuuresnginssuiiistusansidiududdudusodosiuluaussauadusa Tae
flesAusznoumana Ui (leader) §mu (followers) uavaniunisal (situation) Lwmnn1saiuas
anuandeusine Mindu Wy amgdindunssuiunmsddnina (nfluence) Fefuuaziuszming
Jurnazimui oliiAnn1siuasuutas (change) lunissiniiuauussaingusvasdvasesdnis
(objectives) wiorllwunefifisauiu (shared goal) agslshin NNTIATRANUNEVBINTITHUN
il uaAndwlngjasifnadesiunguau wagaundnvesnguiinudiiuselusedusgng
asnanoneldaniunisal (situation) w3ean muindeuiifandneulanunilsdomnnitgnimun
visowonsUlA Ui (leaden losaniinrammnsinslusnusing @ :1nyAraduY veendy Fediuann
fumenemazdidviwasefmu (followers) lunguvdoynnadu Tnefinsujduiusiufndedeas
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