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Manpower Replacement for Absenteeism of Security Personnel

flgassol ASwudns, nudds gesas’ uardlnndd wusudng’

Natthawat Siritachaphat!’, Kransiree Uarun? and Nidavaree Taecharushpasu’

*1,2,3

*1,2,3

UNANED

153983 0an AU TUsKNTUUS S TAN1 591
YARINTUAZIANITAFIAUNALNUNITVIAIUVDY
wﬂmm%’ﬂmmmﬂaamﬁaﬂ%u’aﬁﬁ‘?mqﬂismmﬁa
1) wemunlUsunsuuimsianisnuyaainsuaz
IANITIAITIAUNALNUAITVIAITUYDINTNIIUT A
aulasnds way 2) wieAnwaufianelaly
N1371NUYelUTUNTUUSMTIANITUYAINTUAY
IANIIAITIAUNALNUAITVIAITUYDINLNIIUT A
auvasnds Tasusvenslunisisendsd 1dun
Q’U%miﬁwﬁﬂﬁmuqﬂﬂa NUNIIUSTAYIAINY
Yaondeuiunludimingnssayiiiuig 300 au
winsilefldlunsisefenvuaeuaulaed 2 diu
Taun si’Ia;‘JjaLﬁaqcﬁl’uuaxmmﬁawdmﬁmﬁ’umaﬁ@um
TTUVUTNITIANITNUNIIUVBIVTENTN®1AIU
Uneadeldaadsuazdrudsavunasgiuiy
adfddy wavesnnsIvede 1) lalusunsuusuns
dAN1TUYARINTUAZIANITAAIAUNALNUAITUA
uvasmdnnusnvianulasadeiiausaululd
16939 way 2) wanisAnwiAuianelalaesiulu
nsldaulusunsuegluseiuanniign

o W

AR TEUUUTMISIANITNTNUYDIUTEN
FnwrAnUannde, N1SIANITAIGIAUNALIY,

FEUULAWADUNT NI

Abstract
The research objectives were : 1) To develop
human resource management programs and  manpower

replacement for absenteeism of security personnel
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and 2) To study satisfaction in the work of human
resource management programs and manpower
management to replace the absence of security
personnel. The people of this research were
executives, personnel officers’ total 300 people in
Suphanburi  Province.  The tool was a
questionnaire with 2 parts : preliminary information
and satisfaction related to the development of
Security Company’s employee management system.
The statistics were the mean and standard deviation.
The result of the research is 1) Geta human
resource  management program and workforce
management to replace the absence of security
personnel that can be put into practice and the
results of the overall satisfaction in using this
program were at the highest level.

Keywords : Security Company’s employee management
system, Reserve manpower management, Employee

alert system
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