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Factors Affecting Employee Performance in the Warehouse
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Abstract

The objective of this study was to study the
motivation factors affecting the competency
of personnel in the warehouse.

The population used in this study was
personnel working in a warehouse at a
warehouse. The study population and the
sample used in this study were warehouse
manager warehouse clerk and 350 warehouse
employees. The research tool was a
questionnaire and the data were analyzed in
the form of descriptive statistics, namely
frequency, percentage, mean and standard
deviation. And inferential statistics were used,
for example, comparing the means between
two independent groups of samples; OneWay

ANOVA and Multiple Regression Analysis.



The results revealed that Motivation factor,
which consists of success in work to be
respected nature of work responsibility job
advancement salary and compensation policy
and administration working environment and
job stability affect the employee competency

at the significance level 0.05.
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