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Abstract

This quasi — experimental research aimed to study the effects of Online Individual
Counseling based Solution Focused Brief Therapy on Work — Related Stress of Employees.
The sample group were company employees having a high work — related stresses level
between 79 and above. About 20 people were randomly assigned into two groups. They
volunteered to participate in the study. The simple random sampling method was adopted
to assign there sample into two groups equally: 10 for an experimental group and 10 for
a control group. The research materials were work — related stress level testing and online
individual counseling solution focus brief therapy program. The intervention was
administered for an experimental group in 8 sessions. Each session took and the counseling
was done 60 minutes once a week. The sample is the control group did not receive any
consultation. The data were analyzed by using repeated measures analysis of variance:
one between - subjects variable and one within - subject variable and tested of pair
differences, using Newman - Keul's Method. The results revealed that on average, the
score of work — related stress of employees in the experimental were lower than this in
the control groups with statistically significant difference at .05 level when measuring in
the post - test and follow — up phases. The mean score of work - related stress of
experimental group employees in the post — test and follow - up phases were lower than

the one in the pre - test phase with statistically significant different at .05 level.

Keywords: Work — Related Stress/ Employees/ Online Counseling/ Solution Focused Brief
Therapy
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