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Micro-credentials (MC) LﬁugﬂLLuuwﬁwaﬂ Digital Badge #irdslafuanuanlalnsionzysemalunivglsy
ow3nunile uay Oceania tWuag1aun lulsenalng uviingrdomaluladwszasundisuys leisunisth
Micro-credentials sl4lun1sdnnisigeuslasdinduidmuneduaunniaets vneruiingussasdifiodny
sUuuY szuuiine dedriaves MC wagnsih MC TulHlumsitamuyaainsyily wasyaansidamnieidesi
n15@nw1 (educator) MC 1unsi3eudguuuulmifituizeansiusesmnuaiuisa 11nndtisnisuaziaanlunns
Boud Sanumnzantunisdeuslugelml Saudaveulunmadoud lilalenmaliaudunEoudlfunty
i?ﬂﬁdﬁ%’mﬁﬂ‘lﬂxmiﬁﬁmi“ﬁdL‘iﬂuﬁiadﬁﬂﬁmﬂuiaﬂ‘ﬁﬁﬂﬂiLUﬁiBULLUaQE}g}:G}aE}G}L’Ja’I Jaguuiinnsthuwwidn MC 1nldly
nsitaLIYARINIININTIANe (educator) idluseAunsnutuiugu uayseRugaufinu educator Mdufvesu
ns3usadldBudiuinngsld MC ilmousldats anmnsoimunlunuld wasdiunumeansianenudufiy uay
AT N IS UAIUABINTLAYAYINAINTOVBINULDS

ANdATY: Micro-credentials, Digital badges, NMIWAILIMNGIVITN, NMTARLIDITE, UARINTNNTTANY

Abstract

Micro-credentials (MC) is one form of digital badges, that has been gaining popularity particularly in
Europe, North American and Oceania. In Thailand King Mongkut’s University of Technology Thonburi (KMUTT)
brought this concept for our teaching and leamning process that expand to include learners of all ages. The
objectives of this article are to compile definition, ecosystem and limitation of MC and to study how MC
has helped in human capital development in general and the practice of MC implementation for educator
development. MC is a new learning format that focus more on the verification of competence than how
and how long the learning process takes place. It is suitable for world that is constantly changing. It has
great learning flexibility; thus, become more accessible to general public than the macro-credentials. While
learning it also build essential skills such as a learning to learn. MC is also used in educator development
both in K-12 and higher education. The educator who has earned MC has confirmed the benefit of MC such

as increased learning, improve his/her own job and can be personalized and self-paced.

Keyword: Micro-credentials, Digital badges, Professional development, Faculty Development, Educator
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Organization for Economic Co-operation Development)
Fsldnanis MC lusonuiiferiumsnwiluguuuy
Tvwlunuuesves Digital Credentials [1] g
Alternative Credentials [2] TuUszinelne un1ing1ay
waluladnszaeundisuys 1655un15tn Micro-
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U Ivedeninii

unAruiiingUssasdifieAnuisUuuy ssuy
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2. Micro-credentials Aaazls

Micro-credentials §sunsadianaiinsienlude
?]'u 9 WU nano-degree, micro-masters, verified credentials,
certificate, digital badges, licenses 9158 endorsement 191 an
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gatlanuanmnsaiianzianzes Inglivanguiaiig
FulunsuftRenluiouseu [5] Snmisaunide
Digital Promise Fa.duntnenuiifsanianisueumng
1910w National Center for Research in Advanced

Due =)

Information and Digital L& na1aifiniudsdnuwase
d1Aty 4 Usen15ues micro-credentials Ao avdoaduy
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fidvwndn Tngluunendainmsdieudeuludsaan
nseusgnAtdetnsindu macro-credentials Wi
“QUIRLAN” YDIUAATAINURUIYDNAUANAINY LT
wdnnarluuSayn L8N short course w3ailvunn
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Transfer and Accumulation System) aufiadnaunil
Wiee 1 e 9% 1 dussouswitiu wex

3) MC 9z@n315031 stack sauffuuazidudiunds
999 macro-credentials #39® leaming pathways d1%15U
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T Wy zdesfinnuiedetunisinau Wuau
Foensfiuiade uazarsinisnumuiiieliudladngs
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AT va (self-paced learning) wag @14158
Talunis5usesuszaunisal (Recognition of prior
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989 micro-credentials T@smn5197 1
nAdildnanundiedu szl MC fdnvas

AdBU outcome-based education (OBE) datfiunns

Tdnagnsnisseusilugansdu wdi3seeniuunis
Uszillu waznsiieusliaenndosiunadnsnisiseus
AIUMENN1TVBY constructive alignment

A15197 1 asUdnualzuad micro-credentials [8]
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Online course/online training
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Uaq0u OBE finsldagnaunsvanglunisanaudine
vilan uazlunsiusemangns 1wy AUN-QA Fadu
YA IgumIng1delugininei@enz Tuseniles
16 (ASEAN) ABET Faifunns¥usesndngminiesinu
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euuInis Wi tnedsdifianudidysutude
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credit bearing /7881950 ULAR 1) N19IT8UTEAY
Taudindnu Aedvuteges 9 1Ju MC eldsu MC
aufazldmieinvesseiviu waznilefniiein
uazsadwsnsseuasunuimuslundngns Aagld
Usggrluszaviudiadne wag 2) nsisouluseiv

1 a

USgey1n3 Feunesieivazusgegoonuniu MC

o " o A vaa &
Wuleadugluuunsn uasisiunsanlilaldisd
viovae uadunisnaunuiissunssedyiiundngns 39
Inagiduseivninedesiuinue dusudieensves
non-credit bearing 71 Selvaratnam sty laun 1)
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short course finsiinsivuanadwsnisiFeus dalu
sUuvuiifnazseniunsifisulszaunisal wiefisan
nulunateusemnadn “Recognition of Prior Learning”
waz 2) Wufanssuasundnans (co-curriculum) vea
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N1599NLUY MC Y03uvingdemalulagnszaou
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Taxonomy) Revised Bloom’s Taxonomy & 6 52 AUA®
Remember, Understand, Apply, Analyze, Evaluate
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3. Micro-credential Ecosystem
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Micro-credential Platform
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uenantienaasiigilanliamide ielifoyalunis
30911 MC lamuanuseanisvesdldinuass lnsusas
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MC Issuer o191 dununieeednsiivimingilinng
fuses lasannsfnaziduesdng msizflanundedo
1AM MC Issuer uanannagsiminilinisiuseaudn
ALAIVANAUAINNITUTEIUANTIOUEAN MC 59UT9
NauruREdl MC oglstne ddlunszurunisdang
o1afeudiffildulidnuds usnlideyaiiiolid
MC fineuausssionudosnisvesnisldamaisliun
o

MC designer Wuf{eanuuunisiuses derilaves
nseenwuufentsszyliegrsdaiauinagdods
nangiuozlstig LLazLﬁadaLLé’mé’ﬂgwﬁu%gﬂ
Ussiliumeinasiozls lnaunaeivssidiudnazideuly
sU993U3N (Rubrics) uenaniiudronaiiteyauszney
daudu 9 WU AdtaeuuaziesuY unaaseus
uaznIzUIUNITLAEITes uardn MC duasilludiu
vosmswagFouieliflaussougauiidiuaud,
MC designer e1ailugpansuunisiseusliungisou
el

MC earner/learner Wugfilvesumssuses Tasilas
arursaiuainnasidu leamer Aoy Lol
AEI0 uiiSereslurinuiedmdngiuuds
yosumsUsudiu videfdauanunsaduogudaiaz
awnsoifu eamer dtas ol earner fimthitlunis
wisauazdmdngiuiefunisuseiiiu
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MC assessor tufUsziiundnguiigueiunis
Susesdadnun Tapaglianuiuinmslasunisiuses
wiolilnedananaeifisimualily MC undadiddey
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wigliguesunssusesannsaiinduluiannauyes
puadliRBatu madufussiiudunsasdoagniindn
Tu 2drudoadrutdrlalunisusziiu Micro-
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MC recognizer L ufousunisiusesaussnug
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anaaglddliAedestunsruiunisiauindesuses
Aunnlaenswuaduiuladourinaudiiaves MC
wsevinld MC Tanen iesainanunsailUldliAn
Uszlonilaass

MC platform 18usyuuiisesumsdanisneuuy
MC SuiduiialadAyues MC lawiaungueiing 9 Tu
seuufliaat (esen MC1udrunisvenisila
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1. Marketplace iel¥oonuuy MC 191 MC
1l wagiFoudinnden wagdnuwr MC faula
Platform 3efiviantin7iidu showroom vae MC 7
annsauuzi MC fifiSousvazanlaiFou

2. Classroom titeidufiFous wazdwdng1u
\ion133UTesAINEA1INTE

3. Competence showcase easdufisausaud
aussaugmionuamsadildiigatiudives eamer i
oglsths Tnganansnazidenaygnligdudnungléi
Anuannsamaiiy uasndnguillifguiausous

wifie1g 9 ves platform fisneaziBundu q
Fuffuusun anansameuianiuldanunauses
Dimitrijevic wazady (2016) lasausaull [11]

4. 9p31MAVBI Micro-credentials

w1 MC azfifefifefinaniundnedu ws MC 84
Julfudednl Tnsemelulszndlve Jsdoudod
mmé’qLaaqﬁasluiwua%iﬁwﬂmLawwslwdaqﬁuéfu GN
fhefunaneUseiiu 1y mslidesiulunsiousi
LilfiAnlueaiou mslideiulundngiuiideindu
suvresfveiusesadinield n1sldideduly
nsvuIunsuaziiUssliu (s [12] wasiilosnn
Tudagtulsifivisnuiiviiwihiiasuquguauinsgiu
AM5IANIS5UTRLUU MC 39vTH MC 9numazesnnsg
p1asinnuLana19iuly dewasnavinlminanudnla
AnAgafumanssaveslesunisusesuuy MC 14
[13] Recognizer imuddudosdinisfneiagis
avidunin MC annudaziivuiinunineeyls uay
Aetestuaussauzezls Yo dndandns dena
nsENuReszUUdIAtYes MC 1iesanniisiuau
recognizer Sslalunnifieanedizdwmaliszuuiiusely
16 MCIssuer §ema59zdosnulaindszuudig 9
Tngianizszuulseiuauninueanisusedy way
FEUUNTT verify MAUvaIRUasUNITTUTes S2ans
doansiitoasanssuivesiilazuniu MC recognizer

5. Micro-credentials AUNTITE519LLAZARAIUN
A8IAU
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dmaiﬁmuﬁmaﬁagﬂuaammqa&J"mgﬂwmmué'w
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workers) a11150Usznovainlaednnials wazdl
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Uaudin 19Uy vseuTemeng q dweaiiuingd
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nsfuseuumadenidudiulsyneuiidnundae
dandnluunaden (2] snduuisvilvg o uneudem wu
Apple Google Hilton Wag Starbucks ﬁLéuaﬂ%U%ﬁy ol
voagasinsiuliosas uazsjfufiaussauzannniy
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defansanlugnvesfiFouiiuenainazléwamn
uadludsiiaulouds MC dadumsiaunvinugsily
vosffiFouidanudndusoislusuandusgisun
nsdnnisiFeuilae MC Sanuiertestunguinig
\35u§ Connectivism MLiei1a11u3Togialuuu
inFededumesiin vilriundadoudiinarese v
wazdinquszasdsng q agiedoauasuniimiy
facilitator n30E81w8N1TSEUS TuvziRedItun
n15lduan Connectivism vilvidiseulaiouiuuuin
ALLA (self-directed learning) [16] FafunsiifiFou
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