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Abstract

The purpose of this study was to examine the effects of emotional intelligence and
job satisfaction on work success. Data was collected by questionnaires from 103 Managerial
Accountants of Thai companies listed in the Market for Alternative Investment (MAI). The data
was analyzed by simple regression. The results show that emotional intelligence have a
significant positive effect on job satisfaction. In addition, job satisfaction has a significant
positive effect on work success. Thus, managerial accountants that need work success should

emphasize on creating emotional intelligence and job satisfaction.
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