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Abstract

This research aims to study the relationship between organizational climate and
learning organization of Nakhon Ratchasima city municipality’s employees. The sample group
were 250 Nakhon Ratchasima city municipality’s employees, then sampling by multi-stage
random sampling and using the stratified random sampling. Data were analyzed by using
frequency distribution, percentage, mean, standard deviation and Pearson’s product moment
correlation coefficient. The results found that the agreement level of employees in
organization climate and learning organizational were at agree level. The relationship

between organizational climate and learning organization of Nakhon Ratchasima city
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municipality’s employees test showed that the organizational climate was high level related
to learning organization. They were consistent and in the same direction with statistically

significance.
Keywords: Organizational Climate, Learning Organizational, Nakhon Ratchasima Municipality
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