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Abstract

The research objective was to study the relationship between organizational culture
and organizational commitment of private ABC hospital’s employees: Nakhon Ratchasima.
The research samples were 275 of private ABC hospital’s employees in Nakhon Ratchasima.

Questionnaire was used as a tool to data Collection. Data analysis process was conducted
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using frequency, percentage, mean, standard deviation and Pearson’s product moment
correlation coefficient was applied for hypothesis testing. Organizational culture has the
highest average level. The overall mean of the organizational commitment was high level.
Regarding hypothesis testing, the results of this study revealed that relationship between
organizational culture and organizational commitment of private ABC hospital’s employees:
Nakhon Ratchasima have the same directional relationship in moderate level (r = .64). The
culture of each side is detailed as follows relative organizational culture has the same
direction as the commitment to the organization at the middle level (r = .57), followed by
successful organizational culture (r = .53), adaptive organizational culture (r = .44) and

bureaucratic corporate culture (r = .34) significantly at the .01 level.

Keywords: Organizational Culture, Organizational Commitment
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