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Abstract

The purposes of this research were to 1) study self-development progression
of staff at Ramkhamhaeng University Library, and 2) compare the self-development
progression of staff classified by gender, age, educational qualifications, average
monthly income, and type of staff. The sample population consisted of 108 staff at
Ramkhamhaeng University Library. The research instruments were a five-rating scale
questionnaire with its reliability level at .891. The data was analyzed by statistics of
frequency, percentage, mean, standard deviation, t-test technique and one-way
analysis of variance.

Findings were as follows: 1) the staff at Ramkhamhaeng University Library under
study exhibited the self-development progression overall at a high level. When
considered in each aspect, it was found that the self-development progression of staff
at Ramkhamhaeng University Library was at a high level in all aspects in the following
descending order, these were training, self-directed learning and continuing education,
and 2) the staff at Ramkhamhaeng University Library who differed in age and education
had differences in the overall of self-development at the statistically significant level
of .05. However, the staff who differed in gender, average monthly income, and type

of staff did not have differences in the overall of self-development.
Keywords: Self-Development Progression
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