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Abstract

The objective of article on social development for sustainable development of the
organization is to create awareness and responsibility for the organization's sustainable
development guidelines. Sustainable development is business operations, whether large or
small, having to face changes and challenges in many areas. Businesses must constantly adapt
and develop themselves in order to survive and grow steadily and sustainably. Organizational
development towards sustainability is therefore “Important matters” that every business must

have plann, management and integration according to the nature of the organization.
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