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Abstract
This research study aimed to 1) examine the relationships among organizational culture, job satisfaction, and
organizational commitment among employeesin the food industryin Samut Songkhram Province, Thailand, 2) study

the organizational culture that influences the happiness of employees in food industry in Samut Songkhram
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Province, 3) study the organizational culture that influences the loyalty of employees in food industry in Samut
Songkhram Province and 4) study the happiness of work that influences the loyalty of employees in food industry
in Samut Songkhram Province. The sample group used in this research was 400 food industry employees in Samut
Songkhram Province. Data were analyzed using basic statistics, including frequency, percentage, mean, and standard
deviation. The analysis to test the hypothesis was multiple regression analysis and used package programs.

The results of the study found that organizational culture focuses on relationships, organizational culture
focuses on change, organizational culture of government and organizational culture of marketing, all 4 aspects, have
a high average score. Moreover, the happiness of work and loyalty to the organization also had a high average score.
The results of the hypothesis testing found that organizational culture has a positive influence on the happiness of
employees at work in food industry in Samut Songkhram Province with a statistical significance level of .01
Furthermore, organizational culture has a positive influence on the loyalty to the organization of employees at food
industry in Samut Songkhram Province with a statistical significance level of .05. In additional, happiness at work has
a positive influence on the loyalty to the organization of employees at food industry in Samut Songkhram Province

with a statistical significance level of .01.
Keywords: Organizational Culture, Happiness at Work, Organizational Loyalty
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mmﬁn%ﬂmm(xg) 170 062 .181 2.763 .006** 4.344
m‘uﬁuﬁaaﬁu(xh) 240 .047 297 5.154 .000** 3.376
R =.781 R? = 610 Adjusted R? = .606 F = 154.637 SE = .394

* JsgautivdAynsanan .01

MNeNTRT 6 mAenzimugilumhuiidsadennuinAnossdnsvesminenl sssugnamnssue1nng
ludsninaynsasasu IngTsnmsiinnezvianunaneeianyga (Multiple Regression Analysis) semsléinatinisundiiuy
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