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Abstract

Objectives of the study aimed 1. to study the principles of enhancing the happiness
of personnel and the principles of enhancing the Happy Workplace based on Buddhist
Psychology of Mahachulalongkornrajavidyalaya University; 2. to analytically study the
process of enhancing happiness of personnel and the principles of enhancing the Happy
Workplace based on Buddhist Psychology of Mahachulalongkornrajavidyalaya University; and
3. to present a model of enhancing happiness for personnel and the principles of enhancing
the Happy Workplace based on Buddhist Psychology of Mahachulalongkornrajavidyalaya
University. Mixed Methods Research. Quantitative Method to Extend Qualitative Results.

Results of the study were as follows: In respect of a model of enhancing happiness
for personnel and the principles of enhancing the happy organization based on Buddhist
Psychology of Mahachulalongkornrajavidyalaya University, the result was found that Chi-
square value ( }{,2 = 53.61, df = 142, p = .068, GFl = .90, AGFI = .85, RMSEA = .077) was able
to explain the variance of organizations that created 24 percent happiness, while considering
mediators the result was found that happiness doctrine and happiness leadership had more
higher indirect influences than direct influences. This result indicated that the casual
relationship model for enhancing happiness of personnel in the happy organization based
on Buddhist Psychology of Mahachulalongkornrajavidyalaya University as developed had

happiness leadership as good mediators.
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(Promoting Happiness of people in the happy)
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