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ABSTRACT
This article aims to provide information derived from a comprehensive analysis of
characteristics and factors that will persistently govern and instill confidence in an
organisation. During the typical progression of a research, the conclusion will include
examining a single review and this study did a meta-synthesis of qualitative research to

satisfy its requirements. To clarify, the aim is to provide a conceptual framework that
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encompasses the behavioural traits that impact the talent management system. We used
data obtained from a qualitative investigation. To ensure the effectiveness of research in
accomplishing this purpose The primary emphasis should be placed on effectively managing
personnel and fostering their loyalty to the organisation.This study examines contemporary
methodologies for talent management, in addition to the theoretical body of literature on
the subject. Issues pertaining to organisational and behavioural challenges, as well as other
subjects related to talent management. This review incorporates theoretical literature on
talent management systems. The findings of this research provide unequivocal evidence of a
correlation between performance and the implementation of effective people management
practises. This study aimed to analyse the people development process, which functions as
a connecting mechanism. A correlation may be established between these two aims, which
are the acquisition of exceptional people and the improvement of the organisation as a
whole.The correlation between organisational performance and people development
requires careful management. This is a primary factor that highlights the need of keeping
exceptional employees. Talent management solutions are fundamentally essential for many
key reasons. Due to the correlation between allegiance to the organisation Developing talent

need effective management techniques.

Keywords; Literature review; Human resource management; Organizational culture; Attributes

of leadership; Talent management; Organizational loyalty
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i mnuannsauuulafiiulsslemidenaiulnvesesdnsanmsvumunssunssuagiiuled &
sunsalueiniidnuiierfuany duiusseninanisuimmineinsuyed fussuunsuims
IANITAULNY HagatUaLUIINITUIMIINS NN TUYBITANUFUTUSAUTEUUNITUTINTIANITAULAN
mnmsefneienuduiusiisiu fitedtiauuignld denwd 7
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H1: A153ANTTNTNEINTUYBENAMUFUNUTE19UINAUTTUUNITUITVNTIANITAULAS

SLUUAISUSUISINANS
AuLNY (Talent

NMSUITMIININEINTUYWE

(Human Resource

Management)

Management)

MW 7 LERLUUTIaeIRNENTuSUesaNyRgIUN 1

2.2 ANUAUNUSTENINTIAILEITUOIANIAUTEUUNITUTIMTIANITAULAS

Fifemumssaunssudessdndifetunuduiudues Samsssuednsuas sy uy
A5UTMsTRnnsAuAs Tagnuaudusiusdenann wu ns@nwives Chawla (2020) AU
AnuddnUes TS TINDIANTUATHANTEIUB AR DsAUSENOUTTIHEM I TN ImT el utlag
wuin fausssuesdnsiianuddyetadsedoiauenegsadniuntnaulunisfiansaniae
apenvidovhauiuesdnsriely Gamsfinuiiuandifuiddneunuuasunudinunniiasria
fuuTindelumnesdnsvesnninatiuayuiamLsIsuesnsia Jmivauns uaziinnuaonndaariy
uan1nil nsAnuiiseydn ndneulutagdunazeuanden “ulsuisuasd unoudiadvayy
fausssn” Huindeniiddyfiaadefinnsaningaeenuioauivesinaiely Aeimuaudy
Fueaduniedunaldveriausssuluiivihiau Jsiausssuasinsiinansenufiddysenisdadulaves
wiinaundeyana Hazduuaufduiusiliidunissuasussingiuveangu dadendldsunis
suflunmsrusuiivedliifiuviessdiiiuresinusssuesdng anmseRuneisanuduiusinsiu
fAfelsisauRguld dsnmit 8

H2: JAIUSITUDIANTNINTNARDTZUUNISUSUITIANITAULAY

SgUUﬂ']iU%Wqﬁﬁﬂﬂ’ﬁ
AULNY (Talent

JAUFTIUDIANT

(Organizational Culture)

Management)

AN 8 LARILUUTIRDIANUFITUSYDIAUYAFIUN 2
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2.3 AUANEAEYRINILEUNAUTEUUNMTUTMSIANITAULA

fAfenumumssunssndessdndiisaiunnuduiusveanudnyus e an 1z
LAEIEUUNITUTMTIANITALLAY TagnuANFuUSAINg1 Wy Azimvand (2011) WA15847A1Y
Weulssewinaguuuuanandugihuas ssuumsuimsanuanssaveaninny wamsideuandyi
wiuflianuduiusiduanegrefidedAysenitsguuuuanududiiuag ssuunsuimsdnnisau
As aaensuANLdTLSIGUINTd ARy sErinsgUuuuea i Aumsiineusuuag sEUUMTUIS
Janisauis agelsinnu ldfianuduiusedniivedfyseninsguuuuanudufiuuumianisiu
FZUUNMIUIMTIANITAWAL w3aserinsguuuuaudufiuuumaanisiunisineusunaznis
fiannauie MnmseAuTeisruduiusineiy §3deTaisauigiuld danwd o

o da a 1

H3: Aadnuazvasrnuludiniidninadaszuunisuimsdanisaus

maw’gﬁmw@%mi STUUNITUSINTIANIS

AULNY (Talent

(Leadership of

administrators) Management)

AN 9 UARILUUTIRDIANUFUNUSYDIAULAFIUN 3

2.4 ANUENTUSIEUUNISUIMIIANTAUAEaVENasenuinfdesdAns

PAfenuminssanssudaszdndifnfuamuduiusvesssuunmsuimsdanisey
LAY 8B NafeANUANARDBIANTIABNUAIMNENNUSAINGTD 19U Iuaﬁmﬂmﬁﬂﬁ’maﬁuﬁﬁaﬁu 9
1ndu n1suimsyaainsdadunislunszuviunisdanimineinsyaaad bidesldsunisli
anudndny denaligsfadnayaannsiivinusuazUszaunisaiognsreiles gsnadndudiesfnmisn
a%’waiiﬁtﬁaﬁqmLLaz%’ﬂmwﬁmmﬂum'a (Cappeli, 2008) 84AUTENOUAIAYVOINITIANS
ANuEBNsaRiisEANS A mABNITEY MsaTIn Msaun uazmsinwmnanuiifyadigased
aussnurgetalounandianlavdefinmddnonudiFavesuitn iWeussiiiunanouunuainms
amuvesesAns axuansliiiuisnnudnduiaziBenseulunsinns e wazdnvimdinaud
Tz uaﬂmﬁamﬂﬂﬁﬁqaﬁwﬁﬂmﬂmwhﬁgu Audl Stahl et al. (2016) Snedlufiai
WaRY ATTadngIsy kavAm 2021) SEUUNTUIMIANNAINNTavRNTNNY 019 eligsiaussy
WhmneuayiagUszasdiBsnagnsivannnans iiemneudmiumnumsidedmivinednus
{ideiudendnundvnanisdeiureinszuiuns sruumsuimsauassaveminnufisena
YBINIAURAMAIANANNTROANNANARDBIANTIUEARTYIA 2 NN1TRAUTIEAMUFNRUET A

AIdedensauyAgiula denawi 10
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H4: S2UUNISUSUITIANISAULNNIDNSNARDANUNNARDBIANS

ANUANFRBBIANT

v

FWUUNMIUIMIINNTIAUNT (Organizational Citizenship

(Talent Management)

Behavior)

AN 10 kaRIRUUTIRBIANNFNTUSVRIANLATILN 4



215815 YT NMTWAUIEIAN -39- U 9 aUUN 1 UNTIAN — LWUWIYU 2567

unasy
INNTNUNIUITTUNTTUTNAUNMLATNG 1IN I8 ReanunsaasieansouludAnlagils
wUswels 4 fudsuasdudsdunale 23 dauusiitethluldlunsidudeluduandduy aawi 11

NTIUNY
NINBIASLUEE anuiEndudives NNSYRUTUBIANT
NSATIVINALNNT
v . nsiANUETUAYY
5 j nssnwnUseleal B :
NSENBUTLLAY ) wetpiins D9ANS
PAIUINTNYINT AIsUsg
NINeINT
- uywe nsflausdlunuy
ANSUTELHUNANTS
a wa H5
Ufusau H1
AU VDY
DIANT .
AMFUSMTAMBULNU
AUVAINUANY
La¥NIIINNIT
H2 STUUNNS
Ve 1 H4
Auandudiu . R L
e ° IMUSTTU UINg AMUANR
N9Y0989ANT o
29ANS IANIIAU ADDIANS
‘ N
ANNOANUABAILUEDS
H6
nsguatalald
ANNTID H3
H7
R CERRELCEED NNSAS19AULNS
AMENYE
finwshay YBINTIL ANSWAILIAULAY
ANUANTA &1 3 ,
ANTSNWIAULNS
ANNATIL
fndula
REEG maduwuvegania

AN 11 LanInTauLUAnlaedsuUsLELazdUsdunale



1
v o

29819 UIT NITWAIUIFIAY - 40 - UN 9 UUN 1 UNTIAN — LUEIBU 2567

GGG

INNITNUNIUITTUNTTUT A UTIEUITaNULADT STUUNITUTUITAMINANNITAVDS
winauntnaududsfidfydesidng Usenaudisanuiladendndietufie n1susmsvinens
uyud Saussauesdng Amzfivesuims smimnuduiusiiaziouainnisAnyideusedndd
UsimssiunuiisdduanmstlUufie fafuesnslafidesnmsduindeunanissniiumuves
aermslindatudemsinsandaruunmsuimsauaunsavemtnauluusulnanUssans amn
Betaly

UIFTUIUNIA

Unudion EvSwemnna. (2564). 2798119895V TIVIANTAUTIO UL GIvNan INANIAINAT 10N
wmituiimsAnwssaunyaynsansn (nordnusAnwimansumniudn awiiving
UIMINTANYT) WASUTY: Uanenaefauins.

WY gWSIANEY. (2560). FULUUAIMAANUSIBE NG SE NI NINUGTIUDIRNSTTTNATTA NITINATS
msgalanIssanIsmarumaInvate uasnIssanIsauAe aeasoniiuiiuessnsyssansnm
giluvsemalye Grerinususyanufdada a1n3¥n1sdnnis). uasugy: uninedy
Aauns.

3o Tnanssnidun. (2556). msuSmsysnensuyve Fanindsd 5). ngammwe: s,

Aans Jozaad. (2564). LMINsUTTEne Ny edieatuayuliing ssdnsflaiunisaiig
a1 uazduindousnednuaimuesyaainsidudifey (Performance Driven Organization).
N1TANNITUMUUNS UNNINBaENSAAA. Abbasi, M. U., et al. (2013). "Talent Management
as Success Factor for Organizational Performance: A Case of Pharmaceutical
Industry in Pakistan." 9(1): 14-23.

s 55056, (2553). nagiwesusms Ravindsdl 3). ngamme: §1aia.

GG A& (2565). SasTIUBIANITTIdINasaUsEaNSHaNITUS SIS USRI IR
Auiinrsfnwlssudnyiunmnuy. (inendnusagaansumdudin a1913vnisuing
N13AN®I) aNaUAS: UNNINEIRYIIVAYANAUAT.

v

310 1YNNa. (2563). Tamsssnesinsiazusegslalunmsviadifiauduiusuanufismela
nazUszansawlunsufiRauvesminau viem 0.9, 1Budidess $1dn. vimsgsna
UMUUANEIVIYINITINNIT URINUIGEFEIUATUNTILIAL.

Altindag, E., Cirak, N. Y., & Acar, A. Z. (2018). Effects of talent management components on
the employee satisfaction. Journal of Human Resources Management Research, 1-
20.

Al Aina, R., & Atan, T. (2020). The Impact of Implementing Talent Management Practices on
Sustainable Organizational Performance. Sustainability, 12(20), 8372.

Azimvand, Z. (2011), Investigating success factors in talent management and barriers for

implementing it in SAIPA Group, Tehran University.



1
v o

| 713813 AT NIWAIUIEIAN -41 - UN 9 UUN 1 UNTIAN — LUEIBU 2567

Bolino, M. C., & Grant, A. M. (2016). The bright side of being prosocial at work, and the dark
side, too: A review and agenda for research on other-oriented motives, behavior, and
impact in organizations. Academy of Management Annals, 10(1), 599-670.

Cappelli, P. (2008). “Talent management for the 21st century", Harvard Business Review, 86
(3): 74-81.

Chawla, P. (2020). Impact of employer branding on employee engagement in business
process outsourcing (BPO) sector in India: mediating effect of person-organization fit.
Industrial and Commercial Training, 52(1), 35-49.

Haji Karimi, A., & Soltani, M. (2011). Investigating and Analyzing Talent Management
Measurements: A Case Study of Iran Industrial Machinery and Equipment. J Manage
Organ Cult, 23(9), 95-116.

Heathfield, S.M. (2021). What Is Human Resource Management?. Retrieved from
https://www.thebalancemoney.com/what-is-human-resource-management-1918143

Martin, G., & Hetrick, S. (2006). Corporate reputations, branding and people management:
Astrategic approach to HRM. Oxford: Butterworth Heinemann.

Michaels, E., Handfield-Jones, H., & Axelrod, B. (2001). The war for talent. Harvard Business
Press.

Schein, E.H. (1990). Organisational Culture. American Psychologist, 45(2), 109-119.

Schweyer, A. (2004). Talent management systems: Best practices in technology solutions for
recruitment, retention and workforce planning. John Wiley & Sons.

Schweyer, A. (2010). The Talent Management System: best practices for recruitment,
retention, and workforce planning. Toronto:Wiley.

Shahi, T., Farrokhsheresht, B., Taghipourian, M. J., & Aghajani, H. A. (2020). Behavioral factors
affecting talent management: Meta-synthesis technique. Iranian Journal of
Management Studies, 13(1), 117-137.

Shahvazian, S., Mortazavi, S., Lagzian, M., & Rahimnia, F. (2016). A dichotomous perceptions
on talent retention factors: Phenomenography strategy. /ranian Journal of
Management Studies, 9(4).

Stahl, G. K, et al. (2012). Handbook of research in international human resource management,
Edward Elgar Publishing.

Tansley, C. (2009, May). Concept borrowing to facilitate a multi-disciplinary approach to the
theoretical development of talent management-the case of employer branding.
Paper presented at the European Academy of Management Conference.

Wang-Cowham, C. (2011). Developing talent with an integrated knowledge-sharing
mechanism: an exploratory investigation from the Chinese human resource managers'

perspective. Human Resource Development International, 14(4), 391-407.



1
v o

| 713813 AT NIWAIUIEIAN -42 - UN 9 UUN 1 UNTIAN — LUEIBU 2567

Wilska, E. (2014). Determinants of effective talent management. Journal of positive
Management, 5(4), 77-88.



