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ABSTRACT
This study aimed to: 1) examine the opinions of Subdistrict Administrative

Organization (SAO) clerks and municipal clerks regarding the ethical leadership and good
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governance of local administrative organization executives; and 2) analyze the relationship
between ethical leadership and good governance of local administrative executives in
Phitsanulok Province. This research employed a quantitative survey design. The sample
consisted of 86 SAO clerks and municipal clerks in Phitsanulok Province, selected using
stratified random sampling and simple random sampling. The research instrument was a five-
point Likert scale questionnaire with a reliability coefficient of .83. Data were analyzed using
descriptive statistics, including mean and standard deviation, and inferential statistics using
Pearson’s correlation coefficient.

The findings revealed that: 1) the overall opinions of SAO and municipal clerks
toward the ethical leadership of local administrative executives were at the highest level
(X = 4.28), particularly in terms of integrity and role modeling, which received the highest
mean scores. The overall opinions toward good governance were also at the highest level
(X = 4.21), with transparency and rule of law scoring higher than other dimensions.
2) The hypothesis testing indicated that ethical leadership had a strong positive correlation
with good governance at a statistically significant level of .01 (r = .78%**). This suggests that
executives with high ethical leadership are able to effectively promote governance practices

in accordance with the principles of good governance.

Keywords: Ethical Leadership; Good Governance; Local Administrative Executives
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(Ethical Leadership) (Good Governance)
1) AnuBadagansa (Integrity) = " 1) AnwlUsvla (Transparency)
2) Awgasssu (Fairness) r -78 2) AUSURauau (Accountability)
3) Awsurayau (Responsibility) (p<.01) 3) kanudsssu (Rule of Law)
4) msilunuuagona 4) msidsusou (Participation)
(Role Modeling) 5) Uszansmwuazus:answa
(Efficiency & Effectiveness)
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Fausznause 4 fu liun mnudedadaatn mnugissan anuiuiinveu uavnaduluvogieia
fAUduuSIgUINluTEAUEIUSITINAUIRY0909ANT (r = .78%, p < .01) lneusaifvesnieg
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1. JalduBLULAINNTIAY
NaAINNTITBIAUTEASAT 11U AneUdeasesTsuvesuImIesdnsUnases
dwvipsiudainfivalan lnsnmameglussiuanniign lasiemziundedndgainuagnisniu
wuvegsfinfiAadegaiian fadu mhsaewuiliieadesmsduiiung & mstvuansevaussoug
funnzfuiidsaisssandussdusznounidunisuszifiunaguinsesdnsunasesdiuvisiu
MsTneusTIMS e mLmMAngRsIasai1RMsITL 950595 waznsilunuvegafiddmiuuIms
vipaduagenaiile amrsdaaiuiausssuesdnsidandnainudedndqgaianazauduiaveu
Jupndounanveseddns
S¥AUSTINAUIAYRIBIANTUNATEIA U 0sA ulnsn wINeglusesuun Taslanis
druenaludslauasndnifissuiidiadoganindudu dafu misnuiiRsadesmsdniunig fed
AITNAILISEUUNISUAeY oy avu11a15ve9eeAns b Ussvrvudfsladrswaznsiasula
mistasuasnalanisiidiusiuvesUssrvulunszuiunisdndula wu nivsseau nsiuils
AUAMLIIY wazszuuTedoniousaulal arsUsulsaszuunIsmMiuAnnIuuazysziliung
nsUfURuliautaay WWssla wazidusssu
Naa1NN153TRqUIEAsAR 2 nud1 aneiugeasesssudanuduiusidauindy
sssnAvalusziugs egralifeddymeadafisedu 01 (r = .78%) Fatfu mhsnudiAeados
Arauiiunig feil
AITYIANNMINIRL N MgHidnsesssud AuunuinusssunAviavesesdnseg1uiy
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(Best Practice) funzfindaasosssunarsssnivia WeuwandsuSsuiuazenssdiuunsgiu
NSUTMSNUTIAY
2. Farauauuzlun1siiddunedaly
dnfulsaiulumsidoadaseluasinideluvssduieaty
2.1 AnwriladeidsamafiisvinasesssnAvaveednsunasesdiuviosiu Tngld
NTIATIEVannaeNyAM (Multiple Regression) n3alulaaaunisiasaasng (Structural Equation
Modeling: SEM) tieasunedvinavessulsesetnay
2.2 AnwnUFsuiisunnezd videaiesssunarsssnavialudming u ude
WisuifisusgninsUssianesdns (eun., Waviasua, inaAunaidies, Wauiauns) ediasizsinim
LANAUTIUTUN
2.3 Ainwudednlagldszifouisidouvunannanu (Mixed Methods Research) Lile
gaueNalnNBNTEUIUNTIAIEHINTRSsTINAmasesTTInAUIalunaU UReesls
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