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Abstract

The objective of the causal factors influencing the benefits of human resource
information systems among the educational institutions in the group of Rajamangala University
is quantitative research. This research has two objectives: 1) to study factors that influence the
benefits of human resource information systems in higher education institutions (Rajamangala
University of Technology) 2) to examine the consistency of the causal relationship model
influencing you. Benefits of human resource information systems and 3) Create a behavioral
relationship model that is consistent with the benefits of the human resource information
system in the sample group of higher education institutions in the Rajabhat University of
Technology group of nine places. The sample group consisted of 500 administrators, teachers,
academics, and personnel working in higher education institutions in the Rajamangala University
of Technology group. This research was conducted using a random sampling method with
known probability values using a multi-step method. Quantitative data were analyzed using
structural equation modeling techniques. To check for construct validity. And confirmatory
factor analysis to confirm the discovered theory and check the construct validity of the tool.
The research results found that all 16 observed variables are interrelated. The correlation
coefficient is statistically significant at the 0.01 level, and the correlation size is between 0.222
and 0.703. It shows that the factors that influence the benefits of human resource information
systems in higher education institutions in the Rajamangala University of Technology group
indicate that the human resource information system's organizational characteristics personal
characteristics Influences the benefits of human resource information systems. Through the
adjustment of the human resources information system. This is in accordance with all 7
assumptions and in line with the theory that explains the structural equation model of factors
influencing the benefits of human resource information systems in higher education institutions
in the Rajamangala University of Technology group. Therefore, in conclusion, it is consistent and
harmonious. with the theoretical model set at an acceptable level.

Keywords: Technology, Information Systems, Human Resources, Information System Adoption,
Benefits
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dunalafivmdnlndiAgaiuegluyiasening 0.43-0.72 uagiuUsulsnulselevivesszuuansauna
AUNIHEINIULEE (HB) Humtinesdusenauvesiudsdunalafivminlndifsaiueglugig 0.45-0.79
Wanarsanlunalassasaladedsannn N snsnadon uUselevivaessuuaIsaunARIUNS NeINg
wywdluanduaaudnulunguunninedowmalulagsnvueng wudl Awdsavnniansnaniwmsse
AMUIELETUVBITEUVAITAUNAAIUNTNEINTUY Y AD N1TUTUTTUUATAUNAATUNTNEINTUYBE
WAlUlaE T2 UUAITAUNAR TUNSNEINTUYYE AUSNUULURIBIANT WaLANNYULVDIYAAD HAN
duUsyAnsdvanwawindu 0.321, 0.238, 0.236 way 0.205 MuaIRy FuUswlnigly fie NMsUsuseuy
ANTAUNAAUNTNEINTUYWE dINan1msesionnUselevilvaessuuansaumAIuUNS neINsuywe Je
duUsEAnansnawiniu 0.626, 0.606 kag 0.402 MUEIAY ANITATUNANINANUAFIUNNTIFEY Al

) = v oA Y] I ) v v = v
FEAUAUNAUNAU (GFI) AIATUTEAU AMUNANNAUNUIULNLAT (AGF) FIUDIANINTTIUAYUTINVDS
AlLafeMaEatdIulvge (SRMR) kagA1unsgIuavilsIniasaeuaiovada1nuLanaelagUssui
(RMSEA) $ifn1nn31 0.05 Fageninnaudiiiivun Jeasuledn lumanuausigiudildasnndosiudoya
a Y 6§ Yaw =2 o a U a < a a Y v oa v
Bausedny 37eeniiunisusuluea lnginnsananudululalugmge]] wasendedviiusulung
(Model Modification Indices: MI) llunwinislunisusulumasuninazldlumaiaenndaaiutoyaids
Uszdny

a o % PPN Aaa a i ¢

PNHaNTIATIElnalaseadadadedanvg niddninareanusslevivessuuasaume
aunsnensuysdluantugaudnulunquuninerdowmalulagsvusns vasusuluea wudn luna
muaNuRgIuiiaaenndesiutayalielszdny aglunaeinvieluwalininuiiewsags Wa15alaann

1 aal & a 1 1 £y a0 1 <) ! U 1 v a v

nIneaeuAIadflaawals Tavadu 37.76 lnedir1aiuuiasidu windu 0.526 Ardvilseauaiy
naunay (GFI) Wity 0.991 ARYHTEAUAMUNANNAUNUTULAKAD (AGF) WU 0.968 AINIATF LAY
FINVBIANAREAIFIAIEIUNMES (SRMR) WU 0.000 kagA1NInsgIUaYdsINNaIa0daigvasnn
Auuane1lasUszana (RMSEA) a1 0.000 datiesninnadiidivun Jsagulainlunaidulum
auuRgIukaziiauaenAdesiutayalisUsEany vasUsuling Am1sen 2

M19197 2 HANTIATIEVIANLARARTRIVRILUNAANNFAFIUNMTITefuTayalisUsedny

ANAYL Lneuat ANEnR NANTSNANTAN
Chi-Square/df <2 37.76/40=0.94 HULNEN
p-Value >0.05 0.571 HAULNEUSN
GFl > 0.90 0.991 HNULNET
AGFI > 0.90 0.968 HNULNET
RMSEA <0.05 0.000 HNULNET

RMR < 0.05 0.000 NAULNEU
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FEUUATAUNAA 1UNT NN TUL e luaa vuaaudnyilung uumdnerdew alulad s1vu9ma
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Aviuiesay 91 Fasuleinnuusslovivesssuvarsaunaiunsneinsuyed Lasudnsnasiuain
wialuladszuuasaumadiuninensaye 1nfian sosaun Ao ANANYUEYBRIANT MIUTUTTUL
ansAUmARUNTNEINTIYYS UazANENYAILYBIBIANT AMATU Fams1eil 3

AN519% 3 LARIANADNFILATIEVIONTSNAN19RSS (DE) Bnswani19aey (IE) dnSnasiy (TE)

o a HA HB
AILUSLBIELUR
! DE IE TE DE IE TE
HT 0.600 0.600 0.231 0.000 0.430
OC 0.175 0.175 0.156 0.058 0.214
pPC 0.010 0.010 0.003 0.003 0.287
HA 0.000 0.000 0.199 0.199 0.331

o

“ygauiludrAgn 0.05 *Uszautivdfgi 0.01

anUseNa

nMsiteidostladedsamaiidaninadenmussloviveassuuasaumafuns NN TUY e
Tuan1tugaudnunguuminerdowmealuladssuses aunsnefumemuaunigiu s

aundguil 1 auusslovivesszuuansaumadunsnensuyed Iisudvinananssansyuy
asaunAunINeInTIyed SandulsAviovEnananss whiy 0238 Ssefuteddymeadafisedy
0.05 apAAdesULATevos Yusi, H. E. & Wukui, W. wuin mnuduiusvesesduszneuvesduinde
funuaNvMNEYDI09ANT wasAuaNvuzrunAlulad dwmadonsindulasausiuninnssun1sinn1sgsia
melusadng (Yusi, H. E. & Wukui, W., 2024) uenaniiaenadosiumuisoues Stacie, P. et al. wui
AMAINYDITLUULAZAMAINYBIENTAUWA JzdanaranisldszuvasaumatazaIuiianalaves 14
szuu Selladoiiaesiinansenusioniu uardwmaludmansenudeynnauaramanoasdnsluiian (Stacie,
P.etal, 2013)

auNAgiudl 2 aausylovivesszuuasaumaduninensuywd 18 sudnsnanimssann
ANANYILYRIDIANT TiAduUsEANEBNENaNIenTe Wiy 0.236 flszduliddameadadissiu 0.05
donPaasfuNuITeves Yaser. H, et al. wui1 Yadefidsmadonisinnis 3 sude Jasemedumelulad
Uadevesesdnsuazladenuuyed dnalufinniesuindeaiuiisnelanaznisiivselevddenisiuives
AlFunarnsihuiaunesdns (Yaser, H. et al., 2014)

aunAgiud 3 aausrlevivesszuuasaumaduninensuywd 18 sudnsnaniemssain
AdnwzvesyARa SAduUTEANEaVSNan1ans iy 0.205 Hsedudeddgmaaiffisedu 0.05
aenndesiuuideves ugivd Asnsdes wazanz wul Snwaiildenuvumlunisvianuves
yaansmansdne Iiun aadnvazvesiuimssunndedndqain \duaas wazefianu Muiinwe
AMgiihmAnniseaivi warauaussaurnslugiiieo T demadonunMALLRUTRIUIANEIAY
AUTIOULEIVOIVIR (U IMIATYT Uazaniy, 2564) uavdaannneiunuijeves aiad nenusy
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Taw wui1 nsliruddyfumstuneluladansaumaudlunsusmsaulugaufnuniivanniu
Tnvdaasalvinguazyaanstniumsevsuimuauiielvaninsalivseloviainszuuiedesuarld
NSNYINTTIUAUBE19TUTLANT AN LLazLﬁﬂﬂiziwﬂeiamsu%msmumﬂﬁﬁjm (a7a8 wanuselaw, 2557)

aunAziud 4 auUszlovivesssuuamsaunadiundneinsuysd lisudnsnaniadenain
aeRUsEnaumAlLlag svuUasaumARUNTHEINTUYYE InedeinueidUsenaun1suTusEuLanTaume
funsnensuywd fenduuszanssnswaniedon Wity 0.194 dssdusdrdnmeadaiszdu 0.05
aonndasfunuideves MAs wededml uagany nanTIdenudn Jadedaavniidaviwarenanis
fudunuresesdnsndign Ao nzgiinisiasuulas TnefidnsiBauinlaenssedouvanves
03AnTIINTIgA 509891 A M3BouslussAng uazildvdnansdourenanisdiiunuedesdnsdiu
szuumeluladansaumaidniwaBsuinmanssdenisfouslussAnsinniignsesan fe Frdeumdn
Y9904ANTHATHBVENaNIRNAaNANITANTLIIUYDI0IANT (AT waleShil wasame, 2556)

aunAgiud 5 auusglevvesszuvasaumadiunineinsuyed lisudvinamedonain
AU NEULYBIBIANTIALAIN1UBIAUTENBUNITUSUTEUUAITAUNAA TUNT NYINTUU ©e
fiduusyansoninansden wihiu 129 fisviuilddgymeadnfiseiu 0.05 aonndasiuauiteves
anms dawavising wuin Jadeiidmadensudsuniamsine Uszneusgesdusznoudiunig
UIMNT MMUBIRTILALUAINT MUUTUNADUANYT AIUANUTINTRAUYLTY waEAIUNTZUIUNITUTINS
Fesaonndosiunadsuulatazanudosnisvesdan azvieulifiuisesd Uszneugudnuazved
09Ans Uszneufenmsatiuayuanmsiineusugldau lunsdansszuunmsuimsmineinsuyud il
aussngetadndudesiunmsuiulgassuunsuImminensuyud iedwaludsiuaausglovives
FEUUANTAUNAIUNTNENTUYWE (@095 d3du1ignasne, 2550)
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finduuszanssnsnanisdouwinfu 1129 fseuiivddunieadffisedu 0.05 aenpdeaiunuiseves
Lisi, Y.i fifnwdannuduiuduassyuuansaumaninensuysd wihiuagnsdanimineinsuysd su
U5ENOUAIENITYTNINITNALNS NITNEINTARATNITINUNY LHUNYAAR NITILATIZINTNEINTUYYE
1133AN13ANY An3ABanTuAzYIAINNTT SIuAsnsTuiinuaznsUTAMY wuitssuunalulad
ansauwmeiiduszuulienuduiiusdenisuimsdanismsnensuyed Tuduvesnsiaun1sineu ns
IAN1IANUIAINAINNTD NTUIUNTTUANTIUTINTRYA warllaumangadluliAveanunsldssuy
wialulagansaumaninensuyed udliianuduiusludweminensuysdlagnse (Lisi, Y. 1, 2012)

AuufgIu 7 AnUslegdvesruuaNTAUAA TUNTNEINTUU B LA SUB NS NaN19m 93N
peAUTENBUNMIUTUTE U TAUIMAR UM TN Tuywe Sadulszansdnsnanemss wiadu 0.321
fisviutuddynieadafisedu 0.01 denndeiunuideaes Bejar, M. & Boujelbene, Y. #u31 A5t
seuumalulagunlyd deansenunianseion ldnukazdwansenulunisdousaniuagaintunisin
szuumelulafansauna dmansenuiliiatuiuduuldureseuduiusludainiuessussnoudu
AUTELEYUVITLUUATAUMARUNSNEINTUY WY UTENoUIg N1SUSMNITAINBULMY N1SUTHEUNANTT
Ujumanu LﬂwwuwaLLazmaé’uqméﬁﬁﬁ@ AMIMNUAIAIAY FTAANITNTINIIU (Bejjar, M. & Boujelbene,
Y., 2013)
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