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Abstract

The objectives of this research were: 1) To study the competencies of professional basketball
coaches in Thailand, 2) To develop competency indicators for professional basketball coaches in
Thailand, and 3) To examine the consistency of competency indicators for professional basketball
coaches in Thailand with empirical data. This study employed a Mixed methodology design, which
was divided into three parts. Part 1 the study of competencies employed in-depth interviews
with five experts, selected purposively, using a semi-structured interview form and inductive analysis.
Part 2 the development of competency indicators applied the Delphi technique with 17 purposively
selected experts, using a rating scale instrument. Data were analyzed for consistency of expert
opinions using the median and interquartile range. Part 3 the consistency of the competency
indicators was then examined with 145 professional basketball coaches in Thailand, selected by
simple random sampling. A rating scale questionnaire was employed, and confirmatory factor
analysis (Second-order CFA) was conducted using the Maximum Likelihood (ML) method. The results
revealed that: 1) The competencies of professional basketball coaches in Thailand consist of
five components: Knowledge, with 6 indicators; Skills, with 7 indicators; Ethics, with 6 indicators;
Character, with 6 indicators; and Motivation, with 4 indicators. 2) The confirmatory factor analysis
indicated that the model was consistent and well aligned with the empirical data.

Keywords: Indicators, Competency, Sports Coaches, Professional Basketball
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