90
Journal of Social Science and Cultural ) Vol.10 No.6 (June 2026)
b (&

UNAMNIDY

sUnuumMsHaAgNaduaTuANEaNTaluN1seRNILUUNSTEUS
WUUYTUINITANULUIAA YU BULMINSREUINIIUIIN

wazn1slvtayalaunau 360 aefn”
A TEACHER DEVELOPMENT MODEL TO ENHANCE INTEGRATED LEARNING
DESIGN ABILITY THROUGH PROFESSIONAL LEARNING COMMUNITY
AND 360-DEGREE FEEDBACK APPROACHES

WA wiuvane®’, Yaura Yeansn?

Chotiwan Yaemkhayai'”, Piyanart Piyasatit?

'apzAzA1Ens aartun1sdnnislyaddul uunys Usanalne
School of Education, Panyapiwat Institute of Management, Nonthaburi, Thailand
udnInede ummerdeuina uasugu Yszmdlne

2Faculty of Graduate Studies, Mahidol University, Nakhon Pathom, Thailand
“Corresponding author E-mail: chotiwanyae@pim.ac.th

“Tel: 080-020-6232

UNAnEa
unanuiiling Ussasdiveiannuas@nwiussaninavesguiuumaiannagiieduaSuaueasse
TUN1598NKUUNITBEUTLUUYTUINTANURLIAAYUIULIINTS BUIN N Tnuaznsiideyadeundu
o a av v aa a v [ [ £% ! A [
360 291 AIUNNTIREMETE NI Touasinu Tnowuadu 2 soe laun svesh 1 NMsiausUuLUL wae

sregdl 2 n1sAnwmaUsAnSHavesgukuy ngulmineildlunisveass fe AjaeusEAUNITANY

[ ¥
v A

Fuiiugiuan 8 nquasznisFeud S 32 au dafndiinmuauenssunsnisAnuduiugiy
1#38nsidenuuuinnzas insesleldlunsmsiaeuannmguuuu fie uuudssiliunuaimaesgUiuy
idesdlefilfiAuTusteyalumiide fe wuulssdiuammanansalunsiansFousiuuysannsvesas
uazinausinslipzLuuLUUTUS NenasdUsEneu adAnldlunisinziteya ldun adfiBanssaun uas
afAvAaoUNIIMANT nanFIdenun JULuUNMIRASTIiALITY Usenoudie esdUssney 4 diu
Ao 1) Wmuevesguhuy 2) ianNsYesguluy 3) NT¥UIunIailiunuuesguluy way 4) uuinnisin
wazUszifiuna Tngludiuresnszurunsvessiiumuguuuy 4 5 duneu fo duneu 1) fnaeus
UnnyagiSeu 2) SmAnassAadne seununsasy 3) asledou axvisunnyy 4) 0enunEey Wiusounn

Wag 5) UTULKY 88391915 Han15nIdeuAMNNYRITURUURNUELTE Iy WUl dnauseidy

" Received 28 April 2026; Revised 20 May 2026; Accepted 27 May 2026


mailto:chotiwanyae@pim.ac.th

91
NIATFIAUAENTUAY INUTTIU ) U 10 adun 6 @guigu 2569)
wolss

1l i (Y a = a a !
AMTmegn 4.70 uwanaegluszdu Aun nan1sAnwUsednSravesguluuT wull ansansalunig
PONLUUNITRYUSHUUYTAINITVRIASIUANTINGINTIINTosar 70 agaildudfaymisadansyeiu .05

AdAny: JULUUNSHAILIAS, ANNEINNTALUNTRBNLUUNITISEUTLUUYTUINTSG, YUTURNITSEUS

MIIn, nstideyatdeundu 360 aeen

Abstract

This research aimed to develop and examine the effectiveness of a teacher development model
for enhancing teachers’ ability in integrated learning design based on Professional Learning Community
and 360-degree feedback approaches. The study employed a research and development methodology
consisting of two phases: Phase 1, the development of the model, and Phase 2, the investigation
of the model’s effectiveness. The target group consisted of 32 basic education teachers from eight
learning areas under the Office of the Basic Education Commission, selected through purposive sampling.
The instrument used to examine the quality of the model was a model quality assessment form.
The instruments used for data collection included an assessment form for teachers’ integrated
learning design ability and an analytic rubric scoring criterion. Data were analyzed using descriptive
statistics and t-test statistics. The findings revealed that the developed teacher development model
consisted of four components: 1) Objectives of the model, 2) Principles of the model, 3) Operational
procedures of the model, and 4) Measurement and evaluation guidelines. The operational procedures
comprised five stages: 1) Establishing a learming community and identifying learer goals, 2) Collaboratively
designing instructional plans, 3) Implementing instruction and reflecting from multiple perspectives,
4) Conducting lesson reflection and holistic review, and 5) Revising and re-implementing instructional
plans for continuous improvement. The results of the expert evaluation indicated that the overall
quality of the model was at a very good level, with a mean score of 4.70. Furthermore, the effectiveness
evaluation showed that the teachers’ overall integrated learning design ability was significantly higher
than the established criterion of 70 percent at the .05 level of statistical significance.
Keywords: Teacher Development Model, Integrated Learning Design Ability, Professional Learning

Community, 360-Degree Feedback
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