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Abstract

This study aimed to examine the current context and future trends in the internationalization
of nursing faculties in Thai higher education institutions over the next decade. The study
employed Ethnographic Futures Research (EFR). Eight key informants were purposively selected,
including nursing faculty administrators, experts in international curriculum development, and members
of the Thailand Nursing and Midwifery Council. The research instrument was a semi-structured in-depth
interview guide validated by five experts, with the Index of Item-Objective Congruence (I0C)
ranging from 0.80 to 1.00. Data were collected through in-depth interviews and analyzed using
thematic analysis. The findings revealed that the current context of internationalization in Thai nursing
faculties continues to face major challenges, including unclear institutional policies, heavy faculty
workload, limited English proficiency, digital inequality, and institutional resource constraints.
Future trends emphasize strategic integration, the adoption of Internationalization at Home (laH),
Collaborative Online International Learning (COIL), and the integration of digital technologies
into educational management. The findings were synthesized into a six-dimensional strategic
framework for the internationalization of nursing faculties, consisting of: 1) Structure and policy,
2) Curriculum development, 3) Enhancement of 21st-century student skills, 4) Faculty capacity
development, 5) International collaboration, and 6) Global competencies of graduates. This study
proposes a strategic framework that can be applied at the institutional level and serve as an
empirical foundation for national policy formulation and strategic development to enhance the
quality and global competitiveness of Thai nursing graduates.
Keywords: Internationalization, Nursing Faculties, Higher Education, Future Studies, Strategic

Framework
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578UAAa (Individual Development Plan: IDP) LagMMSKHaNALNITIUTRNIATEILAING WU AUN-QA

(% '
a v Ao dQJ"LQJ

Ineglidoyaiauadn “Aosliniielmasziuanziinnuiuna Jveuteniiidaau 363 inniale

Ao

Talevinduanunig” (EX1, 2568) dwmsuantuenvu FatluwlduiaunguuuunsRundsdurulasans
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ad‘d Y o QA‘ Yy 1 « v v I~ a [l 1 1
winAnIsela dsigladeyaseyd “envusesniunaseliainanuduuiugd ldliseusdauain

Y Y

drunansiiinfieenn” (AD3, 2568) egslsfini Sslimnuvhmesuulouiesssiuni Tnedlideyassyin
“ulavneseiumnidadunevin inasilaidn suseudn shlvaniuiiosnamulsind wadula” (NC1, 2568)
(NC2, 2568)

177 2 mafaumdngns

i nsensvaunangasividendasiulnsganng Ineideyana it “visuiu
AsUssmmzanssaulaisIngt mszldunasguvesaanduiusiins loeseuneidy wazldnissusosmann
spuanalundeniu’ (EX2, 2568) andufiinunssusesnnsgiussiuuueatnsuiuusmangns
othstaiilos fefiflideyanannin “asfesusulgmdnansliaesadostumasguana s ineull
15150589910 ACEN Gawnfazdinsusuinasmivnl” (EX1, 2568) uunldudfyaseunqunisysannis
nsiraesanIunsal (Simulation) mnuiduaaaiiou (Virtual Reality: VR) f]aujapﬂizﬁwﬁ (Artificial
Intelligence: Al) szuusNASWLILARA (Credit Bank) waznsiteuisuiusswinsssmeiussuvosula
(Collaborative Online International Learning: COIL) 331fin1sWaiunmangnssiauIeysyn Joint/Dual
Degree) karn1sinUfUanaatinluwvasiingesuseme (Dual-site Ward Exchange) Ingflivayand1iin
“szfuliaunns 5ERINMIUUsTINN 30 AU Tnewua 15 Ausueulne wazdn 15 aulrsudurmsnen
WunsiFeutazfinUfuoRsaudu” (EX1, 2568) agnslsiinm seauliegnsdaldediamuludssneuivin

Inelideyaseydn “Usyywianizes Practice wazludsgnauivndn deddsunssusesninaninisne1uia

= o

YoauwpazUsemnd Fagalufinsauntaau” (NC2, 2568)
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RN 3 NMSLESUASVINBEANITTHN 21 VBIUNANE

wwldugawauinee 3 aunan lawn 1) n15i5euinaendia (Lifelong Learning)
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FowumusEUUsUIATYIeAn (Credit Bank) waglugaseulal dwiglideyaseydn “desgausui

Y Y
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(Systems Thinking) Iﬂagimmilﬁyamqmmwiaﬂ (Global Health) n1swe Ut I TMUTTTY
(Transcultural Nursing) LLazmiL%'smilwuaumsuﬁsm%w (Interprofessional Education: IPE) ﬁﬂﬁzﬂﬁ%}aga
e “dnfinwidesdl Soft Skill f3ewasnsvhnusautuavaivivn «Ju interprofessional team
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o A I3
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“omazfesiiduinuarrenistinevsuiduftivionsinaeusaznisduiides wszdinisedang
1519z 1UAUANNYIA 15191998 ARsdaN Bz URIN S0 Y TNITUANANIRNITINA8 7 (EXT, 2568)
uenvnil Sediwwaltnhnsouinesgidvdnnisaeuvesussmealve (Thailand Professional Standards
Framework: Thailand PSF) unldmivariuszuuusegala Wneglvideyaseydn “Unsnaniunsauuinggiu
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flavfuayuifindudae” (AD1, 2568) way “uAmsiwudesnsaouline doudfisludiuvesnisimun
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wazduuseivideusiui” (NC2, 2568) Feaanrdaaiuwuimad “lildiusiuiu MOU ustiufl Activity
fIAinTuA39 1Wu Inbound waw Outbound Exchange” (ADA, 2568) Tneflsifasaseyin “nsh MOU
edududfyasiiiion msgdnsvh Mou ldldamydediduegrafion MOU dunsinnisEeu
nnsdau MOU éfmmiuaﬂLﬂﬁsuaﬂﬂﬁiéLLaxqﬂa’lﬂi MOU #uaaen15338 vilaseanissauniu” (EX1, 2568)
waz “vielasansvindu Executive Training Wiaaudsdu wszteadsruduiusszezen adremeld

Tane wazas1umsoveddglunatiednu” (EX2, 2568) uanaini §9iuuldun1sveneniusiuile
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TdsUsematvmnglyl maiine1a1385uidey (Visiting Professors) uagnmsatiuayuyus sy (Seed Money)
WewlasinsITein Inedlideyaseudn “umInerdenensy reduce 913U MOU f1lai active

WaziSY activity now udaAes sign MOU” (AD4, 2568)
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aad

1PN 6 aussourIEAUAINAYRIUNYA
wulug i Undiandaussouzauna 3 snu lown Jvdn welulad waveruduuywd
(Humanized Care) lneglidoyauiud “insegrusesline dosdnnuluuyudaie msiznisneiuia

Ao Myauwanunsay ldliuasnyilse wagdduusundiudausssy anudilawagimsnlunnuunnsnegs

'
a td a

dAyuInTu” (NC1, 2568) uay “drazdunesada FesSudausszuuiiugin 1dud szuunw szuu
Useifunmnin ssuuuasin uarszuvatvayuindny inszdfuguliufuss anmduuuneid
azifuneiUdonuen” (AD1, 2568) wuildudAgy laun nsivumnasin1¥Isengununsous19ds
mmmmmmamwwawkﬂ (Common European Framework of Reference for Languages: CEFR)
vide IELTS iuduvilsveanasididansdnw neglideyaszyin “lusunan dyaainsuazdndnu
foansaudinguldinntu fasdiedivenuiulawasrilimeihauluuiunumnmiiet Ex1, 2568)
g fumsiauuiivagauay (Portfolio) insaunqunsaine (Case Study) Yufinazvieudn
(Reflective Logs) uagHamsinaien1sdnaesanIunisal (Simulation) S3189N15YSUNINSHASHENTS U
(Program Learning Outcomes: PLO) funmigiiiuarszuuauamminuilundngns uonand Soudia
Aasdauniousesfuulouny Medical Hub lagglvideyaseyin “dadndeuniounsausesiuuleuny
Medical Hub Waguanulneuazausiied dosdearstmfausssuldai ldlduanwundoadls

TRUsIIUAIE” (NC1, 2568); (NC2, 2568)

anUsYNa

<

1. lusSunuazanunisaimaisnnaanduumnavesaaeneunamansiuaniugaudnuing

lY ay o ¢

HanITeFliivimudstuegiuidevirdvesiiinaznisysannisluikugnseansves
93ANT YadenndosiuuuIAAYeY de Wit, H. & Altbach, P. G. AiwiuinAanuduuiwindlugaudnw

AoAUABUIINNTHUTUEANNT T DTINALNSIYTUINITIUNNTEAUVDI09ANT (de Wit, H. & Altbach,

a

P. G., 2021) ag13lsAinin Sanugesitaudauleune (Policy Gap) szningszauulsuienazszAuUul
Fadenasionstuindouluszduantu (de Wit, H. & Altbach, P. G., 2022) TufidnsWaumdngns
msaniiunudeglugduuunsysannislundnansiduuinndinsiaunangasuugiifugusuy
Fsaonadosiunsingiwes Wu, A. iszyinisiannanudununsalunsinuaunmdtdudessu
sunuulsesiuiinisdsuiuuunaunauLasnsfusos M mnsILAY (Wu, A, 2023) luiif

NIl UES9INEEARITTEN 21 NamMTIVeT RN eINSANRININY NM3Eoas N TuusIIY

=

N195EUIAReATIN LazAusausulnaIUTeiyg Feaenadasiululliun1siaumanugunIn

P

[ [

szaulan (World Health Organization, 2020) TufifinsimundneninypainsiasAnusuiloseninaUseme
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Janudn anusuileegluseaudsdydnualluuiansd Feaenndesiutenunuves Marinoni, G. et al.
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5%
a1 £ =

wmmqummﬂmﬂ"ﬂaﬂé’ﬁLw%zymmﬁwmsfluﬂml,ﬂammm'mﬁaL%aé’zyé’ﬂwaiajmiﬁwLﬁumuﬁLff]u
JUsSTUaL IANaLAR3e (Marinoni, G. et al,, 2024) uasluiifaussaugseauanavesiadin Ginanunsey
FusinurnuuasanudlasruuguninsUsane Fedldituiseddulumstananssoustudio
wuuysanNsTinsauaquiiein i welulad uazaudusyws (Humanized Care) fausituTusn

2. Tudnuwwiliunswawianuduuumivesnusnerviacmansluaaitugaudnwilng
Tunenssunin

uanIfetlvidiunsdsuinugnmstundeudegmsmanslu 6 ffegreysanns lnsaonaes
funwnAamsauasduunnanieluanitu (Intemationalization at Home: laH) fafin1snwn
489 Galan-Lominchar, M. et al. Buuinlusunsuiinaunanuniswanidewaiiouass (Virtual Exchange)
La¥N1331809@01UN15AIN1eAATEN (Clinical Simulation) @1115aWAUIAIINAAINTNITTRIUSTTH
(Cultural Intelligence) vastin@nwineunaldeeefituddy uasdumadenfinzaudmivanity
fifidadriadunineins (Galan-Lominchar, M. et al., 2024) wona1nil nsuimaluladfdfaunld
WU NS HUSUUUNANNETY (Hybrid Learning) wagn1si3eussiuiusenineUssmanussuusaulay
(Collaborative Online International Learning: COIL) Sunumdnfnlunisvenelontanisidnia da
donndesiuwuiliunisinwssaugaufnuilugafavia (de Wit, H. & Altbach, P. G., 2021) agslsiiny
AuvAeLE IR SuanaTiefidedldsumstanisetnaiussuy Tunmeu sty
wuAdududesysanmeits 6 ffegradussuy wieulduunin laH ovelonalsiy Fouynaude
Uszaunsalunundldegrasindien dsaeandostunuiltunsiauianuduumnunalugaudnu
sedulaniiyjaiuamsmiledenagnd (de Wit, H. & Altbach, P. G., 2022) nan1333edieddny
Weuloune Tnsaueliimuinalnaduayusedund Ysuusangssideunisianis@nwimeivia way

duaumnunuiioseninanitu Wieenseaunsnymenuialneguinsgiuanaog1edsiy

29ARU TN

msﬁﬂmﬁﬁﬂLauaaaﬁm’mjﬂ%ﬂugﬂLLUU “nsouULvErNans 6 R~ (Six-dimensional Strategic
Framework) dwsumswannanduunmnavesaasnetunamansluaatugesnulne Feysannis
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s 2o = a « . ” { « < & » &
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