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Abstract

This article aimed to: 1) Examine the current and desirable conditions of learning network
management that promotes student quality in Buddhist Scripture Schools under the General
Education Division, and 2) Investigate guidelines for learning network management that enhances
student quality in Buddhist Scripture Schools under the General Education Division. A mixed-methods
research design was employed. The sample consisted of 444 administrators and teachers responsible
for academic affairs, selected through stratified random sampling. The research instruments included a
guestionnaire with a reliability coefficient of 0.97 and semi-structured interviews conducted with
six experts/monastic and lay specialists. Data were analyzed using descriptive statistics, including
mean, percentage, and content analysis. The findings revealed that: 1) The overall current condition
of learning network management was at a high level (X = 3.56, S.D. = 0.71), with leadership and
management mechanisms showing the highest mean score, while communication, technology,
and information systems received the lowest mean score. The desirable condition was found to
be at the highest level (X = 4.71, S.D. = 0.51). and 2) Among the desirable conditions, learning
and innovation received the highest mean score, followed by leadership and management
mechanisms, and shared goals and vision. Key management guidelines included developing a
Shared Vision, creating a Safe Space to foster trust and knowledge exchange, promoting Distributed
Leadership through authority delegation based on expertise, designing a Horizontal Structure to
enhance organizational flexibility, establishing a Centralized Digital Hub to support information
utilization, and advancing learning through the Professional Learning Community (PLC) process.
The findings indicate that integrated and interconnected learning network management can serve
as a key mechanism for enhancing the quality of learners in Buddhist Scripture Schools under the
General Education Division.

Keywords: Component Analysis, Learning Network Management, Student Quality Promotion
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