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Abstract

This academic article aims to analyze and synthesize approaches to Competency-Based
Education (CBE) integrated with Authentic Assessment in order to enhance the success of Generation Z
students in the digital era. The synthesis is based on Thai and international literature published between
2020 and 2026, within the context of a rapidly changing labor market driven by artificial intelligence,
automation, big data, and interdisciplinary work. These changes indicate that content-based education
alone is no longer sufficient for producing graduates who are prepared for employment and lifelong
learning. The results of the analysis reveal that a key gap in higher education is not merely a lack
of knowledge, but the inability to systematically connect learning outcomes, authentic tasks,
competency evidence, assessment criteria, and feedback into a coherent system. Therefore, this
article proposes the “CBE-AAR Digital Implementation Model” as a practical framework consisting
of seven interrelated steps: competency gap analysis, formulation of competency-based learning
outcomes, backward design, active and digital learning, development of learning evidence, assessment
through rubrics and digital portfolios, and reflection for improvement at both individual and
curriculum levels. The distinctive feature of this model lies in transforming assessment from a
summative judgment of final scores into a verifiable competency development system supported
by digital portfolios, rubrics, feedback, learning evidence, and collaboration with industry sectors.
In addition, the model enables instructors to design learning experiences in a systematic sequence,
provide evidence-based assessment, and use data for continuous learner improvement. The article
argues that if higher education institutions apply this model, it can enhance curriculum design,
instruction, and assessment in alignment with the digital world of work, while fostering students’
competencies, digital ethics, and capacity to adapt sustainably to future changes.
Keywords: Competency-Based Education, Authentic Assessment, Competency Assessment, Digital

Learning, Digital Learners in Higher Education
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