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ABSTRACT

The objectives of this research article were to study (1) the use of digital technology that affects the
efficiency of recruiting personnel of LPS Business Group Co., Ltd., (2) the relationship between using digital
technology that affects the efficiency of recruiting personnel, the populations used in the study were 161
employees, officers, and supervisors at the Rayong Office, Chonburi, Bangkok -Samut Prakan of LPS Business
Group Co., Ltd., research tools are questionnaire; the statistics used the data analysis were percentage, mean,
standard deviation and correlation coefficient analysis and test hypothesis by analyzing multiple regressions.

The result of the study found that: The results of the study found that most of the respondents were
male, aged 21-30 years, with education below a bachelor’s degree average monthly income of 25,001-35,000
baht, and 1-3 years of work experience. The results of a study on factors using digital technology in recruiting
that have a positive effect on the efficiency of recruiting personnel of LPS Business Group Co., Ltd. overall at a
high level.

The results of the analysis of the correlation between factors using digital technology in recruiting by
using the multiple regression method revealed that the multiple correlation coefficient was 0.437 with statistical
significance at the 0.00 level and the forecasting equation of percentage. 42.9, hypothesis test results factors in
the use of digital technology in recruiting were found to be consistent in the same direction and statistically

significant at .00.

Keywords: Digital Technology Use, Efficiency, Recruiting, Personnel
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