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ABSTRACT

This research article aimed (1) to study the influence of perceived in organizational culture on quality
of working life; (2) to study the influence of perceived in organizational culture on trust in supervisors; (3) to
study the influence of quality of work life on the job performance; (4) to study the influence of trust in
supervisors on the job performance; and (5) to study the influence of perceived in organizational culture on
the job performance, the sample was 305 operational staff at the electronics industry of Pinthong Industrial
Estate Chon Buri Province. They were selected by Probability Sampling the instrument for collecting data was
questionnaire Analysis data by Multiple Regression Analysis. The result of the study found that Perceived in
organizational culture parts of Humanistic-Encouraging, Achievement and Affiliate had positive influence on
quality of work life. Perceived in organizational culture parts of Affiliate had positive influence on trust in
supervisors. Quality of work life parts of Future Opportunity for Continued Growth and Security, Social
Integration in the Work Organization, Work and the Total Life Space, Safe and Healthy Working Conditions had
positive influence on the job performance, while Immediate Opportunity to Use and Develop Human
Capacities and Adequate and Fair Compensation had negative influence on the job performance. Trust in
supervisor parts of Reliability had positive influence on the job performance. Perceived in organizational
culture parts of Achievement, Affiliate and Self-Actualizing had positive influence on the job performance. The

results of 5studies as above have a statistical significance level of 0.05.
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