N5=UIUNITARUNNTNIS UYL
ALz InAUaILsIUlng

Yniyran loeisns

Received: 1 May 2025
Revised: 13 August 2025
Accepted: 8 September 2025

* 819798 Uszamangaaiglszaaurand AnsnustAaniuazdIANAIanT

UWNINENRBTINENL 8LNA: nichakan.8606@gmail.com

Fgenanians U9 46 atiuf 3 (Tuenau-SulnAN 2568): uti1 97-143



Processes of Thai Labor Migration

for Overseas Employment

Punyada Chairatch™*

** Lecturer in the Public Administration Program, Faculty of Humanities and Social

Sciences, Thaksin University.; Email: nichakan.8606@gmail.com



99

UNAMNED

= l&’l v =K > o 1
maAnentiaaTiuAnnanEuznsllinnuselssmare sy
el LmznixmumiﬁmmLLiNmim’LuLwimgﬂLmumﬂslﬁmaﬁwﬁuaumm
NINNIFIANINU NTENTRUTINY IneldreileudTaaednmunInmIung
ANHLANANTUATNNIANINHOWTIAN nguRlidayanan A1uiu 57 AW 99
= 1 o 1 v v 1
HANIANH LGN wranulnaansnsnlivinausinalsewmels 5 gdunn Teun
AITLAUNNAILAULDY NITIRRILALUTENAANIIIU NNTAAFILABNTHN
% A [% | 1% ° | v
MeaaNL Menweansaegnanslivingnu wazmsasliinnu Inadnwo
NNTLAUNINYDILTINURLH AN NLANFANNNWIEMINLI NN WA N DAL WTIU
=2 oA LySp 4 1 o
A fauazldilie elusunszuaunng sUuuunstsEanuanu uassEay
NIANATENANTUTNNUL Taanguusn (1) usenuRledaulugdniaaa
ANNITONNNNEN AT NEHLATITNANILANU AAFINITONIULAE AL TIU
nrredgmaauedlaslinawInszuIuNT1eInIATg wazdnlaTunis
ANATBIHUATYONATITRA Beelafians danudiusanunguilinazias
nruasdayafentnenuniafy sulesnananudilaiinainiAaey
wranslainansan iy lusneingunass (2) uranuiiouas3iie
ufluresianfonats {unalndna ) 18935 Wy UTENARTINY vide
NITUIUNTAnalasNIATg GeusiazdauanAnadedlunsgnaziinans
waflspswuiloyuiaInnIsAHLUIaIUI Nt nasiuAllEaaLiuaTa
waznsvindyouusliiussn uanantdeiitaamnedu wu naNuneena
Tutlszmalnadegnandluvinanuniednaulusinalssma sonfaussanu
NRARBYNINUALLALLEINILLATDIN 8T aunanN o uaaulall Geusaziily
Madeniud widsesagnelAn1TeuIALATATIAAELAINUUINIUN
nastauieilasiunisasifinansussnulaglsissn

AEIATY:  WISWINNTIR, nezuaumeaiiunsmslivinausialszne,
wrsaulnealusnatlszinag



100

Abstract

This study examines the characteristics of Thai labor migration and
the processes through which Thai workers are deployed abroad under the
supervision of the Department of Employment, Ministry of Labour. Using
qualitative methods document analysis and in-depth interviews with 57 key
informants. The findings reveal that Thai workers migrate through five primary
channels: self-initiated migration, recruitment agencies, government-led
deployment, employer-sponsored work, and overseas training programs.
The findings reveal distinct differences between skilled and semi-skilled/
unskilled workers in terms of migration procedures, coordination mechanisms,
and levels of labor protection. The study identifies significant differences in
migration characteristics between skilled and semi-skilled or unskilled workers
in terms of processes, coordination mechanisms, and levels of labor rights
protection. (1) Skilled workers typically possess language proficiency and
specialized professional skills, enabling them to seek employment and obtain
visas independently, often under formal contracts that provide clearer
protection. However, many fail to report their overseas employment to relevant
authorities due to misunderstandings or a perceived lack of necessity.
In contrast, (2) semi-skilled and unskilled workers usually rely on intermediaries,
including licensed agencies and state mechanisms. These include
government-to-government and agency-based programs that aim to reduce
the risk of rights violations. Despite this, problems persist, such as broker
misconduct, excessive service fees, and unfair contract terms. Additional
channels include employer-initiated overseas transfers or training, and

self-arranged employment through personal networks or online platforms.
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Although these alternatives are emerging, they require regulatory oversight

to prevent inadvertent labor rights violations.

Keywords: Migrant Labor, International Labor Deployment Processes,
Thai Workers Abroad
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