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The Satisfaction of the Human Resource Management Students in the

Business Administration Faculty of Thai-Nichi Institute of Technology

by the Learning Activities of the Monodzukuri Principle
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ABSTRACT

This research’s objective is to study the level of satisfaction by the
Monodzukuri Principle of the 3rd year Human Resource Management
students. The population is the 3rd year students in Japanese Human
Resource Management in Business Administration Faculty of Thai-Nichi
Institute of Technology totally 81 students. The analysis statistics are

Frequency, Percentage, Mean and Standard Deviation. And use the

29

online questionnaires as a collective instrument. The result shows the
total satisfaction of all 3 parts of Monodzukuri principle (The attitudes of
learning activities, the lecturer and the benefits from learning activities)
is in the high satisfy level. ()? =3.71, S.D = 1.10) The found problems
are the student's boredom or anxiety when they attended the activities,
and the inappropriate assignment. The development of enhanced
learning activities such as add the activity which teach the students to
have more patient and the punctual habit, or allow the students to have
the opportunity to participate more learning activities will help to increase

the student’s attitude of this learning activities.

Keywords: Satisfaction, Learning Activities, Monodzukuri
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