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Abstract

This article aims to study the Human Capital Development for Private Higher Education Institutes
Development and to create appropriate model for Human Capital Development Model for Private Higher
Education Institutions (HKM Model). According to the study, the appropriate model is Human Capital
Development Model for Private Higher Education Institutions, consisting of (1) Human Capital, divided into
3 things: intellectual capital, social capital, and emotional capital. (2) Knowledge management is divided into
2 categories: tacit knowledge and explicit knowledge. The process of knowledge management in the form of
Nonaka (1994) is SECI Model consisting of S (socialization), which is the transfer of knowledge within the person.
With the media C (Combination) is the transfer of explicit knowledge, and | (Internalization) is to recognize the
explicit knowledge. (3) The main mission of private higher education institutions, with the main goals of higher
education institutions divided into 4 areas: learning management system, research, academic services, and arts

and culture preservation.
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A1UNITLT8UNITd0U (Main Mission of Private Higher
Education Institutes) #1uN15UFN153811715 (Academic
Service) ka¥A1UNITYI1YUIT9AaUTRIUSTTY (At and
Cultural Preservation) §a@onadasiu Waranonwanich
(2015, p. 97); Jindarak (2017, p. 226); Jensantikul (2018,
p. 25); Chaisuwan (2018, p. 36), Na1211 WUSAANSNNI®
Asfandnvesan Idugau@Anyl As N1SISEUNITADUY N3
UINNFIVING MY wazn st efaU Imusssy
ndnlagasyminanidugaudnyiiensuinisiiaun
NuuyudresyAanILazTuIRdeuaL ueIyAAINT FE
N151IN133AN5ANIAIEFULUUYEY Nonaka (1994) Ap
SECI Model snuszgndliluantugau@nvienvuiiiely
Aan1snszaneannud SniadadaeliiAnnsiauinanis
VTR uarduindouanitugaudnyienvuliaiansa

U598015AMENTI 4 Aulel
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