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Abstract

This pilot study was to find a conceptual framework for guiding a later large-scale research. It was a qualitative
research method that aimed to study guidelines for talent management during the change in electric vehicle
technology in the Thai automotive industry. The phenomenological research method was applied. In-depth
interviews from the executives of companies were conducted to collect the data. The researcher selected the
informants by applying random sampling method. The group of informants consisted of directors, plant managers,
and general managers of Japanese company in automotive parts industry. The results of the studied revealed as
1) The trend of talent management in the era of electric vehicle technology in the Thai Automotive Industry had
an impact on the organization towards human resource management. The organization needed to focus on internal
and external factors and promote, and upgrade the resources for competitive advantage in changed situation
2) Talent management methods on the electric vehicles has technological transformed. Organizations must
develop strategies and models for recruiting, selecting, developing, and retaining the talents. While retaining the
talents, the organization valued career paths, rewards, and employment contract by establishing flexible protocols
and setting specific conditions for talents, goals, challenges, roles, and responsibilities included other various
benefits. The organization's practice of retain the talents was completely different from the general employment
culture. 3) A method of evaluating organizational expectations and aligned talent performance with change
included the indicators that could reflect organizational efficiency. The organization paid more attention on
evaluating the effectiveness of talented who achieved the results and enable the organization to continue its

business.
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AT 1 Category, Code, and Sub-Code

Category Code Sub-Code

Selection Qualification Positive thinking

Collaboration

Mind set

Responsible

Proactive

Emotion Control

Logical Thinking

Competency Finance Knowledge

Management Skill

Organize management

People management

Development Planning Human structure

Investment need

Method Education

Training

Assignment

Coaching

Retention Career path Position title

Business Duty

Reward Incentive

Other Benefit

Agreement Contract employ

3. NN5USLUUTEANTSHAYIAULNINBIANSANAWIILAY
ADAAABINBNISIBIS UNISIUAsUWUAY SIDIMSTIaNaLnsa
dxVouUsrANTAMUeIRdAns 3NN1sdun1ualiliveya
WU aeAnsiaudrAylunisUszidulszansnavesnu
W97 output NAmUA N1sinlesAnsaNTaA L TugIAa
' a [% P 1
soviaals s1uazdungasall

« ' I < a P a

mmagiamaﬂﬂﬂimmﬂmquw..// AOIUNTT

AuAuAuUlAiusEansnm..// M3dnns human oA



Journal of Business Administration and Languages (JBAL)
Vol.11 No.1 January - June 2023

AUYINIULAIE output 8BANIRILTAAKIS...//” (P1 WY
@UNF, 2565)

« 6 @A d' v

AMUANANNIEVBIBIANTAAD N157 Control 19w
° Y o PN o ad P
W9uualfl Output enuIRINNLIIAIANTS AlauLdu
Talent waniw...// \JusesUnfanirgsiaiudeesiing
Als autidasdntduaiuranduinvilalilanils Afsauay
E v & ' A o '
UullounuilusesUsysrugon 9 loYAUlIAsLUIRDILD971
wrazegalstiusenliesdnsnnls..//” (P2 unuauuf,
2565)

“geAnsAeetuLARoUMEAY antunisalildsunasld
Innteeiealn anausadnnIseaInnsisen Jnausenauns
fausaquannauld dod1uszauainudnsa..// Profit

VY o

wae Merrit igesl3fadn. /7 (P3 unuauyi, 2565)

7) asduazanusena
lanludagtuillininuduniueg1aunainn1suia
gRAIMNITULAE TEUUIATENAAA UG uLUaslUgen
\WiswgNanandu (disruptive economy) annMsildeulas
I % A o g ¥ a a
voumnaluladed1esinsy Nawnsaviliinnisivaeundas
Tu 2 fiAne @e “nisiintenalual (rebirth)” fu “nsgna

a £

813 (disrupted)” vinlsLAsegiagIunINs

o« < Y

UINNTTULAY

walulagd i unuInundu

o

v =
tuldinduanudssann
AeuenNdBnENasan1sALIugsianuANA9INEY 1ng
gaamnssueueusgldsunisduasuliduanamnssy

nantun1stuinfsuAsugialneaslasurnansenuainnig

vy
o o

WAlLlagNas19ANUL U8 UL U AL UUNANEUAS 9T

99093

msUsusediiurenisiUas uulasiiindusionswau
Ansainlunisaiugsiavesesdnsidussansain uad
adidsdnenmlunisudsiuiionsidvindelulueuinn
Fdusfestiynarnsiisifnenmgmieaundunisiuindou

Tann1siasuwlasnigly wanswraduinelvlaundany

1o o 1%

wsdmivasisanuliuSsutudaaliyad1vemuuyue

v v
= [ 1Y I3

A9 A9TU NITEATEAUBIANTAIINITUINITIANITAULAS

e

o

feodunszuiunsiddglunmsudmsesins msAnudises

e

il (pilot study) awnsaagulain ssdnsimdnnsuinisau
wnsndunagninaenadesiunisaniiunisuasiinuneg
YDIDIANTBYUAT WATINITNIITUIMUNIULUININITEN TS

Snwiiiatesiulon@vIaLAaUALLY BT9UA8AIIULANATS

82

vestorimuaniongmineiianuuandrsiuluusagity
fifsosasdns
7.1) HaNTENURDRIANTHONITIANTSNINE INTULWE
wuihmnmsasuwamswasuwasvalladeue ud
Inifihvesgranmnssueusudivedy ssnslianuddnylu
NANTENUMUATYRILATHANSENUAUGSAY Jensidey
wasnniafuneuenileniarisdaasuvioduguassade
23N Inglim AR AONANTENUAIUNISENITEAUNTNEINT
Tiseefusionsiudsuuasls wianiunisaimaasugiadl
walvieadnsfosfiarsunegeddulunsasuitonam

o w

wazUsgneunsegesenalitediinlusunsamu eels
fnugnannssueusudlnedndudedliainudfyiu
o ot o A v 2 a '
ninensuywdlunistuiniouliesdAnsaiunsalaeuniu
manalulad Sndudsatmuinisiiunands wazensesu
ANUENsaluNsUsMs Wwedadunely d8nswanadnanin
NMSUTUARNEN AT UAIUE W UATINT TN ALY
guasTa Yadlszuziiaiiganeiaeyinnisunsedudngnn

v Y Ao v < b3 o
@]’]U‘Qﬂﬁ’]ﬂﬁLLﬁgiﬂiﬁﬁiqﬁWNWU§WULmNLL%QIWﬁENTU@]E]ﬂ’]S

Wasukuas

7.2) W MUANAY NEUAY JULUUNISUSITIANISAL
419
Tfaonndosfuuiunvesesdnsuarnisildsuntas
welulafousudlniuasnngasugananduiiu wui
peAnsdalvinuddyiunisimuanagnsiazsduuuly
assmuazdaiden nswaun waznsinviauns Turaed
nsaAuAiliruddyiuLLmOINs kAT AN
Nuslumsimuiionsinulviauisneg uagliaing
ddiudunensivle setaiitnuadadusufinde
nasmuLansd Tnen1sAnemirsesinuanauasuuuag
Tunsgalaffnmstufinadiounisirsnunuudygidns
suaitimane fuavisusslevinigdlamnussaunadugn’

o

TunmsassnuazAnaanAUAWBIBIANT ElANE ALY
AunrsassmnglunsuazassnannieusnlagiaIsun
AuniauaUR (qualification) Wagaussaus (competency)
Tnglunaauifvesruinafinania Usenaume AufnLd

. .. - ' g
U1n (positive thinking) Mussn1suaumneulntdiduaiiu

PMEdMSUAL ANTBUAUAR (mMind set) N3BNTEUIUMS



mqmmﬁﬂiuymmqsﬁﬁ]ﬁﬁmeauamaamﬁquaﬂﬁuﬁ
TaLau A9vdnason1Tvingu

AMUSURAYaU (responsible) Fsn1sAusURavaUde
peAnsluyuveIn1sAniugsia fuans1991nn1ssuiavey
AN UNINY msﬁﬂat‘mﬁmawa (logical thinking)
nsiANuanIalunIsAANILMAKA Wieldeulosdasing 9
dmiunideazulunisvinududsslenilunisenszdv

ANUAILNTaNI NI UTBIAULA

ada

fumsailugsia dirueRna (attitude)

Tnslanzagsdenisidenles
ADOIANILAZ NS
Wudariantennianginssuegiaiiulddn e
annsaadaliiAnnsiausmiugauld (collaboration)
gathiluiinsdsundasiiovilinmsihausesndussdng
Wagumwlde uaildnsldnnegii (leadership) 1ng
AnaLTH (qualification) findnifaduaenadesiuaniaut
YIFUIMIIMIIBNUTIB1INA1A IAuAEIsaLAULe
Jufuinislaluewan drupuaudiluniseivaueisual
(emotion) Taen1slgarsuallulsuiniaziiaauniuue
aonunsal msldersualegnangaaindineliaanalunis
v mamuaulfmngaududmivauds Taskanszny
WBaUInAUUIEANEAINAITIIIY @111T0AARUNY A
Aanann wazanudsslunisie Turnefinansenuids
wvinendumailunsansansenuduauvesaliiiung
Tusudenuysiiuvesesdnsuaznisiidiusanluay
wadnsuanslifiniinislisunaluanulsfuadlumudy
Haduddnyiliieatostuauaiuvesesdnsuagnisiidw
saulusu
drulunisassninazAnidanaulniesenng asli
anuddfunsassmaeludeuiiavassmainaieusn
TneRa1sanaussouy (competency) vosAuLAafiAIAn TS
Usgnaume Au3emumMItiu (finance knowledge) Usneu
shernuSiAeaIfunsUSIsLaT MsaRfuLNSHER 13150

TNUNULAZUINITAUNUNITHESR Wasmeauiaaelasunis

t%

gnsgfuaNaILIsatuaumaila tieliaiuisavineu
ussaumnels wivnaziuladngseaudnnsindusies
fanuaumsRudmivatuayuy

NNWYLNITUTNIS (management skill) asAnslgsata
MSUSSAY NEUIUNIINER nsdanisidesinsnasile

WarN13IANIINTNYINT ausTauzseiilosnnAIuInuY

83

Journal of Business Administration and Languages (JBAL)
Vol.11 No.1 January - June 2023

NSRUARNAGDY NFUIMUIAANITUTISLBINagNSUTEiU

mﬁmmﬁwuqmmmmﬁu
vinweNTIaUNINEEINTSUALN15AIUAL (command &

control skill) #esiinsueunuIBdenisuazAUANE MY

Ufumn1seing 9 Tneysaunislunisldniwensaiusing q

e iy

N13U31135AU (people management) %aaﬂﬁ’%’aga‘iﬁ
Anuddgduegnsunn memnaunsamsausmsauli
vhaulduadnsaunds Suulszavsnadomiiuninu Tne

£% o a

NTUIMIAULULFBIA LT UNNTHUNIHIDIANTAHAN Y-
n1sal Wudeadeniidvinadeangseuszansnasidnsly
PRAMNTTUYUYUANINTIEA

[

druunymslumsiawiAunstuIzna s inwWd 1A gy
Aun139HUEsEEEe1d (planning) IngAniladigeny (age
P ey a P P
gap) WislAlinsAulaLagnaLIUNSINBUN LasdenAdes
AUNITAIYUNRUIALAILAIINAINITONNGINIVDIDIANT
FIPDIRNYILATIAT1999ANTHALUTELTUNITVIALAAUALLAS
TuaurAngalAkalgauUN I ULINIITUNTL L IANA DI bT LY
ANSUNTTAUAULAG FIANAUALNUINULAADAARDIN UK U
33519 NMInaLnululATIasIeedAng LagN1sUIALARUTIAIA
' a &£ a & a oA ' a Y
Tgiinu Mstiesrnslnunieglugivengssuiuiiediy
NLedilen1aN L vIARARUALLABIBYNANATULN B MDY
waniule nsmanauadseunsliduunugaseny o1
91y 30-35 U fAuns 2 A 01g 35-45 U fiAwne 2 au 39
I v ' A o ¢ vy
Wukwamnenisadieauneszesenaduayuoannsld
Anusaiiiadtunisanfiugsfaldwasimunnisasienuiia
Widunsamu (investment) Wisnaluszeze1y lagnin
a a a o ¢ oy Ao
fsunludimsuimsianisesnsidesussaidmune ndl
nsAmuallulseandudn aunsoadslianuisananali
& = a a ' = Yo a '3 P '
Windauseansuasgraiiuladeiau Tuvueieannsdesang
Amauwnu Arldrelunisgelaliined Arldarelunis
o G A A ' Ao ) o ™
W wagAldineduionvginirunfdmsuninaunaly
' a Aa °
WAUINAINTUILUULATINSATNS I rUaL T e luse ey
819830 83dn15UTUUTIAUAY L1ATEIINT TNgAU LAy
ASTUIUNT Wisassumsiasunlamnanaluladeusun
e lﬂ‘ U tg 3 ¥
Tl flenmanuadugnsaznovaussssnnsnuuruly lag
LUINNITHRUIAULAY USenaumegnisanasuluniy

M3AN NTENBUTIHIMLY MsuBUMINg NSIA¥AIUE



Journal of Business Administration and Languages (JBAL)
Vol.11 No.1 January - June 2023

fussuuiides ieliideavglddionen uandeu
ANUSIUAAY LasimuvinyeauinAudugy
Tunsnwthsesadsi] wudsaiunslidadniunns
Snwiauiidliasegiueadns Tuanmnisaliifinisdey
LUAIRENUSHTINSIUADLILYBIALLAIEY TauuInIenig

a

Snwaundliasedivesinsluanunmsalniinisfsunda

v o

maneluladeueudiniii esdnsazlinnuddiuns
Wwule n1slis1eda wazdennaslunisvineu Taensli
Anuddgiunisivlavesauiiagaduluiinnsensedu
Fuvisnu ludnuasAdulagainiwhly wasaugiunis
disunumlunisdanisidagsio v liiduinisli
ANUEIAYINBIAnT waztlunswaudusTouEA18n1S
veumnenylunsiiediu Tasmnfinnsannguauiad
Gueglursngualusistuneuds mslianuddyiunis
Talenmalilduansanupaiiusasasisassdadlng 1o
wifneuiiianuasnsogaluvisdumiamiontifiaanu
sulnvouldfidrusaulunisinuiniseu dadule e
a'ﬂLﬁ%ﬂﬁLﬁﬂmmmﬂqﬁhLLaziﬁﬂdﬂLi‘]udawﬁwmmﬁﬂi
Wun1snadunie Mswauie@n (career development)
w30n159nvinaae1Tn (career path) Luisnasuiled
anunsaundgminisaieen

drumslisneda ieshwaudduszezdunsivsea
3dla fiaenndasiunnunaniviodenadosfuniseiu
FInuedALLAY AMIALENLNTANGINUBIBIANTTIANTD
dnassliila Tavanwagnisliseiassinnuunnaisain
vtadmiunanisuftRcuresnudu 9 uaruenvileonn
wUAURUNG Tuvmeiinausslonidu q Aldnumzuansis
nmsiduduseiagda wioidunauseleviduiivinly
dAanuyniy Wukamdumssneliasegldluszezenn
denAfeafiu Kannapat Kankaew (2020) Wui1 Nagvnsn1s
Fefmouunudateenuuuiionaulandianzaudifenis
fadhunihanufuesdnsiitegslalivumiauas duns
Snwld miahsm'wauLmuLLaza’;’aﬁmiﬁmiﬁmiﬁﬂé’zyzyw
anaslidulunansaniuaiueosesnns lun s ums on
Tassnsiilasuneunuie donndosiiu Sombat Sritulanon,
Direk Thammaruk, and Thanakrit Phoengurn (2021) n1$
TiseTauaznspela adsiawszuunistiseiawagnisgs

19 wu Ysulimduszuuide seuwnunauinnuseauli

84

winnzaw vibidusesayn lidusesdium aenndeiu
Boontip Boonbumroongsuk and Veerades Panvisavas

a

(2019) wudn Aumenemsaluinsyaenldlinimsidy

[

Tunmsshwddianuaiuise esainitiediidanud Ay

17

¢

UINATIAINBULNUNIINSLIY o19lsAn1y @anunnsal
p1vzunndsiudmsuausUln
AULUININTSNIAULNSLUTEELE1D AI9NITANUA
naUszlovidudivinlfiAinanuyniunientseynuiy
03603 Tnosuundudennaslunisiauiieldinaiu
Farulumsinnaundinsegiuesdnslagansaifisds
LUIMNAN 9 Faerauandnafunaujoaund 1dunis
nzyanaldlusuiuy Jeamsdunvalidsdnangliidoya
Usznaumsdanadslinusziinss Sdluanudusssulag
Lidenufjiauaznisiafienusaieuiidmualy Using
LUIM9IN13T1991uMUUE YT (contract employee) 7
aruBangulunisimuaidouluduianizdmivauins
wazausafiuuaiivug anuianig unuamutiid
suddnsUseleniin  Wuwumsiiesdnssnvnunals
GAGH Funne991n TMUSISUNITIULUUYSER TN
Imﬁlﬂljﬂﬂ danmasenu Pruk Suphanalai, Chirawan Kongklai,
and Chalermchai Kittisaknavin (2017) Tuusziiu n15da
Foulansdreaufiunnsnsainialy asldsietaiiasnss
Snwmunisleiiy LauaLLuzmﬂﬁ’SNi’aﬁu’nsLugULLUUSN*’J’a
ABuen (extrinsic) wazs1e¥aniely (intrinsic) Faaenndos
nsd1991usuudangu esanauiisainaisuenly
anunisaifiaunedluiiuds uwiuedudidnvaruau
Wuafsasn (freelance) Wilddsiausdnla usivinfiansan
é’ﬂwmzmﬁwwﬂuqmawmsumuaumﬂlmﬁﬁﬁﬂamu
ynfuuludndiuguds ulsviensirsuuuulszdi
$Tnusssun1sirenunaendnudl avidunisdaudsiuuwmn

MFPRNULUUTAULAY

7.3) n1sUssdiulsednsnavesmuniiiosrnsaaniias
AOnAADITENISTITUN TS UL UAY

SR anNsT e fanunsaaiouUsyansnmuesesdng
asdnsltanuddglunisusziiulszadninareauiad

output Muua Msviliesdnsanunsadiiugsiasielilos



16 NIUAUNANES NASNSLATHANTENU TILHBIADAAADY

funagnsvseldmineveseeRns

8) UolauBLUY

1. anmsdnwidnsesadeiilineuinuinvae
aussaus wazwuanslunsdnnisauis lugauniselaid
n1swasuwdamianaluladerusudlafl deilaiu
#8AARBINUNITANYIDWUINIIUAITUSINSAULNSLALNNS
NTRIANTEAAIMNTTY IABLUININITINURUUF Yy
(contract employee) ﬁﬁmw%wﬂﬂumiﬁmumL’ga‘uisu
Wuamgdwsuauns wavanansanvuatmiang aanuein
Ve UNUIMVTAT Saudeansuselonisng q Wukuinied
peAnISnwIALLelvneg TuuTunveurazedAnTeIall
AULANAIAY %ﬁ;ﬁﬁamiéfaﬁﬂmLﬁmﬁaﬂumﬁﬂixﬂEJ‘U

a

NANTENUNLAUANWULTIND

3

¥
av A

2. \flesananAdeiiduguuuy Pilot Study 1Hunsvin
Weluszdungundn o tilevnseuuwAndmiuidunumis
Tunisvindfeluszdvlngniends tnedlidoyandsd &
unumvihiidndufanssumegsialungugnamnssunae
guBURLarTuALTUsENeURaN I 10 U uazer
Tundu Talent inrow fethu Tunmsviddeluszdulngsiold
msheafumeglinsaunguAIngnaImMNITUE U UALE
snFulugauiunnisdnwaudsiidsuutaniunis
WasuuUamanelulad

3. szwiumsifvdeyanuideiiguassalunisdeans
shenmwdiu Tarwdndudeatanwilasazideoaieli
\ilafisnsdemuegnsdenst uazlinisdunalnglisidiu
saazanidfindu lunisinuideluasiiaiandlafug
wanwissziiudnnlagazBeaiionszduszeznailu

mssiudeya

REFERENCES
Akarakrit Pattanasumpan. (2018). Improve the organizational with
talent management (in Thai). Journal of Graduate School of
Commerce Burapha Review, 13(2), 66-79.
Atichat Rotjanakorn. (2019). The effect of disruptive technology
in Thai automotive industry (in Thai). Burapha Journal of

Business Management, 8(2), 1-14.

85

Journal of Business Administration and Languages (JBAL)
Vol.11 No.1 January - June 2023

Barney, J. (1991). Firm resources and sustained competitive
advantage. Journal of Management, 17(1), 99-120.

Berger, A. L., & Berger, R. D. (2004). The Talent Management
Handbook: Creating Organizational Excellence by Identifying,
Developing, and Promoting Your Best People. New York, NY:
McGrew-Hill.

Boontip Boonbumroongsuk, & Veerades Panvisavas. (2019). Talent
management in the Thai hotel industry (in Thai). Journal of
Thai Hospitality and Tourism, 14(1), 78-93.

Catthaleeya Rerkpichai. (2022). A guidelines promote empirical
relationship with marketing factors influencing the decision
to use vehicles electric in Thailand (in Thai). Journal of
Energy and Environment Technology, 9(1), 82-91.

Chambers, E. G., Foulon, M., Handfield-Jones, H., Hankin, S. M., &
Michaels, E. G. (1998). The war for talent. McKinsey Quarterly,
3(3), 44-57.

Chanchira Chattrawanit, & Prasopchai Pasunon. (2021). Talent
management in restaurant business for competitive
advantage (in Thai). Journal of Management Science Nakhon
Pathom Rajabhat University, 8(2), 152-166.

Chayarat Sapayarat, & Vichit Uon. (2017) The structural
relationship model of talent management effecting on
organizational performance (in Thai). RMUTT Global Business
and Economics Review, 12(1), 113-130.

Creswell, J. W., & Poth, C. N. (2018). Qualitative Inquiry and
Research Design: Choosing among Five Approaches (4th ed.).
London, England: SAGE Publications, Inc.

Jamnean Joungtrakul. (2018). Sample size and sampling Issues in

research (in Thai). Journal

qualitative of Business

Administration and  Social  Sciences

University, 1(2), 1-21.

Ramkhamhaeng

Jutharat Pinthapataya. (2020). Development of new entry
employees' potentiality model for industrial business in the
age of disruptive economy (in Thai). The Journal of King
Mongkut’s University of Technology North Bangkok, 30(2),
324-332.

Kannapat Kankaew. (2020). Strategic compensation for talent
group and expatriates (in Thai). The Golden Teak: Humanity
and Social Science Journal, 26(30), 40-52.

Kittipong Pearnpitak. (2018). Creative talent management in the
21st Century (in Thai). PSAKU International Journal of

Interdisciplinary Research, 7(2), 131-138.



Journal of Business Administration and Languages (JBAL)
Vol.11 No.1 January - June 2023

Krit Charinto, & Laddawan Litsomboon. (2020). Organizational
management and work motivation affecting work efficiency
in automotive parts manufacturing business: Amatanakorn I.E.
Chonburi (in Thai). Human and Social Science Research
Promotion Network Journal, 3(2), 1-15.

Kritsada Karnchanarat. (2021). Service strategy in industrial
management in Thailand (in Thai). Journal of MCU Loei
Review, 2(3), 200-213.

Nalinee Pansaita, Praweena Kasai, & Jatupon Jaroonroj na
ayutthaya. (2020). Talent management strategy: Organization
socialization (in Thai). Dusit Thani College Journal, 14(2),
655-668.

Nikorn Chukawat, & Jaruwan Ployduangrat. (2021). Human resource
management towards talent management: Process driven
private schools in the age of disruptive world (in Thai).
Journal of Association of Professional Development of
Educational Administration, 3(3), 29-44.

Patton, M. Q. (1990). Qualitative Evaluation and Research
Methods (2nd ed.). New Bury Park, CA: Sage.

Pongsarit  Rodruangdej,  Ekkasit ~ Sanamthong, Itthiphan
Suwathunphornku, & Duangduen Chancharoen. (2021). The
development of talent management strategy for private
sector organization in Thailand: An application of research
synthesis and user experience research (in Thai). The Journal
of Law, Public Administration and Social Science, School of
Law Chiang Rai Rajabhat University, 5(1), 173-194.

Pruk Suphanalai, Chirawan Kongklai, & Chalermchai Kittisaknavin.
(2017). Retention to talent by using reward (in Thai). Journal
of Graduate Studies Valaya Alongkorn Rajabhat University,
11(2), 241-250.

Rachot Leingchan. (2022). Electric vehicle: Demand and opportunity
(in Thai). Retrieved from https://www.krungsri.com/th/res
earch/research-intelligence/ev-survey-22

Robertson A., & Abby G. (2003). Managing Talented People.
London, England: Pearson Education.

Ruechuta Tepayakul, & Idsaratt Rinthaisong. (2016). The meaning
and the components of talent management in organizations:
Literature review (in Thai). Journal of Southern Technology,
9(2), 77-84.

Schwab, K. (2016). The Fourth Industrial Revolution. Geneva,

Switzerland: World Economic Forum.

86

Sombat Sritulanon, Direk Thammaruk, & Thanakrit Phoengurn.
(2021). Management of talent employee in automotive
lighting manufacturing industry in Pathum Thani province (in
Thai). Journal of Nakhonratchasima Collage (Humanities and
Social Science), 15(3), 217-231.

Supranee Vanarun. (2020). Factors relating with model for
development organizations in digital era (A case study:
Organization industrial in target groups 10 groups) (in Thai).
Sripatum Chonburi Journal, 17(2), 43-54.

The CIPD and Hays. (2017). Resourcing and Talent Planning 2017.
Retrieved from https://www.cipd.co.uk/knowledge/strategy/
resourcing/surveys

Thidarat Ariyaprasert, Supatta Pinthapataya, & Teravuti
Boonyasopon. (2020). The model development for Thai
industrial business organization in the age of disruptive
economy (in Thai). The Journal of King Mongkut’s University
of Technology North Bangkok, 30(2), 314-323.

Warunee Milinthapunya. (2018). Development of talent management
activity affecting the loyalty of private university instructors
in Banjamitra network (in Thai). Journal of Graduate School
of Commerce Burapha Review, 13(1), 21-38.

Zhang, L., Li, L.-Y., Chollathanrattanapong, J., & Lu., G.-L. (2021).
Organizational commitment, job insecurity and job

involvement and mediation effects of positive emotion.

Humanities and Social Sciences Journal, Ubon Ratchathani

Rajabhat University, 13(1), 86-98.



	6-JBAL-260818-final

