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Abstract

Nowadays there is changing of social economic politic organization dealing with the
order has developing role of organization to related situation n and adapt the organization
can be feedback demand as efficiency and affect otherwise the executive of the order ship
must be focusing administration in order to success the objectives are corporation unity faith
of co-worker under state of changing to make the executive of the order many places must
check role both oneself and people into related less or more by checking the need the
checking of environment external organized in present and adapt the organization can be
respond the need according as thus has duty of the executive must be planning developing
and the best for using the environment thus the executive of the order to have ready
maturity knowledge and ability of arts and sciences in managed including the leadership is
necessary the learner has studied quality in order to study the leader and strategies in
administration of Sangha in Prakhonchai District in Buriram Province. According to Path-goal
Theory is recognized the situation of the leader in opening the road into the goal and form
of behavior leader of house & Mitchell which have & forms are Supportive leadership,
Directive leadership, Achievement oriented leadership and Participative leadership collecting
data by interviewing in deep interview key informant & persons and group interviewing en &
people and the take the data for analyzing content present explanation the result found
that the leader and strategies in administration of the order Prakhonchai District, Buriram

Province each of one has using leader different of situation that is different of situation must



want the different leader and being the leader as effect leader must be change the state of
leader of oneself to melodious with situation but the leader can be inspiration by making
the way to the goal clearly and easy for practitioner can be achieved which the leader show
the behavior by helping guidance teach work and lead the way or brother for take care in
the part of strategies in administrating of the leader and strategies on administration of the
order Prakonchia District in Buriram Province. Each of person has strategy in using
administration which is emphasized developing staffs and develop the quality of developing
and spreading to up level the effect in spreading of Buddhism in permanent By supporting
Sub- dean or staffs of the order has developing academic to increase and effect of education

coupled with developing side spreading in Buddhism
Keywords: Leadership, Strategies, Administration, Sangha
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