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Abstract
This article aims to examine contemporary leadership as an emergent
paradigm in the organizational development of modern educational institutions. In
the context of increasingly rapid and complex organizational changes, traditional
leadership models are no longer sufficient to address the multifaceted challenges

facing today’s educational administrators. Instead, a shift toward contemporary
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leadership characterized by its emphasis on adaptability, flexibility, and innovation
has become imperative. Contemporary educational leaders are expected to function
as visionary change agents, fostering cultures of continuous learning and innovation
while simultaneously empowering personnel to thrive within dynamic organizational
environments. This form of leadership integrates several core competencies,
including emotional intelligence, coaching and mentoring capabilities, collaborative
facilitation, strategic visioning, and inclusivity in diverse educational settings.
Moreover, effective contemporary leadership necessitates advanced strategic
competencies, particularly in leading organizational change, cultivating human
capital, and fostering sustainable innovation. Ethical responsibility and social
accountability are also critical elements embedded within this leadership framework.
The application of these competencies in educational administration enables the co-
construction of a shared organizational vision, the establishment of robust learning
cultures, the strategic integration of digital technologies, the formation of
collaborative networks, and the enhancement of institutional resilience in the face of
disruption. Ultimately, the continuous development of contemporary leadership is
essential for improving the quality of education and ensuring the long-term

sustainability of educational institutions in an era defined by perpetual change.

Keywords: Contemporary Leadership, Organizational Development, Modern Educational

Administrators
UNUI

nsiasunUatedasniiivesan nmndennnislunasneuenasdnsly
et 1wy mawammeluladodisinnsglan Maasullameussumanelauuolsiy
wagawlsiduounaAssgha iligirdessududieliusonaudsuutasndni
(Northouse, 2019: 1) Tusmissu# 21 nMsiUAsuulamiedsay eswsia walulad uay
fwussaulddmansznvegadnieiesruunisfinvinarnisuimsinnisluesdnsnia
nsfny Madsuulasinanldldidudesnsfuiluddasadaribu uwideuds
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Y1013 (Kotter, 2012: 37) furiiusravaudnialugaddadudiiarunsadmasly
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ALy (Contemporary Leadership) JuwwrRnfidTauinisesns
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WawdnenmaasyAaINslueerns denndesiudnste 2adsuring (2563: 130) aguin e
finwasioenisihidiosdilsfamsainenmaniau (Shared Value) Wiuiiesdnsuazdsnu
A0AARBINUNSANWIVDIBAVEYT NITUAS, SUNT ASNUANIUA, Ln9se adunzl (2567: 190)
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Goleman, Boyatzis, & McKee (2013: 475) a5U31 agiunsiuate (Contemporary
Leadership) nnefis sUnUuvaInsfiiuntsuiufmuaaiunnsel finuasesd uas
ansanevausweuuNTasuuasliegesiniir lnaifunsdeaisuuuasimig as
M9 wagn1sldiusinanynszauluesAng aenadesiu Peter G. Northouse
(2019: 525) agUi1 anggurfwafeindunszuiumsiiguniiavinadongulunisusig
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