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Abstract

The purpose of this research was to develop the differentiated
coaching model for enhance competencies by the Noble Truths based
learning for morality teaching monk by conducting research procedures which
were divided into 4 phases: 1) to study and analyze related information,
including problems, theories, and needs which will be applied to develop the
differentiated coaching model. The research instruments consist of interview
form for 3 administrators, 7 experts, and 21 morality teaching monks who
were associated with teaching morality in school project, questionnaire for
134 students who studied in fundamental education 2) to design and
develop the differentiated coaching model, the research instruments consist
of Index of Item-Objective Congruence rating form and focus group discussion

items for 9 experts.

The research results revealed that:

The developed model is consisted of 5phase: 1) Analyzing Information
and Understanding 2) Designing Coaching 3) Developing and Planning Coaching
4) Coaching and Reflecting 5) Evaluation of Coaching. There were model is consisted
of 3 elements: 1) the principle and purposes 2) the processing stages 3) the vital

factors for developed model application.
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