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Abstract

Governance has many approaches and implementa-
tions in the politics, government and administration which is
occurring in every section and level both of governmental
organizations and non-governmental organizations including
of civil society. The different approaches of interpretation of
meanings, concepts, processes, methods according to
method and goal or outcome. Nevertheless, governance
concepts and practices are dynamic relevant to context.
These reasons make the significance of governance and
challenging to study in foundations of concepts and
practices especially in public administration which is the
important mechanism for creating the changes of public
governance and creative society. This article is the survey
of governance concepts in public administration that present

in three parts; the first part is emergence of governance
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concepts in public administration, the second part is gover-
nance concepts as new governance in public administration
and the third part is some debates of governance in public

administration.

Keywords: Governance, Public Administration
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2 David E. Macnabb. The New Face of Government: How Public

Managers Are Forcing a New Approach To Governance.
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3 World Bank. Sub-Saharan Africa - from Crisis to Sustainable Growth:
A long term Perspective study.

4 Own E. Hughes. Public Management and Administration: An
Introduction. pp.1-21.

5 John Pierre and Peters B. Guy. Governance,Politics and the States. p.193.
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6 Mark Bevir. Democratic Governance. p.1.
7 Ibid. pp.187-188.
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Public Managers Are Forcing a New Approach To Governance. p.3.
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