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Abstract

The purpose of this article is to explain the lotus symbol of the Buddhist
Management Program. Use document education Research and interview. The results
showed that Bua has a Buddhist tradition since the birth of the Prophet who founded
Buddhism, teachings or worship with lotus flowers. As shown in the Buddhist scriptures
When specifically describing the symbolism of the branch of Buddhist management

Which has been designed with explanations of the combined effect. The lotus flower
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has 9 petals, meaning 3 means threefolds or three jewels Which is the highest belief
of Buddhists and 3 due to the threefolds which reflect the continuous self-
development of the Buddhist monks. The 6-petal in the back, which means the 6-
sided Sangha work in relation to the direction of the 6, is the monk. Buddhists who
study in this field must be responsible for society participation through 6 events in a
total of 9, meaning the virtues of monks 9 and Buddhakhun 9, as well as Priests do
you want your life to appear. And benefit the public Through systematic management
to create change wisely with understanding and real knowledge Which consists of the
ideals or the spirit of the monk "Idealist", ready to think, create innovation in ideas,
practices and promotion of innovation in Buddhism, along with technological
innovation (Innovation) to change towards independence Spiritual towards the goal of
ideal until Nirvana is the important goal of Buddhism.

Keywords: The interpretation of Buddhist symbols; Lotus; the branch of Buddhist

management
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