UszansnmnisufiRvihiinnamsndvsumsssuvasdmihimauna
guamilaslval d1nadun1 JINEYNTEIRTIN
EFFECIENCY OF PERFORMING DUITES OF MUNICIPAL OFFICERS ACCORDING TO

IDDHIPADA DHAMMA AT MUEANG MAIAUB-DISTRICT;
AMPHAWADISTRICT SAMUT SONGKHRAM PROVNCE

w1 ATetiuA

Chao Srianant

104/4 31.10 fuamiadlual dnadunn JmInaynsaensIy

104/4 Moo 10, Mueang Mai Subdistrict, Amphawa District, Samut Songkhram Province

E-mail: chaosrianant25@gmail.com

UNAnEa

unaruiiiieAnuanimuaziuioudisueufaiity oy guassauasdoiauouuy
femINaIUsEANENmNSUR TR Aumdndvsumsssuveadmihiimauiaduamilos
Tyl dunedund Fandnayvsasnsin Wunisidewvunaiuds wudn Ussvivugneu
wuvgeuntufiawAalasnmsmeglussduinn Jafedruyanamatuiirnudaudivll
unnsinaiu Seufasauufigrunsite Jaymuazquassn i fiursaurnesirmuadialunis
M9 faty msm‘wummmmmwaimmmmﬂgummul@Lmuﬂﬂamwmﬂmmmm
FvhiineauaziBenseuasulunisyiienu du imihitansldeanuddyfunuuas
yhaugesaudla yeanslaldlanisufoenluniiivesny deiu e
auadliidugiifiannieuaunsaogiaue Wwmihildlfinsussiiulagnsaaeunans
UftReu fedu msiauiBnsufoinulituaiogiaue
Adndny: Uszdnsniw; msufianiif; udndvsumsssu

Abstract

This article was to study the condition and comparison of the Reviews,
problems, obstacles and suggestions for efficiency of performing duties of municipal
officers according to Iddhipada Dhamma at Mueang Mai sub-district; Amphawa district;
Samut Songkhram province. This mix-method research found that the respondents
had an overall opinion at a high level, the different personal factors had no different
opinions, therefore rejected the research hypothesis. some officers lack of good

attitudes in working, therefore, measures should be prescribed for staff to work with
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their full potential with diligence, some lack of careful discretion in work, therefore
should focus on work and work willingly, regarding the attention to the assigned work,
the personnel do not pay attention to the performance of their duties. Therefore, staff
should develop themselves to be knowledgeable and capable people at all times,
the staff did not assess and check the performance, therefore, the work procedures
should be kept up to date.

Keywords: efficiency; performing duties; Iddhipada Dhamma
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