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Abstract

This research article was to study the level of people's opinions, to compare
the people's opinion and the problems, obstacles and recommendations for political
office holders’ ethics at Vichienburi District, Phetchabun Province, using Mixed
Methods. Findings were the level of people's opinion on the People’s opinions on
political office holders’ ethics at Vichienburi District, Phetchabun Province by overall
was at high level. Based on different is found to be different accepting the set
hypothesis. Problems and obstacles were that the present social problems were
division of social status between the poor and the rich causing social inequality. The

rich takes advantage of the poor. The learned takes advantage of the less-learned.
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Political; office holders used authority to conceal or change the data, blindfolding
people. The laws of office holders’ corruption still have loopholes, causing conflict,
desegregation, making People bored.

Keywords: People; ethics; political office holders
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