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Abstract

Objectives of this research were of determine the leadership of the Buddhist
Monks in the temple management. Sa Kaeo. to study the relationship between the
leadership of the Buddhist Monks. Management's measure and to study the problems
and feedback to the leadership of the Buddhist Monks. Methodology was the mixed
methods.

Buddhist Monks opinion leadership of the Buddhist Monks in the temple
management, overall offense at a high level. it was found that the leadership of
Buddhist monks in temple management in Sa Kaeo Province There were highly
relationships. Problem and Obstacles the Sangha Administrator Lacking knowledge
about management policy planning Suggestion: The Sangha Administrator Should learn
more about administrative work
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