nsadeusegelaiamiuuseansawlunisufifauy

YBIYARIMNIANUAINNNTTITY
CREATING MOTIVATION TO INCREASE THE WORK EFFICIENCY
OF PERSONNEL IN ACCORDANCE WITH BUDDHIST PRINCIPLES

wszydn wiaely, wieagu3dAasus (indual)

Phranuchit Nacaseno, Phrakhru Pariyatworamathee (Thipmanee)
InduRsITITIN TmianssunsATaysen

Santi Thammaram Temple, Ayutthaya Province

Corresponding Author E-mail: nuchit.pho@mcu.ac.th

unAnga

15939413901y BELANIINANNIADAIIUNEEIUBEIN AINUABINTITIUN

=2 a - a dad I3
e wsegslanidudnenaa As mnunzeueeInluFaaaonuLewazoIANS
Fanszunseaumaniunisauiduiinvesyedlinateseiu wazineades
duiusiunszuaunmsaniudiislunndumeu lun1sufiRnuiivansssudiauise
ndszgnaldlaegrununganlunisasisusqelalunisufiiaueigg lngvdn
WVssIIUMzaNdenndesiie nandianing 4 Fadusssuuinisanasizidn
= S Y & o o =i < DY)

witlgrdilanu Wundannisaseslanuliuszaiulavazsinieasdaauliidudu
e udseaniugesegausynisusn wisgdlansuen Ao naiinsine wu
A1 adannTs sdaviseifeshiss n1ssunisengessiuluiuywdduiug dnagns
wila usegelanielu dulaud n1slimfesinu saluienisieee Nwliaaay
winnzauiuiisunlasuieaiauseglalunisujianulvussadmung
pgeiUsEANEN MKATUTEANSHA
AdnAny: U3939le; UsednSam; msuuRiaw; vandaaning 4

" Received March 14, 2021; Revised May 11, 2021; Accepted May 15, 2021



mﬁﬁyﬂﬁuﬁ@mmmsﬂﬁf@ﬂﬁ Journal of Buddhist Innovation and Management 81

Abstract

Motivation is a part of building morale in the work. Human behaviors
arise from motivation that creates desire and shows off actions. Motivation is
the thing that controls human behaviors caused by requests, motivation, or
desire and may be due to nature of what from learning. Motivation is very
important to the work of the person because it will make the operation more
efficient and also results in actions that are aimed in the target direction.
Buddhism places the principle in living human life on many levels and is
related to the process at every step. In the operation, there are principles
that can be applied appropriately. In carrying out incentives for performing
various tasks with the consistent Buddhist principles is “Sangahavatthu 4”
which is a fair and holding on to people’s hearts to be one. In order to create
incentives for working to achieve targets with efficiency and effectiveness.

Keywords: Motivation; Performance; Working; Sangagahawattu 4
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