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Abstract

This article aimed to Integrate Nine Keys Principles from the PDJ
Institute for Human Capital Development. The study was found that Human
Capitals Development Integrated with the 3™ keys, the 9" key, the 4" key and
the 7" key affected the Intellectual capital were not limited to internal factor
but causing the transfer of knowledge and experience to others and associate
with the process of creative thinking. Social capital was integrated with the
2" key, the 4™ key will cause non-violent communication to interact with
people in society and the 8™ key to accepting diversity in organization.
Emotional Capital focus on empathy and emotional regulation when integrate
with 3 key will cause loyalty in the organization, reduce burnout symptom
from work and when integrated with the 9™ key will increase organizational
commitment to be able to cope with changes in the global wave
appropriately.
Keywords: Integration, Nine Keys Principles, PDJ Institute, Human Capital.
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USwnduiieyatuluiiasemansveauyue Aumee AaAn LALANLNEYeS
uyweiietlugnisuiaviiuaznsdniudiniignies duduuivgyvesdud
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Yayautiud, 2563) N9AURITUAINUIN NeytaliInendianansatisdLasuaunIe
717939 (Chonnapha, 2021) ﬁ?iqmmmajﬂmﬁmlﬂLi‘]uaaf-ﬁﬂﬁgﬂaﬂué’mmiuaﬁl,t,az
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ANUAIAYVBINANNITNEYHANINBN ABNITUIDIAUTENOUVDINEYRILTINN
Wana eliiAnemanansalunsuiui damaliiAauszansamlunisiany
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5. qauJLLaaLwiﬂmiLLﬁlsuf]agm (The key of problem solving) #1804 A7
yaraansauideymnawiome wazviuduiiuld srudemnuaunsalunise
s funmsssunasiduszuuiiazihlugnisudladym msnausulusuian uas
MINeIMANUTIBMADIINYARAUSETINIY LTusu

6. NEYRILIINITAAUINLALNITIIBAY (The key of Positive Thinking and
Forgiveness) mngfis nMsAnuanuazdamuman WuarwAnfitinainnisuesia
sneq anadila seusuludsiiindy Tudinsddndauasnenenumyuuesiiu
Uselomimeduuanainasiug TiAnusslovitunueauassdu mufanssons
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fia3usssuRonudsengifiavianisdumede yadnamseutioudeuny 1191fe
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