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Abstract

The purpose of this research article is to study the performance of
administrative personnel in Pathum Thani Province. It is a combined method
research. It is quantitative research. By distributing questionnaires to provincial
administrative personnel. and the district administrative office, 183 people,
and qualitative research by in-depth interview Key informants: 18
photos/person Descriptive data analysis was used. and qualitative research It
is a study of related documents, concepts, theories, and research. and in the
field with in-depth interviews with 18 key informants or people and a focus
group discussion of 10 people to confirm the model after data synthesis.

The results of the research found that: 1. The work efficiency of
administrative personnel in Pathum Thani Province In the application of the
6 Saraniyadhamma principles (Dhamma is the place of remembrance), the
overall level was at a high level. When considering each aspect, it was found
that it was at a high level in every aspect. These include metta-kayakarma,
ditthi-sa-sa-mannata, sila-sa-mannata, and metta-mano-karma. and public
utilities and metta-vajikarma, respectively. 2 . Application of Buddhist
principles to promote the efficiency of personnel's work. Administrative office
in Pathum Thani Province By applying the 6 principles of Saraniyadhamma
around loving-kindness.

Keywords: promote; efficiency; Operation
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