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Abstract

This academic article focuses on the study of the leadership's
effectiveness in community management as expected by the public.

The study found that Leaders that people expect must sacrifice, have
leadership, and be able to apply the principles of management to the right
place. right person and right time and must be farsighted vision clear policy
be able to apply Buddhist principles related Also integrated is "truth", that is,
how to say, do that, the efficiency of community administration can occur.
Not just relying on leaders but must rely on both the government and the
public to participate in the development of various efficiency So it will benefit
the community. And effective consists of 1. Solving economic problems.
Tourism that stimulates the economy less or other factors 2. Politics, peaceful
coexistence, society, education that must be developed. reducing conflict do
not take advantage There is safety, livelihood, livelihood and reconciliation.
3. All 3 institutions can be depended on by the people. 4. Community
development as it should be Transportation, water supply, electricity, etc.
Reduce inequality. and 5. Personal factors It consists of leadership, vision and
integrity.
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