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Abstract

This academic article focuses on the study of health care guidelines
for Thai monks. The results of the study of documents and concepts the
result of the study is that the approach to health care of monks is based on

2 principles: according to international concepts and theories and according
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to the 2017 Monk Health Statute, however, it can be divided into 3 levels:
Part 1 Monks Sangha is the one who creates knowledge and understanding.
in terms of health care Including the management of the temple to be a
pleasant place with a good environment. facilitating There is ventilation, etc.,
it can make the body healthy. Including refraining from things that will destroy
the body's health, such as smoking or eating desserts or unhealthy foods, etc.,
and part 2 is that people support food that is completely hysienic in 5 groups
and makes it useful. To the monks and the third part, the government has to
provide support, whether it is the prevention, treatment or control of diseases
that occur within the temple. There was a health check of the monks. Create
a body of knowledge, organize training activities.
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