g@ Journal of Buddhist Innovation and Management 13
Vol. 8 No. 1 January — February 2025 pp. 13-24.

&

g‘lJLLUUﬂﬁiLNﬂLLNWSZT!VIﬁﬂWWS 92115113

Tugnawuny 3. 357
THE MODEL OF BUDDHISM RROPAGATION OF SANGHA

IN PUNPHIN DIST@RA‘I‘I’HANI PROVINCE
v wizazUdansding 1dln

Q Phrakhupaladtharatit Asabhoo
UMNINYIFEUNIPHIAINTUIIVINGIRY
Mahachulalongkornrajavityalaya University

Corresponding Author E-mail: 6301204220@mcu.ac.th

ON

q

UNH '&

&mm%&ﬁﬁi’mﬂizmﬁ 1. Anwanmilulunsseusinssymsmauves
WIWATNT 2. ANYINTEUIUNTWAILINTIRUWHNTENNSANEUIVDINTEH RTINS
2 dEue UL UUNSINELANSE N VIsAauIveINTEdIanEnis §adeldiiusiusiu
Q~ Foyannnisdunwalidsdn dugdlideyadidny 18 5U in3esilefildlunsidede
wuvdunwall@edn 1935n15Tmssiwuuguile Insiauenanisive wWunis

LEUDFULUUN TSN TENNSANEUIVRINTEHENS
nansIsenudn 1. aneildlunmsmewsd fgauds Ao msuimsaudy
spuu fenudielanuazsssy mhsnursnsuasdssrvudunnsung 9ngou
Ao dnnnsiinnszaunn Meueauyaansidoguarldnalulad lonade
auzassldmaluladdoans Ussmvunsemindedasssu niemaduasreaniing
gUassn Ao nszuadinuuusudsy Jgmnisszuinvessanin 2. nszUIung
Wanmsiseud w1 Tniseusy davihununisaou waglddemaluladlunisme
uiinsznnsAmaun msasilo fiRnmunuSoummnsssy mamaluladdeans
nlunsmeud Tn1snsieaeungAngsy waznsnaaeuau faudeiile
dnasumaiFouduaznazanedoyalininedu 3. sUuuUNISHELHNSZMSAAL]
Wud 8 5 JULUU A 1. Maneminuvanesdsssunin deaunsnimansaiinuiles
uazdufowiosdu 2. msaeu liAsdiasgy uazmsiuduuuuegne 3. Msussee

"Received August 1, 2023; Revised September 7, 2023; Accepted March 21, 2024



14 2138 IWNSUIANTTUUAZNNTIANTS g@
U 8 atiuf 1 unsIAN - NUAINUS 2568 . 13-24.

davy LLG]@EJIH‘U@ULGUM J2USA TALAU 4. N1T Nﬁmmsimm wazdUaaun

A3TUTU 5. ﬂTﬂsUﬁE]IGUL‘UEJa nslmau x N uag ﬁ]ﬂi’]"dﬂ?'i'ﬂ/]"d
ﬂﬁﬁﬂﬂm ﬂ’ﬁLNEJLLN ‘Wiuaﬂ"lﬂﬁﬂﬁi f SNNTATEUT; LNAUD

Abstract ?\
This research qle dms to: Study the general conditions of

disseminating Budd ecclesiastical officers. Examine the process of
developing th ion of Buddhism by ecclesiastical officers. Propose
a model for semination of Buddhism by ecclesiastical officers. The
researcher @ed data through in-depth interviews with 18 key informants.
search tool used was an in-depth interview guide. Inductive

s applied to interpret the data. The research findings present a

delfor the dissemination of Buddhism by ecclesiastical officers.

@ The research findings reveal the following: 1. General Conditions of
Q~ Dissemination The strengths of Buddhist dissemination include systematic
management, extensive knowledge of both secular and spiritual matters, and

strong collaboration with government agencies and the Buddhist public.
Weaknesses, however, stem from heavy workloads, a lack of specialized
personnel, and limited use of technology. Opportunities lie in the growing
adoption of communication technology by the monastic community and
increased public awareness of moral values. Nevertheless, social change and
persistent drug issues pose significant threats. 2. Development Process The
dissemination process integrates training, lesson planning, and technological

tools. Implementation involves following structured plans for preaching and

utilizing  communication technology. Continuous monitoring, behavioral
assessments, and educational media development enhance learning and
broaden the reach of Buddhist teachings. 3. Models of Dissemination Five

models for dissemination were identified: 1. Preaching aligned with Dharma
principles, incorporating current events and local dialects. 2. Teaching that
promotes analytical thinking and ethical leadership. 3. Delivering concise,

structured free-form lectures. 4. Leading meditative practices such as Samatha
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and Vipassana. 5. Using social media, co Wrint materials, and radio
broadcasts to expand reach.
Keywords: Propagation; Patriarch; Pr, %n of Buddhism; Edification
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