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Abstract

This research article aims to 1. Management effectiveness according
to the new way of life of the 5 precepts village model project in Chiang Mai
Province, 2. Factors affecting the management effectiveness according to the
new way of life of the 5 precepts village model project in Chiang Mai by
quantitative research. The sample group consisted of 400 community
members applying for the 5 Precepts Village Project. The research tools were
questionnaires. The statistics used in the research were frequency,
percentage, mean, and deviation. Standard Deviation. Simple Linear
Regression Analysis.

The results of the research were as follows: 1. The effectiveness of
management according to the new way of life. (X= 4.21; S.D. = 0.37) It was
found that the implementation (X= 4.26; S.D. = 0.34) 2. Factors affecting
management efficiency according to the new way of life Management
according to the new way of life affects the effectiveness of management
according to the new way of life of the 5 Precepts Model Village Project in
Chiang Mai Province. Statistically significant at the level .01 and the principles
of faith 4 affect the effectiveness of management according to the new way
of life of the 5 precepts model village project in Chiang Mai. statistically
significant at the level .01
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U 2563 (-7.3%) lngtayapsdnsandssy1vd A1An1saidn GDP Ussinalnydy
vgnesifenay 4.0 Ul 2564 wavreedaiuiu Souay 5.1% lud 2565 Tnsduog



g{@ Journal of Buddhist Innovation and Management 105
Vol. 6 No. 5 September — October 2023 pp. 103-114.

AuulsuneiazladuneluvesusiazUszina (noslsalifnge, 2564) waRnssunisly
FIouvuiin o Wieaduund anudwiis vildAauazunsidoldalalsun 2019
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FInveelszvvu navineglunizuninseuduusudesiunsaniviadialvy
(New Normal Behavior) (United Nations Industrial Development Organization,
2565)
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A5199 1 SEAUNISUSITIANITANULUIDTIN ML TaenIns Ll

5EAUNTUGUR

MSUTMTIANTAULULIDT IR el

X S.D. ulana
1. ATIUNY 4.16 0.51 N
2, MU TRRLUNY 4.26 0.43 N
3. n1snsIREeuNsUG RNy 4.20 0.47 170
4. Aty 4.21 0.43 1N
AWM 4.21 0.37 0

911597 1 WU MsuIsIansmuuuIaTisln Tnenmsiuely
seuan (X = 4.21, SD. = 0.37) Weiasandusmesulaeisesdisuainuinld
wegmuAad snuNan1sAne Ae NsUFURM LAY (R = 4.26, SD. = 0.43)
nsundeym (X = 4.21, S.D. = 0.43) N3as9aeuUn1sUuReu (X = 4.20, SD. =
0.47) M3NWHY (X = 4.16, S.D. = 0.51) nneuegluseAunauafy

HAaN133LATIEN Yoy ausednTnan1suTmsdinn1sniuuulIfgdIalng
UsganSnan1suTmsInn1sauwudIndinlugd Usenause n1sususn nsusey
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a v a Aa a (% adaa 1
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Uszdnsnan1suimsians s¥RUN1SUGUR
AuuuInTIn sl X S.D. ulawa
1. sUsu a.27 0.41 1A
2. msussaidvang 4.29 0.42 1A
3. AYIINTT 4.23 0.43 1A
4. NFFN U ULNUTAIUTTIY 431 0.41 11N

NIN3FW 4.28 0.34 4N
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U U d‘ 1 = 1 U a Qn/ 1 % L% =) U
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LY} % LY a a [~ % %

YOI ILUTAULAZAILUTDATEUAM U ULEUNTIUT ST DAY 48.3

a a o
AUIYNANTTIY
1. YseAnSranisuimsdnnsmuwuintinludvedlasinisvyiiuinuwda
5 sunuuludmin@e

Uszaninan1suTmsdan1saunulddinlual Tneansinegluseauuin

'
=

(X =4.28) il
TussIu (X = 4.31) msussgudmany (X = 4.29) msuiudi (X = 4.27) nsysan

afsauLdusIemulagiSesaRUANAILREY AD N1TTNYILUULKY

113 (X = 4.23) yneueglusgaulinauaiy fiduduiidosnnnisudmsdanis
ynaulinud1AydmanoUse@nSnanisuinisTan1sauuwIfTInlndves
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uImsinnig egreiteddyi 01 lnefiduusiundns Wonguvngsy den
FuUseAvSonnesinfu 0.200 FuUsivindvs Wonaveanssy AvduUsyAns
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